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YBOJ

[IpomennTe B CbBPEMEHHOTO OOIIECTBO, CBBP3aHU C MPOTPECHBHOTO HapacTBaHE HAa o0ema Ha
3HAHUATa W HayyHUTE (AKTH, W3MOJI3BAHETO HAa HWHGOPMAIMOHHH W KOMYHHKAIIMOHHHU
TEXHOJIOTHH W TOBHIIEHAaTa MOOWJIHOCT Ha XOpa M YCIYTH BOIAT 0 TpepasriexIaHe Ha
0o0pa3oBaTeTHUTE CHUCTEMH M TAXHOTO PEBHU3HMpaHEe, 3a Ja IOCPEIIHAT HOBUTE OOIICCTBEHH
norpedHocTH. ToBa BOAM 10 TpepaboOTBaHE M MOJOOpsSBaHE HA CHINECTBYBAIIUTE METOIU 3a
OLICHSBaHE, KAaKTO M 10 Ch3JaBaHETO Ha HOBU. Hacrosimara mumiuomHa paboTa pasriexia
ChBPEMECHHUTE METOIIM 3a OIICHsABaHEe. TEOpeTHYHHTE IEIU Ca Ja Ce W3SICHAT MPUYHHHUTE,
HaJIaramiy TPOMEHW B OIICHSABAaHETO, Ja C€ I0COYaT M pasrjielaT ChbBPEMEHHU METOAM 3a
OLICHSIBaHE, TEXHUTE XapaKTCPUCTHKH, (QYHKIMH, KOHICNIMU W TpwiokeHue. CrenuanaHo
BHUMaHHUE € OT/ICJICHO Ha OLICHSIBAHE HAa KOMIICTCHIIMH U CJIICKTPOHHO OllcHsBaHe. OmnucaHu ca
METOMTE CaMOOLICHIBaHE, KOJIETHAIIHO oneHsBaHe, 360 rpagyca oOpaTHa Bpb3Ka, OLIEHIBaHE HA
MpEJICTaBIHETO W OlieHsIBaHe upe3 moptdonuo. Pasrmeganm ca craHgapTuUTe 3a €IEKTPOHHO
ceappxkanue IMS LD u IMS QTI, koutro nMat OTHOIIEHHE KbM CH3JaBAHETO HA E€JIEKTPOHHO
oueHsBane. Jlameno e 0a3oBo ommcanume Ha wMerononormsra [*Teach m Ha mnpoexT
TENCompetence. OCHOBHa IpakTUUECKa LIEJ € Ja Ce MPOEKTHPa METOI0JIOTHUS 32 OLIEHBAaHE Ha
KoMIIeTeHIIMM OT mo-BUCOK mopaabk /MKT nHaarpagenn ymenus/ u na ce pa3pabOTH MHIOTEH
EKCIIEPUMEHT 3a OIICHABAaHE KbM €JIEKTPOHEH Kypc 3a oOyueHue mo metogoinorusita [*Teach. 3a
M3IBJIHEHWETO Ha Ta3W IeNl ca pa3padOTeHH MABE OIECHUTENHH 3aJa4d ChC CHOTBETHHUS
WHCTPYMEHTApUyM 3a OIICHABaHE Ha YCTHA TIPE3eHTAlNUs TI0 METo/a OICHSIBaHEe Ha
MIpPEJICTABSHETO W JIBE€ OIICHUTEHU 3aJa4d 332 YMEHHUs 3a pabota B exun no metoxa 360 rpamgyca
obOpatHa Bpb3Ka. Ch3[a/ieHO € OlLEHsABaHE Ha paboTara MO ClIEHapUHUTE 3a W3rpakJaHe Ha
WHPOPMAIMOHHN YMEHHs, pa3pabOTeH € MHCTPYMEHT C METOJOJIOTHS 3a MPUIaraHeTo My 3a
¢unanHo onensBane Ha WKT HaarpaneHu ymenws. B pesynarar ca ch3mafieHW NMPEHOCHMH

CpeIICTBa 3a OlLieHsIBaHe, ChOTBETCTBAIM Ha cTaHaapTa IMS LD.



I TEOPETUYHHU OCHOBH

1. OneHsiBaHETO BB BUCHIETO 00PAa30BaHUeE IHEC

1.1 CBerbT ce IpOMeEHsi, MPOMEHs ce 00pPa30BaAHUETO

OO0pa30BaHUETO € HEPA3IEIHA YACT OT €Ha IHCTPa COIMAIHA Mpeka, KOSITO 00XBaIla pa3IudHH
¢dbunocopuu, MOTUTHKH, TEXHOJOTHH, WKOHOMHKH, KYITYpH W pelnuruu. Te oxa3BaT CBOETO
BJIUSIHUE BBPXY MSICTOTO Ha OOpa30BaHMETO B COLIMAIIHATA MPEXKa U BbPXY KOHTEKCTa, B KOWTO

TO CHUIICCTBYBA.

OcHoBoOIIOJIaraiio CTaHOBHUIIIE 3a TOBa, KaKBO TpSIGBa Ja 6”[3)16 06pa3OBaHI/I€T0, OTKpUBaM¢C B 4JI.

26 ot Xaprara 3a npaBara Ha 4oBeka /1948 r./, B KOHTO ce ka3Ba:

«O0pa3zoBaHUeTO TpsAOBa Ja OBJEC HACOUYCHO KBM IISJIOCTHO Pa3BUTHE HAa JIMYHOCTTA M KBM
YTBBPXKIaBaHE CIa3BaHETO HAa YOBEHIKUTE MpaBa U OCHOBHM cB0OoaU. To TpsOBa jga HachpyaBa
pa30upaHeTo, TOJICPAHTHOCTTA U IPYxK0OaTa MEXKy HAPOJUTE, PACOBUTE M PEIUTHO3HU TPYIH U

nia HacouBa JeiicTBusATa Ha O0emuHeHnTe Haru kbM chXpaHeHue Ha Mupa.» [41]

HoGenoBusr maypear Xepbeptr CaliMbH NOTBBpPXKIaBa, Y€ CMHUCBHIBT Ha «Ia 3HAM» CE €
MPOMEHMWJI OT «Ja MOTa Ja 3alOMHSIM M J1a BB3NPOHM3BEXKIaM HH(pOpMAIMsS» B «Ia Mora Ja
HaMUpaM U U3M0I3BaM UHpopMarusi»(IuT. mo [5]). bep3ust pactex Ha 3HaHHATA — MOAOOPEH
JOCTBII /10 3HAHUS U U3M0JI3BaHE Ha ChLIECTBYBAIIO 3HAHUE 33 TEHEPUpPaHE Ha HOBO — PE3yJITHpa
B NPOMEHM B HayMHA Ha paboTa Ha XOopara M B CXBAIIaHUATA 3a €CTECTBOTO Ha Hellata u
CMUCBHIBT Ha 3HAHMATA. Te3u MPOMEHH JlaBaT CBOETO OTPaKEHHWE BHPXY LIENUTE M IMpolieca Ha

00pa3oBaHMETO.

WudopmanusaTa ¥ 3HaHUSITa HApPAaCTBAT TOJKOBA O30, KOJIKOTO HUKOTA JIO Cera B HCTOPHUSATA Ha
YOBEUYECTBOTO. JIHEC MOXKEM Ja TBBPAUM, Ye LEAusd OOXBaT OT YOBEHIKO IMO3HAHHE € HE
BB3MOXKHO Ja Obae oOxBaHaT oT oOpa3oBaHWeTo. Ta3W TMpOMsSHA € U3BECTHA KaTo
«MH(GOPMAIIMOHHA €KCIUIO3US» U MHOTO OBP30 MpeHece YOBEYECTBOTO B €paTa Ha HKOHOMHKA H

0011ecTBO, OCHOBAaHU Ha 3HAHUSA [5].



CeeroBHaTa 0aHKa CHIIOCTABS TPAJAWIIMOHHOTO OOyYeHME ¢ ydueOHA MOJTOTOBKA 32 MKOHOMHKA

Ha 3HaHU, KaTo (IUT. 110 [7]):

H3roynunure Ha 3HAHUE ca kbM [IpemogaBaTensaT — ChbBETHHK B HAMHPAHE
MpernoaBaTeIuTe 1 UHTEPIPETHPaHE Ha HHPOPMAITUS OT/3a pEaTHHSI CBSAT.
YYCOHUITHUTE.

3HaHMA, KOUTO C€ IOJHACAT Ha KbM YUeHe upe3 JACHCTBHUS U y4acTue, KOETO ce CIy4yBa

O6y‘Ia6MI/ITC 1 TC I'l YCBOsIBAT. BB3MOKHO Hai-0JIM30 A0 peajiHrAd CBAT.

OHCHHBaHC Ype3 OTTOBOPH HA KbM OHCHﬂBaHe, OCHOBAHO Ha M3rpaKaaHe Ha

BBIIPOCH C MPEABAPUTCIHO KOMIICTCHI U, JOKYMCHTHUPAHU IIOJ pa3JINIHA (bOpMI/I
Z[e(i)I/IHI/IpaHI/I BECPHU U I'PCIIHA Ha NpeaACTaBAHEC, BKIIFOUUTCIIHO TaKHMBa, KOUTO
OTrOBOpPHU. HN3HUCKBAT UHTCIPUPAHC HA HHANBUAYAJIHATA pa60Ta C

paboraTa Ha eKuIa.

3a nma ca CHoCcOOHM CTYJCHTHTE Ja OLENESIT B OOINECTBO, OCHOBAHO HA 3HAHUSA, yYCOHHTE

I1aHoBe TpsiOBa aa [5]:

>
>

OCUT'YpsABAT OCHOBHUTC 3HAHHA — KAKBO € JKU3HCHO BaKHO Ja CC 3HAC,

KyJITUBHUPAT MHTCJICKTYAJIHU IOXBATHU, CTPATCTHUM 3a Y4YCHE, TaJlaHT 3a 33HLH60‘ICHO n
npe3 Heivs XUBOT YUCHC,

Hay4daT CTYACHTUTC [a pa36HpaT KaK Oa IMpujarat 3HaHWd U YMCHHA U Ia CC OTHACAT

KPUTUYHO KbM TAX.

Hpel[PBBHKaTCJ'ICTBaTa KbM y‘-ICGHI/ITC IJIaHOBC, TIOPOJACHHU OT 6’Bp3OT0 pa3sBUTUC Ha

TCXHOJIOTHHUTEC U 6’Lp30T0 HaBJIM3aHC HA MHTCPAKTHBHU ,I[CﬁHOCTPI, BKJIFOYBAT KakK Haﬁ-n06pe Ja

ce [5]:

>
>

HWHTETPUPAT TEXHOJIOTUUTE B YU€OHUTE MPOTPAMH;

Jiajie IpaBo Ha U300p Ha CTYJEHTHUTE Ha MOAXOJIIA TEXHOJIOT U U METOA B crienuduyueH
KOHTEKCT;

OCHUTYpPSIT TperojaBaTeli, crnocoOHM Ha e(eKTHBHA MeJarorvka, KOATO HWHTerpupa
TEXHOJIOTHH;

OCHUT'YPH CBBP3aHOCTTA Ha NPENOJaBaTEeNIN U CTYACHTH;

W3rPajid y CTYJACHTUTE YMEHUS J1a OLECHAT HH(pOpMaIusTa;



1.2 O0pa3oBaHHETO ce MPOMEHS, IPOMEHS Ce OLIeHABAHETO

MHoro yHuBepcUTeTH, (aKyITEeTH U JeMapTaMEHTH JHEC MPepasriie’kaaT BbIPOCUTE, CBbP3aHU
C OLEHSIBAaHETO U pa3paboTBaT OOMIMPHM U OOCTOSTEICTBEHH IOJIMTHKH 3a OLICHSBAHE.
OueHsBaHETO B YHUBEPCUTETUTE CE€ MPOMEHS — KAKTO MO OTHOILEHUE HA HAMEPEHUsI, TaKa U 110
OTHOULIEHHWE Ha MeToau. TpaguuuoHHUTE (OPMH Ha OLEHsABaHE OOMKHOBEHO (POKycHpaT Ha
MOJIPEXKIAHETO HA CTYJCHTUTE CIIOpe] 3HAHUSTA, KOUTO ca MPUIOOWIH 10 AaJieH IpeIMeT UK B
naneH Kypc. MeronuTe 3a oueHsBaHe 0sxa Ch3IaJeHU Ja aJaT Bb3MOKHOCT Ha CTYACHTHUTE Jia
JEMOHCTPHpPAT 3HAHUS 10 JIECHO W3MEPUMH HAa4MHH, 32 J]a C€ YJICCHU CPABHEHUETO MEXIY THIX.
CTyneHTCKHTE TMOCTM)KEHUsS 0siXa pasriekJaHd B KOJMYSCTBEHH IOHATHUS M MHOTO YeCTO
OTCHK/IAHETO Ha OICHHUTENS Ce BB3MPUEMAIIIC KATO OKOHYATEIIHO CTAHOBUINE 33 CTYACHTCKHUTE
BB3MOKHOCTH. JlOKaTto rojsiMa 4acT OT YHUBEPCHUTETCKOTO OLICHSIBaHE BCE OLIe MMa Te3u
XapaKTepUCTUKH, HATHCK 3a NMPOMsHA HJBa OT MOHE Tpu cTpaHu. [IppBara e HapacTBaIIOTO
KENaHWe 3a pa3IIUpsSBaHE Ha YHHUBEPCUTETCKOTO o00Opa3oBaHMe, 3a C€ W3rpaxnaT — U
CJIEZIOBATENTHO, OLEHAT — JOCTa MO-TOJIIM O00XBaT OT CTYIEHTCKH CHocoOHOCTH. Bropara e
JKEJIAaHWETO Jla Ce BIPErHe IbJIHATAa CHUjla Ha OIICHSBAaHETO W HeroBaTa oOpaTHa Bpb3Ka B
MOJKperna Ha y4eHeTo. TperaTa MaBa OT CXBAIlaHETO, Y€ 00pa3oBaHMETO TPsOBa Ja BOIHU 0
CIIOCOOHOCT 3a HE3aBHCHMMA MpEIeHKa W CaMOOIIEHKa W 4Ye Te3W yMEHHsl MoraTr Jia ObaaT

HU3rpaacHu CaMo B MMPOHICC Ha OLICHABAHC.

Heobxooumocmma om pasutupsiaearne Ha YyHueepcumemcKkomo 06pa306aHue

Eaun ot Haii-momauTe (DaKTOpPH, KOUTO BIMSST HAa YHHUBEPCHUTECKOTO OICHSIBaHE IHEC €
HapacTBallaTa NpPOMsSHA B CXBAallaHUATA 32 IETUTE Ha YHHUBEPCHTETCKOTO OOpa3oBaHHE.
[MpusuBy 3a pasmmpsBaHe Ha OOpa30OBATEITHHUTE LENM HJIBAT OT PAa3sHOOOpPA3HU TPYyNH, KaTo
HAIIMOHAJHHU TIPABUTEJICTBA, MPO(ECHOHANIHU acOIMAlMU M OpraHu3aluud Ha paboTojarend,
KaKTO M OT TEOPETULUTE Ha IeJarorukara. Te3u uaed HamMupaT TOIbJ PUEM B aKaJeMUYHHUTE
Cpead — MHOTO BOJEIIM YHUBEPCUTETH IHEC, KAaTO OIKCBAT JKEJIAHWUTE XapaKTEPHUCTUKH Ha
JIUIUIOMAHTUTE CH, Ce OTHACAT HE caMo J0 NPUAOOMBAaHETO Ha OmpejaeieH o0eM 3HaHus, HO
CBHILO M JI0 BIAJICCHE HA TEXHUKU MO OTHOUICHHE Ha JajieHa mpodecusi U pa3BUTHE HA YMEHUS
KaTo peliaBaHe Ha MPOOJIEMH, KPUTHYHO MHCICHE U e(PEeKTHBHA KOMYHHKALUS, KaKTO M
pa3BUTHE HAa OTHOLICHHS M HATJIaCHM KaTO CIMOCOOHOCT 3a paboTa B €KWN M €TUYHH HOPMHU B

npodecusra.



B cpumoro Bpeme, Korato XelaHUTE PE3yNTaTd OT BHUCIIETO OOpa3oBaHUE C€ pa3lIUpSBar,
W3CIIEABAHMUATA, HACOUYEHHM KbM YUYEHETO Ha CTYICHTUTE II0Ka3BaT MOIIHOTO BIIMSHUE Ha
OLICHSIBAHETO B OIPENEISIHETO Ha peaslHusl «y4eOeH IJIaH B IeWCTBHUE», KATO IPOTHUBOCTOSIHUE HA
opunmanHus ydyeOeH IulaH. 3a CTYJCHTUTE 3HAHMETO M OYAKBaHMATA 3a TOBA, KAKBO ILE Ce
OLICH:BA, JIO TOJIsIMA CTETIEH OIpe/elis KakBo Iie y4ar. JlelHOCTUTe 10 cCeMUHapH, J1abopaTopHa
paboTa W ympaskHEHHS MOXKE Jla ca MHTEPEeCHW W 3aHMMAaTeIHH, HO aKo Te3u JNEHHOCTH He ce
OLleHsBaT, T€ HE ca 4YacT OT «peanHus Kypc». CrenoBaTeslHO, aKO HAaMEPEHUETO IpU
MPEJAUINIOMHOTO 00pa30BaHUe € Jla ce M3rpaJsT IIMPOK 00XBaT OT CHOCOOHOCTH, TO TpsOBa
CBHIIIO /Ia CE€ OIICHSABAT U JOKYMEHTHPAT CTYJCHTCKUTE MOCTIKEHUS TO 1enust 00xBat. B oTroBop
Ha TOBa MPEIN3BUKATEIICTBO Bh3HUKHAXA M C€ Pa3BHUBAT JI0CTA MIMPOK HAOOp OT HOBU METOAM Ha

OICHABAHC.

Heobxooumocmma oyensiganemo oa Hanpasisiéa u 0002amsiéa yueHemo

[IpoyuBaHusATa O OTHOILIEHUE HA YYEHETO Ha CTYIACHTHUTE Mpe3 NnocileaHure 15 ronuHu ussenae
Ha TMpEJIeH IUIaH [IEHTpajiHaTa PoJjisi Ha OICHSIBAHETO, KaTO MOJEIHPAIIO Mpolieca HA YUYCHE —
KaKkTO B TIOJIOKUTEJIEH, Taka M B OTPULATEJIEH CMUCHJI. B jommus ciydaid, 3a chbxajeHHE
CJIy4Balll ce€ JOCTa YeCTOo, M30paHUTe BUIOBE OILICHSBAHE BOJSAT CTYACHTUTE KbM MOBBPXHOCTHO
yueHe — HAW3yCTsIBaHEe W BH3MPOU3BEXKIAHE HA M30JIMpPAHU (akTh — ObpP30 NMPUAOOUTH 3HAHUSA,
KOJIKOTO 33 W3IHUTAa U CHIIO Taka Obp30 3abpaBsHu. B moOpust ciaywail — maBa BB3MOMKHOCT
CTYJICHTHTE JIa MPHUJIOKAT HOBUTE CH 3HAHUS M YMECHHS B PEATHU U MPEIAN3BUKATEIIHNA CUTYalUU
— OIICHSBAHETO JaBa IIAHC Ha CTYACHTUTE Ja y4ar 3aAbJI00UYEeHO U Jia POBEPSBAT TPAHUITUTE HA
pazOupaHeTo cu. YHHBEPCUTETCKUTE TperoJiaBaTeln pa3onpaT HEOOXOJUMOCTTa OT Ch3JaBaHe
Ha TaKWBa 3a/1a4yM 3a OIICHSIBaHE, KOMTO CaMU 1O ce0e cu ca 00pa3oBaTeHU CUTYallud U KOUTO
JaBaT BB3MOXXHOCT 3a OOpaTHa BpPB3KAa, KOATO BOJAM JI0 YCIEX 3a CTYy/JACHTa M MOTHBHUpA

MO3UTHBHO OTHOMICHUEC KbM YUCHCTO.

Hyo«:()ama oyeHrseanemo daes nokKpena Ha camocmosmenHocmma u camooyenkama

AKO mpenu3BUKATENHUTE 3alaHusl M WHPOpPMaTHUBHATa oOpaTHa Bpb3Ka MOraT Ja HachpyaT
YY4CHETO, TO HE HENPEMEHHO TE paBUBAT Yy CTYICHTUTE CIIOCOOHOCTH 3a CaMOOIICHKA.
IIpotuBopeune e, ye o0Opa3oOBaTEIHUTE CHUCTEMH HMAaT MPETEHIMUTE Ja M3TrpaxaaT

HpO(l)eCI/IOHEUH/ICTI/I, CIOCOOHHU Aa MOHUTOpHUPpAT U NPCUCHAT CBOATA pa60Ta 1 Ta3Hh Ha KOJICTHUTC



CH, HO BTHJIIIIBAT Ha CTYACHTHUTEC, Y€ TC HAMAT CIIOCOOHOCTTUTE M HE MOXKE Ja UM CC HMa

AOBEPHUEC J1a OLICHAT COOCTBEHOTO CH YUCHE. Mamuoro npenogaBaTeiii ITHEC BKIIIOYBAT CTYACHTUTC

B OLICHUTEIHHSI IPOLIEC U Ch3HATEIHO CE OMUTBAT J1a M3rPaXkJaT yMEHUs 3a caMooLeHKa [29].

MHoro (baKTOpI/I AHEC IIPOBOKHUPAT TPAAUIUMOHHOTO MHCJICHC 3a pOJIsITAa M IPaKTUKAaTa Ha

OIICHSBAHETO BHB BUCIIETO 00pa3oBaHue, HIAKOU OT TsX ca [19]:

>

MIOBHILEHOTO Ch3HAHME 34 3HAYEHHETO Ha W3MCKBAHMATA 34 OlEHABaHE B
HAINpPaBJSIBAHETO HA YUEOHUsI MPOIIEC;

MOJYEPTABAHETO HA H3Tpa)kIaHe Ha OOIIM YMEHHUs, KaTo KOMYHHKATHBHH YMEHH,
yMeHHsl 3a paboTa B €KUI U KPUTUYHO MHCJICHE W HEOOXOIMMOCTTA TE3M YMCHHS 1A
ObJaT OLCHSIBAHM,

3amlaxaTa OT yBEIMYaBaHE Ha IJIATHATCTBOTO, OCOOCHO OT WMHTEPHET M3TOYHHUIM U
MOpaXEHHUATa OT HEr0 BBPXY KA4yeCTBOTO HA OICHSIBAHETO M BBPXY AaKaJCMUYHHUTE
CTaHIApTH;

ONMUTHTE HA MPEINOJaBaTeINTe Ja HaMepsT e(eKTHBHU 10 OTHOIICHHE Ha BpEME M IICHA
METO/IH 32 OLICHSIBAHE Ha FOJIEMHU U Pa3HOPOIHHU TOTOIU CTYICHTH;

mosgBaTa Ha HOBUM TEXHOJOTMYHH BB3MOXKHOCTH 33 OIEHABAHETO, BKIIOYUTEIHO
BB3MOYKHOCTTA TO JIa C€ MHTETPUPA [0 HOBU HAYUHHM B JAPYTH 00Pa30BaATEIIHU JCHHOCTH;
NPOMEHSIIUTE C€ CTYACHTH, C pa3jid4eH MPOM3XO0J, BB3MOKHOCTH, OYAKBAHUS U
AQHTKUPAHOCT B yUSOHHS MPOILIEC, MHOTO OT KOUTO KOMOWHUPAT paboTa U yueHe.
NOJIbpP)KAHEe Ha CTAHIAPTH W AKPEIMTAIUs — KPUTCPHUTE 3a MPUEM, XOPapUYMbBT U
npsiKaTa aHraKUPAHOCT CTaBaT BCE MMO-MajOBAKEH KPUTEPHUI 3a MOAIbKaHEe Ha J00BD
cranmapT. Bce moBede HapacTBa 3HAYEHHETO HAa TOYHOTO M3MEPBAHE M JOKJIaJBaHE Ha
3HAHHUATA, YMEHHUSATA, [MOCTHKEHUATA U MPEACTaBIHETO HA CTYAECHTHTE KaTO M3MEPHTEI

3a ,Z[O6pI/I AKaJICMWYHN CTaHIapPTH.

1.3 XapakTepucTHKH, POJIH U OTTOBOPHOCTH B OLICHSIBAHETO

OHeHﬂBaHe € MNpoueChT Ha AOKYMEHTHUPAHE, YCCTO II'bTU B U3BMCPIACMU IOHATHA, Ha 3HAHUA,

YMEHUS, OTHOIICHUS U HaTJIacH. [en.wikipedia.org/wiki/Assessment]

OneHsABaHETO ce MOAYMHABA Ha TPU OCHOBHM IIENHM - Ja IOAINOMAara Y4YeHETO; Ja odepBa

WHIMBUIYATHUTE OCTYKEHUS; 1a IPeLeHs] y4eOHU MporpaMu.



]_ICJ'ITa Ha OLCHABAHCTO OIPECACIIA NMPUOPUTCTUTE, @ KOHTCKCTAa Ha HM3IMOJ3BAHCTO MY Hajlara
OrpaHUYCHUA Ha Z[PI33.I>1H3.. OL[CHSIB&HCTO BHHAru € Imponec Ha MNpEICHKa Ha J0Kas3aTCJICTBA.

Pe3y.]ITaTI/ITC, obaue ca caMo ITOKa3aTeIn 3a TOBA, KAKBO YOBCK 3HAC U YMEC J1a IIpaBH.

Bcesiko onensiBaHe Ma Ha TPU OCHOBHH CTHJIOA:

1. Mognen Ha ToBa KaK CTYJCHTUTE TPEJICTABAT 3HAHHUS M M3TPAXKIAT KOMIICTCHIIMHA B ChOTBETHA
obnact

2. 3amayM WIM CHUTyalldd, KOWUTO IIO3BOJISIBAT TPEACTABIHETO Ha CTYISHTUTE Jaa Oble
Ha0JI01aBaHO

3. VHTepnpeTaliMOHEH METOJ 3a NPAaBEHE Ha M3BOAM OT TakKa IOJIyUYEHUTE JIOKa3aTecTBa 3a

npeaACTaBAHCTO

Te3u Tpu OCHOBHM €I€MEHTa ChCTABIISIBAT TaKa HapEUCHUS “‘OlEHBYCH TPUBI'BIHUK U JICKAT B
OCHOBaTa Ha BCSKO OIGHsABaHe. Te3d TpU e€JIeMEHTa — TMpeJcTaBsHe (03HauaBa MUCIICHE,
pa3OupaHe, 3HAHWS M TNPWIATAHETO MM, KAKTO ¥ U3pa3sBaHE W IMPEJACTAaBSIHE Ha TE3H
CIIOCOOHOCTH); HAONIO/ICHUE; WHTEpIpeTanus — TpsOBa M3pUYHO Ja ObIAT CBBP3aHH B €IHO

KOOpJAMHHUpaHO 110 [32].

OHCHﬂBaHCTO € Ipornec, KOHWTO BKJIIOYBa CT>6I/IpaHC Ha [a0Kas3arciiCTBa, OTCBhXKIAAHC H
OoTOC/IsI3BaHEe Ha peE3YITATUTC, IO OTHOHMICHHUC Ha KOWTO HMa JBE OCHOBHHM KOHIICHIIHMH:

HaJIC)KTHOCT U BaJIMIHOCT.

Haoeorconocm
HanexxmHoTo OleHsBaHE JaBa €IHW U CHIIU PE3YJITaTH MPH MOBTAPSHETO MY WU TMOJOOHU
pe3yNITaTH, ako € MPOBEJACHO ¢ Apyra rpyna CTYACHTH ChC CHIIUTE XapaKTepUCTHKH. To He ce
MPOMEHS MO OTHOIIEHWE Ha Pe3yJTaTH, aKo € MPOBEICHO C APYrd METOAW W CPEICTBA. T.C.
pa3IMYHUTE MHCTPYMEHTH 3a OIICHSBAaHE JaBaT €JHAKBU PE3y/ITaTH. YBEPEHH CME, Ue MMaMe
HAJCKIHI MEPKHU 32 PCajHH, HE3aBHCEIIM OT HAOMIOIaTeNs IBICHHS, aKo MEpKUTe ca [22]:

1. OOekTHBHM, B CMHCBHJI Ha TOBa, Y€ MPEAPA3CHABLIUTE HA HAOMIOJaTeNns HE TH

KOMITIPOMETHpAT;
2. ToyHH, B CMHCHIJI, 4€ METOJUTE 3a M3MEPBAHE ca CTAOMIHU M YyBCTBUTEITHH.
3. Tlosrapsiemu. IIporeaypure mo U3MEpBAaHETO Jia ca SICHM U HEU3MCHHU BbHB BCHUKHUTE

ClTydam.
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4. AHanmuTHYHO W3ObpKAaHU. KOPEKTHO aHanM3WpaHW /MOCTaBSHE Ha OICHKAa/ U
pe3yATaTUTE TOYHO BBBEACHW B MOIXOAAN] CO(DTYyepeH IaKeT, KOWTO OCHTYpsBa

MpaBUJIHATA CTaTHCTUYECKa 00paboTKa.

Banuonocm

BamuaHo e oneHsBaHETO, KOSTO IPOBEPSIBA IIOCTUTAHETO HA TE3U 00Pa30BaTEITHH IEJH, 32 KOUTO
€ Tpe/IHa3HaYeHO M Ch3JIaJICHO JIa TIPOBEPsIBa, T.€ TO HAMCTUHA OICHSBA TE3W 3HAHUS U YMCHHUS,
KOUTO CE€ WMMa TMpenBui na ObAarT oneHeHH. JlokazaTencTBara TPU BAJIUIHOTO OICHSBAaHE

MOKpHUBAT 00XBAT OT YMEHUS U 3HAHUSI B pa3HOOOpa3ue OT KOHTEKCTU U cuTyaruu [22].

Morar ga 6baT TOCOYSHU U HAKOH JIPYTH BaKHU XapaKTEPUCTHKH Ha TOOPOTO OLICHSIBAHE:

I'vexasocm
Kommnerenmmure ca tpanchepyemu, 0e3 3HadeHHe Kak, KbJe M Kora ca mpuaooutu. Moxe na
BKJIIOUBA €XeIHEeBHa paborta, apyra pabora win AEHHOCTH B CBOOOAHOTO BpEME, KaKTO M

MPEIUIITHO 00pa30BaHHUE.

besnpucmpacmnocm

Bceuukn onieHsiBaHM Ja uMaT paBeH cTapT B mporeca. OIEHSBAHUAT W OLICHUTENAT TpsOBa
3a€HO J]a JOrOBOPSAT Ipolieca U KpUTepuHTe 3a padoTaTa, KOATO € C€ OLEHSABA, a UMEHHO,
KakBM KOMIIETEHIIUH III€ C€ OLEHABAT, KaK IIE CE OLICHSBAT, KbJIE 1lI€ CE MOBEkK/A OLEHABAHETO,

KoOra mie Ce MmpoBCkKJaa OUCHABAHETO.

Jlocmvnnocm

I[El HE OTHEMaA HCOIIPAaBAaHO MHOTO pECYpCH — BpEMEC U CpCIACTBA.

H3znonzeaemocm

PCSyJITaTI/ITC OT OLUCHABAHETO Oa UMAT MPAKTUIECTA 110J13a.

Ponu u omeoeoprocmu 6 npoueca Ha OueHseane

Oyensean
B mporieca Ha oleHsiBaHE TpsOBa Ja Ce OCHTYPH B3aMMOJCHCTBHE MEXIY OICHSABAHHAT M

OLICHUTCIIA. OHGHSIBELHI/ISIT Tpﬂ6Ba Aa yIrpaBJjisiBa KOJIKOTO MOKC IMO-TOJisIMa 4aCT OT TO3U IMPOLECC
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1 Ja 1eME€ OTTOBOPHOCTUTE HAa TOBA YIPABJICHHUEC. Koraro OLCHABAHUAT 3aII0YHC 1a pa361/1pa, qc
MOXE€ AaKTHMBHO Oa Yy4dacTBa B COOCTBEHOTO CHU OLICHABAHC, TOraBa IIC€ IOJYy4YH no—z[06pa
BB3MOXKXHOCT 3a JIJUMYHOCTHO H3paCTBaHC. I[I/IpCKTHOTO BKIIFOYBAHC O3Ha4dYaBad, Y€ OLCHABAHUAT

HnMa 1o-rojiiM MHTEPEC B OUCHABAHETO U Y€ MOXKE 1a C€ CaMOOLCHH ITPEAN q)opManHaTa OIICHKa

[To pa3bupaeMu NpUYMHH OLIEHSBAHHUAT MOXKE JIa CE YyBCTBA HEKOM(OPTHO MOPAIN MPEACTOAIIO0
oueHsBaHe. ToBa Moxke 1a ObJie IPEOIOSHO Upes:

- 100po uHbopMHpaHe MPEeaH Mpolieca Ha OLIEHABaHe

- OIICHSIBaHE BHB BPEME M MsSICTO, KOTATO OLIEHSBAHUST C€ YYBCTBA rOTOB Jia AEMOHCTpUpPA

KOMIIETEHIIHS

- OLICHSIBAHUST € JONIPUHECH 32 IJIAHUPAHETO Ha Mpolieca Ha OLEHsIBaHEe

- € cpOpas 1 opraHu3Mpall CBOeTo NopTdono ¢ JoKa3aTeIcTBa

- paboTH CHBMECTHO C OLICHUTENSI U HACTAaBHUKA

- uAeHTUGUIHPAT € 00pa30BaTEITHUTE CH HYXIU

Pons na menmopa /nacmaenuxa/
Jla mokpernsi ¥ yJecHsBa Ipolieca Ha OIEHSABaHE Ype3 HAChpPUCHUE, CHBETH, PA3IIMPEHUE HA

JeiHOCTUTE, 00paTHA BPh3Ka U JIOKYMEHTAITHH JIOKA3aTEJICTBA

Ponsa na oyenumens

Tps6Ba na:

1. cb3ane KIMMaT Ha JOBEpHE, MOAKpeNa, yBaXKCHNE U TOIJIOTa U Ja HaKapa OLIEHSIBaHMAT J1a Ce
YyBCTBa CIIOKOWHO ¥ KOM(OPTHO

2. Ia HackpuaBa OLIEHABAHUA J1a I0EMa [I0-TOJIIMa OTTOBOPHOCT 32 COOCTBEHOTO CHU OLICHSBAHE
3. Ja ce BKJIIOYBA U YJIECHSBA OLEHSIBAHUS M HACTABHUKA Ipe3 LeUs IPOLIEC Ha OLICHSBAaHE

4. na oOscHSIBa SICHO Kak Iie ObJe OLEHSBaH, KPUTEPUUTE, COPSIMO KOUTO 1€ CE OIICHSBA,
MPUYMHUTE 32 OLEHIBAHETO U HAUYMHA, 10 KOWTO II[e MPOTeYe OLEHSIBAHETO

5. 1a ocurypu BaJMAHOCT, HAJICKIHOCT, T'hbBKABOCT U OE3MPUCTPACTHOCT

6. OTTOBOPEH 3a MPOBEKAAHETO HA OLICHSABAHETO U 3alla3BaHE Ha MOBEPUTETHOCTTA

7. OTTOBOpPEH 3a OTOEIA3BAHETO U JOKYMEHTHPAHETO Ha pe3ynratute [35]
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1.4 BuaoBe ouensiBane

DuHanHo cpewsy KOpUsUpauwo OYeHsAGaHe

@duHaNHO OLIEHSBAaHE € TOBA, HA KOETO CE IMOCTaBsl OICHKA, WJIM MOHE B3€J/HE B3€J U Cpelry
KOETO C€ INPUCHXKIAT KpeAuTH. Kopurumpaimoro oneHsBaHE € TOBa, KOETO c€ Ipejara Karo
ChBET WM oOpaTHa BpB3Ka KbM CTYJCHTUTE W KOETO HAMa MPUHOC KbM (QOopMHpaHe Ha
KpaifHaTa omeHka. MHOro 4ecTo MpernojaBaTeIuTe KOMOMHUPAT KOPUTHPAIMIOTO ¢ (PUHATHOTO
oreHsBaHe. JKenaHUeTo € CTYJIEHTUTE J1a HaydaT MoBeue OT 3aJJaHUATa U TECTOBETE U B CHILIOTO
BpeMeE J1a JIOKaXkaT, 4e Beue ca Hayuuiau Heilo. OCBeH TOBa MOHAKOra MPeroiaBaTeIuTe MUCIIAT,
MOKe OM TPaBUITHO, Y€ CTYACHTUTE HIMa J1a MOJIOKAT JOCTAThUHO YCHIIUS 33 HEllo, KOETO HAMa

Ja ' Bb3Harpaiu.

NMa HauvHU (PUHAITHOTO OICHSABAHE Jia ObJic HANPaBEHO MO-KOPHTUPAIIO0, KaKTo U Ja Obaar
HakapaHW CTYJICHTHTE J]a C& OTHACAT CEPUO3HO KbM KOpUTHpAIuTe 3ananus. EquH npumMep e,
aKo 3aJlaHUeTO € Pa30MTO Ha YaCTH, KOMTO C€ OLICHSIBAT KOPHUTHPAIIO, & 3aBbPUICHUS TPOIYKT

oJiydaBa KpaiHa oueHka [29].

OueH}zeaHe Nno HOpMU UIU OYEHABAHE NO Kpumepuu

O1eHsABaHETO 10 HOPMH H3IOJI3BAa TIOCTIDKEHHATa HA Tpyla CTYISHTH 3a YCTAHOBSIBaHE Ha
CTaHIApTHUTE 32 OTACITHUTE OLCHKH WX 32 B3ei/He B3en. Hait-noopute X% cTyaeHTH momyyaBaT
OTJIIMYEH pe3ynTar, Hah-mommure X% ornaaat. Mpesra mpu ToBa OICHSABacHE Ja HE CpaBHIBA
MOCTIKEHUTa Ha CTYIEHTUTE TUPEKTHO C JeKIapaliy 3a O4YaKBaHHM pe3yJTaTH, a Ja Jaje
JaHHH 3a CTENCHyBaHE Ha MOCTIKEHHATA, KAaTO CpPaBHSBA CTYACHTUTEC MOMEXIY WM.
O1eHsIBaHETO 10 HOPMHU € CPAaBHUTEIHO, ChOOIIaBa KOW CTYyIEHT € Mo-100Bp OT JIpyT, nMojo0eH
Ha TPETH U HE Taka J00Bp KaTo 4eTBHPTH. TO € HOPMATHBHO B CMUCHJ, Y€ TPUCHACHUTE OLICHKU
OTpa3siBaT MOJPEKAAHETO HA CTYIEHTUTE 1O MOCTHKEHHUS M € CHUCTeMa 3a MPOTIOPIHUOHAIHO

pasnpezeneHue Ha OLIEHKUTE, KOUTO € Pa3yMHO J1a Ob/1aT MPUCHICHU.
O1eHsIBaHETO MO0 KPUTEPUH yCTAHOBSABA CTAHAAPTH /KPUTEPHM/ 32 OT/AEIHUTE OLIEHKU HIU 3a

B3€JI/HE B3€J;, CTYJIEHTHT, KOWTO OTTOBSpa Ha TE3W KPUTEPHH TOJy4yaBa crneuupuIUpaHus

pe3yiTar. CTaH,Z[apTI/ITC 3a KOMIICTCHIOMH MOraT aa €€ M3I10J3aT KaTO OCHOBA Ha OLCHABAHC IIO
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kputepuu. [pyr mpuMep € ydeHeTo 3a OBNAIsSBAaHE HAa YMEHHUs — CTyIEHTUTE TpsOBa na
JEMOHCTPHPAT OMNPENEICHO HHMBO Ha IOCTWKECHMs, MHA4Y€ HE MOraT Ja IpPEMHUHAT KbM
cieBalIysl €Tan Ha AUCLMIUIMHATA WM porpamaTa. Bcuuku umar eHa 1men — MOCTUraHeTo Ha

olpeziesieH YCTaHOBEH cTaHnapt [29].

OHCHHBaHCTO II0 KpUTE€pUU CE€ pasjindaBa OT HOPMATUBHOTO IIO TOBA, 4€ € CHUCTEMaA 3a
NPUCHIKIAHEC Ha OIICHKU U € KOPCHHO pa3jin4yHa 110 TOB4, Y€ € OTBOPCHA 3a CUTyalluHh, B KOUTO
BCHYKH OTHAAAT WJIW BCUYKHU IIOJydaBaT Hal-BHCOKa OHCHKa.Tk)Ce H3I10JI3Ba MHDF0,0CO6CHO
Ipu OUCHABAHC HAa KOMIICTCHIINH. H}IeﬂTa € IpocTa: I/IJIGHTI/I(l)I/IHI/Ipa C€ TOBA, KOCTO CE€ CMiATA 3a
YCIICIIHO MPEACTABAHE HIIU ﬂ06p0 MNOCTHIXCHHUEC, H3pa3siBa CC TOYHO U ACHO U CHOTBCTHO CC
NpEeUCHAT AOKa3aTCJICTBaTa 3a MOCTHIXKCHUATA. HpI/I IMOBCYECTO OUCHUTCIIHU CUTyallul HUBATa Ha
IOCTHMIXKCHHA C€ OIIMCBAT, BCAKO CBC CBOH KpHTepHﬁ HWJIn AOCCKPUIITOP HAa HHUBO. Koraro
MOCTHXKCHHATA Ca KOMIUICKCHH, IMO-BEPOATHO € J1a MMa HAKOJIKO KpUTCPUA WIHN ACCKPUIITOPA 3a

HHBO.

IIpenqumcTBa Ha OLIEHABAHETO IO KPUTEPUU

1. Kpurepuure 3a onieHsIBaHe SICHO TIOKa3BaT KaKBO € OICHSI B €IUH y4eOeH IJIaH;

2. llpu yuyeOHM TmIaHOBE IO KPUTEPUH, NPENOJABATEIMTE 3HASAT TOYHO KaKBO Ja
[IpEnoIaBar;

3. Jeckpunropure Ha HUBa M3SCHSIBAT Ha CTYACHTUTE KAaKBO TpsOBa Ja MOKaxKaT, 3a Ja
IIOCTUTHAT OIPE/EIICHA OLEHKA;

4. JleckpumnTopuTe Ha HHMBA MPABAT BH3MOKHO O0ydaeMuTe Jia mojydaT oOpaTHa Bpb3Ka 3a
TOBa KaKBO OIII€ UM € HY>KHO 32 IT0-BUCOKA OLICHKA;

5. Jeckpunropure Ha HMBa ca MHOTO WH(OPMATHBEH M3TOYHHK 32 OIECHSIBAHE, MMOKA3BAT
KaKBO TOYHO CTYJEHTHUTE Ca MOCTUTHAJH;

6. Kpurepunre u maeckpunTopuTe AaBaT BH3MOXKHOCT 32 0OpaTHa Bph3Ka MO KOMILIEKCHA
paboTa ¢ U3BECTHA HAJEKIAHOCT

7. BB3MOXKHO € Ja ce ChJIM 332 KAYECTBOTO M KOJIMUYECTBOTO HA 00OYUCHHUETO.

TpyaHOCTH ITpH OLIEHSBAHETO MO KPUTEPHU
1. MHoro e TpyaHo na ce u3paboTAT u3pas3u 3a 00pa30BaTENHU PE3YNTaTH, KPUTEPUH 32
HUBa M Ja ce ¢opmynupar mnparose. Mma mpobnemu ¢ xoHuenrtyanusanusarta. Kakso,
HampuMep, ¢ “KpuThyHo wmwucieHe”? MWnm ToBa, koero 3a eaHM € “‘moOpa ycTHa

KOMYHHKAIMs, 32 pyTru € 60MOaCTUIHOCT.
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2. Omnwurure na ce GopMyIHpaT MPEUru3HU KPUTEPHU BOJIAT IO MHOTOCIIOBHE U C€ TIOTy4aBa
HATpyIBaHe B 00EMHH, TPYIHH 32 00pabOTBaHE TOKYMEHTH.

3. BaxHo e 1a ce MOMHH, Y€ OLIEHSIBAHETO CE€ IM030BaBa HA KPUTEPHHTE, a HE CE ONPeIeIIs
or Tsax. Kpurepunre ca oTmpaBHH TOYKH B TIpolieca Ha OTCHXKIAHE, T€ ca TOMOIIHU
CpeICTBa, a HE 3aMECTUTEIH.

4. Jlopu 1 Hail-BHUMATEIHO M3PA3EHUTE KPUTEPHH TPAOBA J1a Ce aJanTupaT KbM KOHKPETHH
crienu(UYHY 32 CUTYAIUsITa TCPMHUHU.

5. Ouenurenure TpsAOBa jJ0cTa Ja ce 00y4aBaT M YIpPaXKHABAT, 3a Jia 3al0YHAT Ja MpPaBsAT
OLICHSIBAHE MO0 KPUTEPHH C JIEKOTA U TOpe-I0Jy TI0 €/IMH U ChIM HaunH. HanexxmHocTTa e
TPYAHO MOCTHKUMA.

6. OreHsABaHETO MO KPUTEPUH HE BUHATU PE3YNTUPA B U3MONI3BaeMu AanHU. He e mo-mo6po
OT OIICHSIBAHETO 110 HOPMH, KOTaTo TPsIOBA JAHHUTE OT Pa3IMYHUTE KPUTCPUHHHU HUBA J1a
ce KOHBEPTHUpAT B YUCIIA U J]a CE arperupar, 3a Ja ce IMOydd eauH pe3yarar. AKo, obade,
menTa € Ja ce 3ama3d OOraTCTBOTO HA JAHHUTE OT OLEHSIBAHETO, PE3YJTAaThT YECTO €
00EMHH 3alMCH U TPENPATKH, IBIHHU ¢ MPO(ECHOHANICH KaproH U pa3dupaeMu caMo OT
3aIl03HATUTE ChC CUTYAIHATA.

7. Tbi KaTO € B3MOXHO J1a CE OLICHSIBA 10 KPUTEPHHU IThJICH 00XBAT OT MPOTPAMHU IICJIH,
TO MMa ONHMTH MO TO3W HAYMH J1a C€ OIEHSBAT M JIMYHOCTHU KAadeCTBa, KOETO IOBINTA

CTUYHHU BBIIPOCH.

Ha IMPpAaKTHKa MHOI'0 MaJIKO OLCHHUTCIIHMU CTPATCTHH Ca H3LAJIIO0 IO HOPMHU WM HU3LAIO0 I10
KPpUTCPHHU. OOHMKHOBEHO BHMHArd MMa MHWHUMAaJCH CTaHaapT, HE3aBUCCII OT OYaKBaHUATA 3a

pasmpeneieHue Ha creneHure [22].

Aemenmuuro unu uHmezpuparno oyeHAae6ane

B omnuture ma ce orcham Jany CTYIASHTHTE HAWCTHHA Ca CIOCOOHM Ja JAEMOHCTpUpAT
HUHTEJIEKTYaJlHH YMEHHS OT BHUCOK HOPSABK, MHOTO IpernojaBaTelld Cb31aBaT OLIEHUTEIHU
CUTyallud, B KOUTO OT CTYACHTUTE C€ M3HMCKBA Jla MpPAaBsAT HElla, KOUTO OWxa MpaBWId U B
peanHus KUBOT. Te3u aBTEHTUYHM WIM MHTEIPUPAHU 3aJa4M 32 OLICHSABAHE YECTO M3UCKBAT OT
CTYACHTHUTE J1a JIEMOHCTpHpAT HAOOp OT yMEHHUs W Jla NpHjaraT 3HAYUTEIeH 00eM 3HaHUS.
Kpurepunre 3a oreHsBaHe Morar Ja BKJIIOYBAT ()aKTOPH 3a OTHOIICHHE, HAIpUMEp TaKHBa,

KOHTO Ca CBbP3aHH C ACMOHCTPHUPAHE HA €TUYHO IMOBCACHUC UJIK EMIIaTUsA.
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[IpoGnemure ¢ TO3M BUJ OLEHSIBAHE Ca CBBP3aHU NPEJUMHO C HAACKIHOCTTA. 3a Aa Oble eaHO
OLICHSBAHE HAJEXKIHO, TO TPAOBa Ja Te€HEpUpPa €OHU M ChIIU PE3YIATATH BCEKH IBT, KOraTo ce
MPOBEXAA WM PAa3IMYHUTE W3MEPUTENHU Ja JaBaT €IHa W ChIlla KapTHHA 3a MPEACTABIHETO Ha
cryaeHTutre. ThH KaTro HHTETPUPAHOTO OLEHSBAaHE BKIIOYBA CIIOKHUM 3aJaud C MHOTO
MPOMEHJIMBH, TO OTCHAKJAHETO 3a IPUIOCTHOTO KauyecTBO Ha IIPEACTaBIHETO € II0-CKOpO

OTBOPCHO 3a UHTEPIIPETAINU, OTKOJIKOTO OLCHABAHETO C IO-OIIPOCTCHA 3aaava.

Bobnpeku, ye aBTEHTUYHOTO OILICHSIBAHE HMMa BHUCOKAa BAJIHMIHOCT U TYK MOXE Ja BB3HHKHE
npobnem. EnHo ompocTteHo ompeneneHue 3a BaJUAHOCT € 4e, 3a Ja ObJle €IHO OLECHSBaHE
BaJIMJHO, TO TpsAOBa HAWCTHMHA 1@ OLEHSIBAa, TOBA 32 KOETO € IMpEeJHa3HAuYeHO Ja OLCHSBA.
Hamnpumep, Tect ¢ n3dupaemMu OTroBOpY € HEBAIUIHO OLEHSIBAHE 32 KPUTUYHO MUCIIEHE. BaxHO
€ Jla ce OCh3HAE, Ye aKO CE€ OLECHAT OTHOUICHHS U LIECHHOCTH, OLICHSIBAHETO MOXE J1a € BAJIIUAHO
IIpU TECTOBO M3IMTBAaHE, HO HE HENPEMEHHO IIPEACKa3Ba KAaKBO INE C€ IOBEICHHUETO Ha

OLICHABAHHA B p€ajiHa CUTyallus.

ABTEHTHYHHUTE UIU HUHTCTpHUPAHU 3a/la4i 3a OLICHABAHC HAaCbpUaBaT CTYACHTUTC Ja UHTETrpHUpaT
" npujiarat 3HaHusTa CM B KOHTCKCTA Ha YIPAXXHABAHC HA HpO(l)CCI/ISITa, 3aTOBa OIIMTUTC Ha CC
HaMEpAT HWHOBATHBHU METOJU 3a ABTCHTHYHO OLCHABAHC, KOUTO 6aHaHCI/IpaT BaJIMAHOCT H

HaJISTHOCT UMAaT CMHUCHI [29].

1.5 OcHOBHM NPpUHUUIH 32 e)EKTUBHO OLICHABAaHE

OuensiBaHeTo B 00pa30BaHUETO HE CHIIECTBYBAa M30JHMPAHO, a TpsiOBa Ja ObJie B CHHXPOH C
ydeOHaTa mporpaMa M MPOEKTHPAHETO Ha OOYYEHHETO U Taka jJa Obje B MOJKpena Ha YUEHETO.
OTnpaBHa TOYKa B CH3JaBAHETO Ha OLIEHSABaHE TPsAOBa Aa ObAAT y4eOHHTE LIEIM M OYaKBAHH
pe3yJiTaTu, YTOYHEHH 3a Kypca Win npeaMeTa. Llenure u ouakBaHUTE pe3ynTatu TpsOBa siCHO aa
cboOIIaBaT 3HAHHMATA M YMEHHATA, KOUTO CTYJCHTHTE II€ NPUAOOUIT MpPU YCHEIIHO
3aBbpiBaHe. OueHsBaHeTo TpsiOBa a ObJe CH3AAACHO TaKa, Y€ Ja pa3KpHe Jallk CTYACHTUTE ca
W3rPaIWIM TE€3U U3MCKBAHU 3HAHUS M yMeHUs. OLIEHUTEIHNUTE NPAaKTUKU TPAOBa Ja MPEoaoesT
(GoKycHpaHEeTO BHPXY KOHKPETHH YMEHHUS M OTICIHH (parMeHTH 3HaHMSA M Ja OOXBaHAT II0-

KOMIIJICKCHUTEC aCIICKTU Ha CTYACHTCKUTEC IMOCTHIKCHHUS.
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baym nedunmpa TakcoHOMHS OT 00pa3oBaTENHU LENA OKOJIO TPU OCHOBHM JIOMEHHA:
KOTHUTHBHU /3HAaHUSI M MHCJCHE/, TCHXOMOTOPHH /MpPaKTHYECKH yMeHUs/ W a(eKTHBHU
/oTHOmIEHHS W TeHHOCTH/. Ha KOTHUTHBHUTE yMEHUs Hali-uecTO ce HaOJsAra B TPaJAWIIMOHHHUTE
W3IUTH, €ceTa W NMPAKTHYECKH OTYeTH. biym mpemnara iepapxusi Ha KOTHUTUBHATA JEHHOCT:
3HaHMe, pa3OupaHe, NMpWiIaraHe, aHajiW3, CHHTE3 M mpeleHka. [6] IIporpechT Ha cTyaeHTHTE
MOXe J1a Ob/Ie OLIEHSH KAaTo ce MCKa OT TAX Ja Mpech3hagaT WiIH pa3no3HasT nHpopMmanus, 1a
pa3dupar u npwiarat uHGOpMaINUsS U MPUHIUIN U HaKpas, KPUTHYHO Jla aHAIM3UPAT WIHA J1a
pemiaBaT mpo01eMu B HOBU cutyanun. OGMKHOBEHO MO-JIECHO € J1a C€ Ch3/1aJIe OLCHIBaHEe, KOETO
Ce OTHACS KbM IMO-HUCIINTE MHTEJICKTYaTHH JeHHOCTH. OlleHbYHUTE TEXHUKU TpsiOBa na ObIaT

NPCUCHAHH, 3a 1a CC TOCOYH KON MHTCJICKTYAaJIHU YMCHUS U3MCPBAT.

Pa36I/IpaHCTO Ha CbABPIKAHHUCTO HA ABJITOCPOYHATA [TAMCT € 0COOEHO BaXkKHO 3a OIIPCACIAHCTO HA
TOBa, KaKBO XOpaTa 3HasAT, KaK Ca I'o Hay4YuJIHd U KaK Ca B CbCTOAHHUE [1a M3II0JI3BAT TOBA 3HAHUC

3a OTTOBOP Ha BBIIPOCH, PCIIABAHE HA 3a/la4i 1 3a OBJIaJIAIBAHC HAa HOBO 3HAHUEC.

Enwn oT Hali-Ba)KHHUTE aCIEKTH HA MO3HAHUETO € METAITO3HAHUETO — MPOIECHT HA OOMUCIISTHE U
HaIlpaBJIsiBaHe Ha cOOCTBeHHTE MHCIH. OILICHSIBAaHETO TPsIOBa Ja ONPEAeIIs 1ajdu UHAUBUABT MMa

,Z[O6pI/I METaIllO3HaBaTCJIHU YMCHMUA.

OHCHSIBaHeTO TpSIGBa Ja HabmsTa BBpPXY I/I,I[GHTI/I(bI/IIII/IpaHeTO Ha CHCHI/I(I)I/I‘IHI/ITG CTpaTCruu,
KOUTO CTYACHTUTC U3IIOJI3BAT 3a pCIIaBaHC HA 3aJa4u, KaTo CC 06pmua BHUMAaHHEC KBJC IoIiagar

TE3U CTPATCTUH B Pa3BUTHECTO / 1/13rpa>1<z[aHeTo/ Ha KOMIICTCHIMN B KOHKPCTHA obmacr.

OmneHsiBaHETO TPsIOBa Ja IEJIM Jla HANPaBH MUCICHETO Ha CTYISHTHTE “BHIMMO~ KaKTO 3a
nmpernojaBaTeyuTe, Taka W 3a CaMHUTE TAX, 3a Jia MOraT Ja ObaaT HM30paHu MOIXOMSIINTE
cTpateruu 3a oOydeHue. EnmHa oT ocHOBHMTE (DYHKIIMM Ha OLCHSIBAHETO € OCHTYPSIBAHETO Ha
HaBpeMeHHa ¥ MH(OpMaTUBHA 0OpaTHA BPB3Ka 3a CTYAEHTUTE MO BpeMe Ha O0y4eHHETO, 3a J1a
MOXKE MPAKTHKYBAHETO HA YMEHHE W IOCJIEIBAIIOTO MYy NMpHa0OMBaHe Na ObJie €)EKTUBHO U

euKacHo.

[IpeHochT Ha 3HAHMA 3aBUCH OT M3TPAXKAAHETO Ha pa3dupaHe Kora HaydyeHOTO Ja Oble
npuwioxeHno. I[Ipy oneHsABaHETO Ha aKaJeMUYHH TOCTIDKCHHS TpsOBa BHUMATEIHO Ja Ce
MPELEHIT HeOOXOIUMHTE 3HAHMS M YMEHHUS 32 pa30MpaHeTO W OTTOBApSHETO Ha BBIIPOCH U

peuIaBaHCTO Ha HpO6J'IeM, BKIIFOUHUTCIIHO KOHTCKCTA, B KOHUTO TE3W 3HAHHA U YMCHHA CC
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ACMOHCTpHUpAT, KaKTO M JaJIM TECCTOBATa 3aJada HWIW CUTyalud UMat 6J'II/13”[>K, JaJICUCH HJIN

HYJIEB IPEHOC HA 3HAHMS.

[MpakTryeckure ymMeHus TpsIOBa Ja ce OLECHAT Ype3 TUPEKTHO HAOIIOACHNE Ha TPEACTaBIHETO a
CTYAEHTHUTE B JIaOOpaTopHsl WIM Ha YHOpaKHEHHE WIM 4pe3 NpoBepKa Ha NMPOAYKTUTE, KOUTO
CTYACHTHTE Ch3JaBaT. BE3MOXKHO € /1a ce XBbpJIM CBETJIMHA BbPXY Pa30MpPaHETO HA CTYJCHTUTE
1 upe3 MUCMEHO oleHs BaHe oT Tuma: «O0siCHeTe CTHIIKUTE, KOUTO TPSAOBa Ja mpenpueMere, 3a

Ja ...»

IleHHOCTHTE M OTHOILICHMATA Ca HAW-TPyIHU 3a oleHsBaHe. OIEHKara MOXe Ja IMpHeMe
¢dopmara Ha IUPEKTHO HAONIONEHHE HAa CTYACHTHTE, CHOMpaHe Ha JaHHW OT NHCMEHHU

HU3NUTBAHUA WK CTYACHTCKH OTUCTH.

3HAHMETO YECTO € MOCTAaBEHO B KOHKPETEH COLMAJIEH WM KYITYPEH KOHTEKCT. OLeHSBaHETO
TpsaOBa 1a OTpa3sBa JOKOJKO CTYAEHTHTE Ca AHTQXHUPAaHW B KOMYHHKATHBHU NPAKTHKH,
MOJXO/IAIIN 32 ChOTBETHATAa O0JIACT, KaK T€ pa30MpaT Te3W MPAKTUKU U KOJIKO JOOpe M3IMON3BaT

HNOAXOAAIIMTC 3a o0Oactra CpeacTBa.

CryneHtuTe y4aT mo-7o0pe, KoraTo pasz0oupar (M JOpH ydacTBaT B pa3pabOTBAaHETO Ha)
KPUTEPHHUTE, TI0 KOUTO TAXHaTa pabora mie ObJe OICHsABaHA W KOTaTO Ca AHTAKUPAHH B
KOJICTHAJIHO OlICHSBaHE WM CAMOOICHSBAaHE, NMPH KOETO NpWiarat Te3u Kputepuu. Takaa
NPAKTHKA pa3BHBa METAIIO3HABATEIIHUTE CIIOCOOHOCTH HA CTYACHTHTE, KOETO € MHOTO BaXKHO 32

e(EKTUBHOTO YYEHE.

O1eHsBaHETO B MHOTO TOJisiMa CTEreH oopMs paMKarta, B KOSITO CTYACHTHTE y4aT. To e eaHo
MHOT'0 MOIIHO CPEJICTBO 3a HampasjsBaHe Ha yueHeTo. OIeHIBaHETO ¢ OCHOBHMS KOMITOHEHT Ha
Jn00pOTO TpenoaaBaHe M yueHe. B kpas Ha KpawiaTa MbpBHYHATA IEJT HA OIICHSIBAHETO € Ja
Jazie MsIpKa Ha y4eHeTO Ha cTyaeHTHTe. [locTaBIHeTO Ha OlleHKaTa € IbPBOTO HEIIIO0, 32 KOETO Ce
celiaMe, Korato MHUCIMM 3a oleHsBaHe. OOpbIlaMe TONSIMO BHHMAaHHE Ha TOCTaBSIHETO Ha
OLICHKATa, a TOBA € HAMO MPHBEKIAHE Ha MsApKAaTa Ha yYCHETO B TOYKA OT apOUTpa)kHa CKaJa.
[TocTaBsHeTO Ha OllCHKA BHWHArd Ime ObJ€ JAUCKYTHPAHO, 3alOTO € OMHT Ja Ce HaMepu
CIMHCTBCH HWHIUKATOP Ha CJIOXKHOTO YOBCIIKO MpeiacTaBsHe. Ha mocTaBsHETO Ha OIEHKaTa
TpsiOBa Jla ce TJieAa KaTo Ha HeoOXOAMM U3XO0J[ OT OILEHSBAHETO, HO TO HE TPsOBa Jla onpeess

Hoaxoaa KbM HETO.
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Cw3maBaneTo, obade, Ha TOYHM M TOJE3HH TNOAXOIM KBM OICHABAHETO M CHOTBETHO
OTOEJISI3BAaHETO Ha CHPaBEMJIMBU PE3YITaTH € MHOro TpyAHO. ToBa € Taka, MOXe OM 3aIoTo
OLICHSBAHETO BHB BUCIIETO 00pa3oBaHe 00CTyXKBa peanlia neir. LIsumocTHIS IMKBII Ha TPOBEpKa
Ha 3HaHUs, OT Ch3JaBaHETO M OOsABAaHETO Ha 3aJauyuTe 3a OLEHsSBAaHE JI0 caMMs IpoLeC Ha
MPOBEPKA U OTUUTAHE HA CTYJEHTCKUTE MOCTHXKEHUs, TpsiOBa HE caMo J1a HampasisgBa IMOAX0Ja
Ha CTYJICHTHTE KbM yUeOHHS MPOIIEC U JIa UM OCUTYpsiBa 0OpaTHa BpPb3Ka 3a HampeabKa UM, HO U
Jla ompenens TOTOBHOCTTAa UM Ja NMPEMHUHAT Ha CJeABallo HUBO, /1a OTCHXKIA MPUTOJIHOCTTA UM
3a ymnpaxHsBaHe Ha mnpodecus u pa3dupa ce, ga 3allUTaBa M rapaHTHpa aKaJeMHYHHTE

CTaHJAPTH.

AKo ce M3roin3Ba MPaBUIIHO, OLEHSIBAHETO € MoTHBHUpall (akrop. Cb3HAHHETO 3a MPEICTOSIIO0
OLICHSBAHE MOJKE Jla HaKapa CTYISHTHTE ca paldOoTAT MO—yCHJICHO, HO HE M HENMPEMEHHO II0-
KayecTBeHO. [IpexoMepHOTO HabnsraHe Ha OICHABAHETO MOXKE Ja NPUYUHH OE3MPUUNHHO
MpUTECHEHNE, OOpbIlaHe Ha BHUMAaHHE CaMO Ha TOBa, KOETO IE C€ OLEHsABa W 3aryba Ha
MHTEpEeC 3a TM0-33JbJ00UEHO H3ydaBaHe Ha Mmarepusarta. Korato, obaue, OIEHSBAaHETO ce

H3M0JI3Ba YCIICIIHO, TO MOXKEC [1a HAIIpaBJIsIBa YYCHCTO.

Haﬁ-HO6pHTC OLCHUTCIIHU 3aJa4M Ca TE3HU, KOUTO Ca 4acCT OT 06qu/IT€J'IHI/IH mpounec. HpOBepKaTa
Ha CTYACHTCKHUTC IMOCTHIKCHHA MOXKE 1a JOIIPHUHECEC KbM TO3U IMPOLECC. ITocTostHHOTO OLICHsABAHC
mo BpE€MC Ha OGYIICHI/ICTO, BMCCTO CAMHCTBCH H3IHWT HaKapsd 0¥ MOMOTHAJIO Ha CTYACHTHUTC a

y4daT " 3aTBbpPKAAaBaT MaTCpUsATa.

OHCHﬂBaHCTO € BAXXHO 3apaiu 06paTHaTa BPb3Ka — KbM CTYACHTHUTC OTHOCHO Ka4CCTBOTO Ha
YUCHETO UM U KBM IMPENOAABATCINTC OTHOCHO KAa4Y€CTBOTO Ha MPCIOJaBaHCTO HUM. PC3YJ'I3TI/ITC
OT CTYACHTCKOTO OLCHABAHC € CAHO OT CpCACTBAaTa 3a Ha6J'IIO,I[CHI/IC u HO,Z[O6p$IBaHC Ha

npernogaBaHCTO.

Koraro nnanupamMe olieHsiBaHE Ha CTYJIEHTH, CJIEJIHUTE OCHOBHH MPHUHIIMIN TPAOBa 2 c€ UMaT
MIpeIBUL;
» U3uckBaHusiTa 3a OLEHSBaHE Ja Ce CHOOIIABAT TOYHO, SCHO M JIOCTAYBbYHO PaHO.
OueHsiBaHETO Ja MOKpPUBAa BCUYKHU aCHEKTH HAa Kypca aleKBaTHO, B IPOTHUBEH Cilydail
00sBaHETO HAa KPUTEPUHTE 33 M3MUTBAHE 1€ HAaKapa CTYyAEHTHTE Ja ydaT camo 3a TsX.

CTYILCHTI/ITC e UMaTt IoJji3a, ak0 3HaiAT KPpUTCPUUTEC U UMAT NPUMCPU HA OUCHUTCIIHU
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3agaun. ToBa MOe /1a ce TIOCTHTHE C KPaThK HAPHUHHK/OMUCAHNE, PA3aJieH B HAYaJIOTO
Ha Kypca.

» OrneHsBaHeTo TPsOBA aJeKBAaTHO Jla OTpa3siBa Hali-BakHUTE yueOHM Lienu. He OuBa na ce
JIOMyCKa OLICHSBAHETO Ja HACOYBA CTYJCHTUTE KbM CPaBHHUTEIIHO MAaJOBAXHU IICJIH,
BBIIPEKH, Y€ IOHAKOTA TE Ca MO-JIECHHU 32 OLICHSIBAHE.

» Tps0Ba na B3eMaT MpEIBH] HATOBAPCHOCTTA HA CTYJCHTUTE U BPEMETO Ha OLCHSBAHETO.
AKO CTyJICHTUTE ca IIPETOBAPEHHU OT 00EM M UMAT KPaTKO BPEeMe 3a IMOAT0TOBKA, MOXKE Jia
3ary0siT MOTHBAILlUSl U Jla HE C€ MOATOTBAT Ch3HATEIHO. TpsOBa Ja ce MMa MpeaBUI U
KamanuTeTa Ha IPeroaBaTelINTe Jla OLEHIT HaBpeMe.

» TloBedeTo KypcoBe WMAT 3aJb/DKUTENIHA WM JONBIHHUTEIIHA YacT. BCHYKHM CTYICHTH
TpsAOBa 1a OBAT OIICHABAHU BbPXY 3aIBIDKUTEIHUS 00EM OT Kypca.

» OueHsiBaHeTO TPsIOBA J1a ObJC HAACKIHO M BAIWAHO. TOBAa M3HMCKBA TOJSIMO BHUMAaHHUE
KbM OYaKBAaHHUTE OT CTYJCHTUTE 3HAHUS M YMEHHUS, KaKTO M KbM KPHTEPHUUTE 3a
OLICHSBAHE HA CTYIEHTCKUTE TMOCTW)KEHUS. MHOTO BaXHO € «OICHSIBAHETO Ha
OLICHSIBAHETOY.

» He OuBa na ce 3a0paBsi, ue OLICHSIBAHETO € YacT OT OOYYHUTEIHHs MPOILEC, & HE HErOBHS
kpaii. Ha ctynentute TpsiOBa 1a ce naBa MH(GOpMaTHBHA U HaBPEeMEHHA 0OpaTHa BpbB3Ka.
OOparnaTa Bpb3Ka TpsAOBa Ja ChIbp)Ka yKa3aHMs 3a MOJ0OpsiBaHEe Ha padoraTa, ako ca
HEOOXOIMMH U J1a ObJIC MOJHECEHA C YBAKCHHUE KbM CTYICHTHUTE.

» HeobxoauMmo e 1a uMame CpeacTBO 32 CUCTEMAaTHYHO 3aIMCBaHE Ha HAOJIONCHHETO Ha
CTYJICHTCKUTE yMeHHs. ToBa Moxke Ja ObJie HampaBeHO 4Ype3 OOMKHOBEH JIMCT 3a
oTOeNsA3BaHe ¢ Ja WIM HE Ha M3UCKBaHUTE yMeHus. [1o-100bp moaxox € 1a mMame mo-
IIMPOKa CKaja C HSAKOJIKO TOYKH 3a IMOCTHKCHHUS, MOXKEe OM TpH, YCTUPU WIH TET.
OmnucaHuaTa Ha TOYKHTE OT CKajaTta MOrar Ja ce MOJU(QHIUpPAT KbM CIEHHPHIHHTE

YPOUYHH TCIINU. ITone3Ho e chIo Aa UMa OTACICHO MSCTO 3a OTBOPCH KOMCHTAp.

OueHsiBaHETO € LEHTPATHHUIT €JeMEHT Ha KaueCTBEHOTO MPEINOoJaBaHE M y4YeHE BHB BHCIIETO
obpasoBanue. JloOpe m3rpazeHara cucreMa 3a OLCHABAHE IOCTaBsS SCHU OYAaKBAaHUS, Ch3aBa
CMHCJIEHO y4eOHO HAaTOBAapBaHE /a HE TakaBa OLEHUTENIHA CUCTEMA, KOATO Kapa CTYJEHTUTE Ja
ydaT caMO pEenpoXyKTHMBHO/ W JaBa BB3MOKHOCTH Ha CTYJCHTUTE 3a CaMOHAOIIOJCHHE,
ylnpakHsBaHe, MPAKTUKyBaHE U MOJIydyaBaHe Ha oOpaTHa Bpb3Ka. OLEHSIBAHETO € MHTErpupaHa

4acT OT ISJIOCTHUST oOpa3oBareneH nportec [18].
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Morar na 6b1aT neUHUPAHN TPU OCHOBHU IIETM 32 OCHTYPSIBaHE HA KAYECTBEHO OICHSIBAHE HA

CTYACHTUTE!

1.

OueHsiBaHe, KOETO HANpaBiIsBa M HachbpyaBa €(EKTHBHHU IIOAXOAU 32 OBJIAJASBaHE HA
3HAHUSA U YMCHUS,;

OuensiBaHe, KOETO BalIWAHO M HAJEKAHO M3MEpBA OYAKBAHUTE O0Opa30BaTEIHU
pe3ysiTaTd, B UYACTHOCT HHTEJIEKTYaJHH YMEHHS OT BHCOK IOPSIBK, C KOETO ce
XapaKTepu3upa BUCLIETO 00Opa30BaHuUE;

OueHsiBaHE M TIOCTaBSHE Ha OLEHKH, KOETO ONpenesisi M 3allUTaBa aKaIeMUYHHTE

CTaHIapTH.

Bp’b3KaTa MECXKAY OLCHUTCIIHATA IpPaKTHKa W OAJIOCTHOTO Ka4YCCTBO HA YUCHC U IMPCIIOJaBaAHC

MHOI'O 4Y€CTO C€ IIOAUCHABA — H3HCKBAHUATA 3a OLCHABAHC MU sCHOTATa Ha OLUCHUTCIHHUTC

KPUTEPHH M CTAHJAPTH MHOTO CHJIHO BIIMSiC BBPXY €(EKTHBHOCTTA HA YYEHETO Ha CTYIEHTHTE.

BHuMarenHo cb31al€HO OLICHSIBAHE IHUPEKTHO IONPHHACA 3a MOAXO0Ja Ha CTYACHTUTE KbM

YUCHETO U UHAUPEKTHO, HO MHOI'O CUJIHO, JOIIPUHACA 3a Ka4YCCTBOTO Ha YUYCHETO.

CJ'ICJIHI/ITC HHAUKATOPU 3a e(beKTI/IBHO OLCHABAHC BBB BUCHICTO 06pa3OBaHI/IC Mmorart ga 6"b)IaT

OYepTaHH:

1.

CTyIeHTH W TIPETNoAaBaTed Ce OTHACAT KbM OLCHSIBAHETO KaTo KbM HMHTETPHpaHa U
Ba)XKHA YacT OT 00pa30BaTeIHMs IPOIIEC, a HE KaTO KbM JI00aBKa KbM HETO;

OTunuta ce MHOTOCTpaHHATa poJis Ha OleHsBaHeTO. Ch3HaBa C€ MOIIHHIT MOTHBHpAIL
eeKT BbPXY CTYJCHTUTE U CE Ch3/IaBaT OICHUTEIIHYU 3aJ1a4M, KOUTO MOOIIPSBAT IICHHU
HaBUIIM 32 YYCHE;

HNma monutHka 3a OICHSBaHE Ha HHUBO (DAaKy/lTeT, KOSTO HANpaBisaBa OTICIHUTE
OLICHUTETHN TPakTUKU. OIEHSBAHETO MO MPEIMETH/TUCIUIUIMHU € 4acT OT ISUIOCTECH
IUIAH 32 OLICHSABAHE B Kypca WM IIporpamarta;

MMma 5ICHO CHOTBETCTBHE MEXKAY OYaKBAaHHUTE 0OpA30BAaTEIHM PE3yJTaTH, TOBA, KOETO ce
Npero/iaBa v y4u ¥ 3HAaHHUATA U YMEHHSTA, KOUTO CE OLICHSBAT;

OueHuTenHUTE 33/7a4d TPsAOBAa Ja OIEHSABAT I0-CKOPO CIIOCOOHOCTHUTE 3a aHAIU3 |
CHHTE3 Ha HOBa MH(OpPMAIIMS ¥ KOHLEIIIHUH, OTKOJIKOTO Bh3IPOU3BEXKIaHE HA OAHECCHA
nHpOopMaIus;

Jla ce mpunara pazHooOpasue OT METOAM 3a OLICHSBAHE, 3a Jla Ce CBEAAT 10 MUHHUMYM

OrpaHUYCHUATA, KOUTO HAKOU OT MECTOAUTEC UMAT,
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7. OueHUTEeTHUTE 3aJa9d Ja OIEHAT OOIMM YMEHHs, KaKTO M CIeHU(pHIHH 3a MpeaMera
3HAHUS U YMEHUS;

8. Jla mMa mocTeneHHO YCIIOXHSIBaHE M NMOBUILIABAHE HA M3MCKBAHUATA B IOCIIE/BALIUTE
TOJIUHY OT O0YUCHHETO;

9. CryneHTuTe a UMaT MOHSKOTa NIPaBo Ha U300p Ha 3a/1a4u M KPUTEPHHU 32 OLICHSIBAHE;

10. HaroBapBaHeTo Ha CTyIEHTUTE U MpenojaBaTeNIUTe Ja Ce€ HMa NpeaBui Mpu
IJTAHUPAHETO U CH3/IaBAHETO HA OLIEHUTEITHUTE 33/1a4H;

11. la He ce npeKkasaBa ¢ OLEHABAHETO;

12. Jla uma OanmaHc MeXAy KOPUTHPAmIoTO W (PUHATHOTO OIleHsBaHe. PaHHO W He Taka
CTPUKTHO OIIEHSIBAHE /1a C€ M3I0JI3Ba 32 OCUTypsIBaHE Ha 00paTHA BPbh3Ka 3a CTY/ICHTHUTE;

13. OneHkure ce W3YHCIASABAT M JOKYMEHTHpAaT Ha OCHOBaTa Ha SICHO JAe(UHHpaHH
00pa3oBaTeTH! pe3yJTaTH U KPUTEPUH 332 HUBA HA MMOCTIKEHUS;

14. Ctynenture na moiyyaBaT OOSCHHUTENIHA M JUArHOCTHYHA OoOpaTHa BpPB3Ka, KAKTO H
00SICHEHHS 33 OLICHKUTE;

15. OueHuTenHuTe 3a4a4u Ja c€ NPELEHAT Jajd He MpeirnonaraT MPUCTPacTHsl, KOUTO Ja
[IOCTABAT B HEU3TOJTHO IOJIOKEHUE OIIPENIETICHH IPYIH CTYIEHTH;

16. Jla ce cBeae 10 MUHHMYM BB3MOKHOCTTA 3a IJIArMATCTBO Upe3 BHUMATEIHO Ch3JaBaHe

Ha 33Ja4YUTe U CHOIIOMaBaHe HA aKaJIeMHAYHA ITIOYTEHOCT.

3a AKaAICMHUYHUTC IPETIOAaBaATC/IIN OLCHABAHCTO YCCTO € IIOCJICAHOTO, 3a KOCTO MHCIIAT IIpHU
IJIAHUPAHCTO Ha y‘I€6HI/I$I mponec. Pa361/1pa CC, TOBa HC O3HA4YaBa, Y€ IMOAUCHABAT POJIATA WU
3HAYCHUCTO Ha OLCHABAHCTO, HO MHOI'O 4Y€CTO PCHICHHUCTO IO OTHOMICHUC HAa OLCHABAHCTO CC
B3€Ma CJIC KaTO BC€UYC Ca B3CTH BCHYKH APYIrM PCHICHUA IO IMPOBCIKIAHCTO Ha O6y‘IeHI/ICTO.
OcHoBHAaTa 3arpnM’KCHOCT Ha IPEnoaaBaTCIUTC € I/I3pa6OTBaH€TO Ha HOCIUTC W OYAaKBAHHUTC
pe3yjiTaTu W IUIAHUPAHCTO Ha O6pa30BaTCJ’IHHTC ,I[CﬁHOCTPI, KOUTO Ja A0B€AaT A0 TE3HU
pe3yITaTu. Touno 06paTHO, CTYACHTUTC 4YCCTO 3all04YBaT OT3ad HAIPCI B yqe6HaTa mnporpama,
KaTo 06p’LHIaT BHUMAHUC IIBPBO M NpPEAX BCHUYKO Ha TOBa KaK IS 6’B,HELT HU3IIUTBAHU H

OLICHABAHHU Y 11O KaKbB HAYUH IIC CC U3UCKBA OT TAX Ja ACMOHCTPpUPAT HAYYCHOTO.

AKO TmpernojiaBaTeNUTe OCH3HASAT MOTCHHMANHUS €(QEeKT OT HM3UCKBaHHMATA 3a IPOBEpKa Ha
3HAHUATA BbPXY HABHIWTE 3a YYEHE HA CTYACHTUTE W AKO H3IOJ3BAaT H3MUTBAHETO KaTO
CpPEeZCTBO 32 Ch3JaBaHe Ha MPABUJIHU MOJICNIM 3a OBJIAJSBAHE HA 3HAHUSA M YMEHHS, T€ IIle UMaT
€IHO MHOTO MOIIHO CpPEJICTBO 3a MPEOCMHCISHE Ha HAYMHUTE, MO0 KOUTO M3MOI3BAT

orieHsBaneTo [19].
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Hma paznuyau moaxoaud KbM OLIEHSBAHETO M HM300MIME OT JHUTEPATypa ChC CHbBETH OTHOCHO
W3I0JI3BAaHETO HA CHOTBETHH Noaxonu. [loHeke HAMa €IUHCTBEH, YHH(HUIMPAH MOZIEN 3a
MpoBepKa Ha 3HAHUS W YMEHHUS, KOHNTO HAmbBIHO Ja OTpa3H CTyIEHTCKara oOpa3oBaTreiiHa

AKTHUBHOCT, OOMKHOBEHO € HCO6XOIH/IMO Ja €€ U3MO0JI3Ba KOMIUICKT OT CpCACTBA.

H360p na memoodu 3a oyensgare

N300pbT Ha MeTOmM 3a OILIEHsSBaHE B KOHKPETEH CIIy4ail 3aBHCH OT IIeiTa WM LEJUTe Ha
OIICHSBAHETO, OT eCTECTBOTO Ha U3yuyaBaHaTa MaTepus, OT oOpa3oBaTeTHUTE METU U
M3TPAKIAHATE HHTEICKTYATHH YMEHUS, OT XapaKTEPUCTUKHUTE HA 00yJ4aeMHUTE, OT OTPaHUICHUS
OT PAa3JIUYHO €CTECTBO, HANpUMEpP BpEME, MSCTO, TEXHOJIOTHS U OT LETUs KOHTEKCT Ha
oOyuenueTo. ToBa He 03HAYaBa, Y€ HAKOW METOJU Ca IMO- MOJXOMISIINA WU MO-HETIOXOISIIH,
MO-7100pY Wi MO-JIOIH. MeTOoIUTe 3a OIeHIBAHE Ca HEYyTPAIHU, HO OIICHSIBAHETO CHIECCTBYBA B

06p330BaTCHHI/IH IIpoueC KaTo HErOoB IrpaAMBEH CJICMCHT.

CeplnecTByBaT pa3HOOOpa3HM METOJM W IOXBAaTH 3a MpOBepka Ha 3HaHUS ymeHus. Crensa
CIHUCBHK OT MOMYJISIPHU U HE TOJIKOBA M3IOJI3BAaHU TEXHUKH 3a OLEHsIBaHe [22]:
1. ApredakTu/mpoayKTH, 0cOOEHO B MOJaTa, JU3aiiHa, HHKEHEPCTBOTO;
2. O1eHsIBaHETO KaTO MPOITYCK — CTYJIEHTUTE ce JOMyCKaT B 4ac caMo cJie]l Pe/ICTaBsiHe Ha
00001IeHIE/KpaTKa Te3a/TIPOTOKOJI WU APYTO;
3. baHku 3a oleHsBaHE — CTY/ICHTHTE UMAT JIOCTBII 10 OaHKa ¢ BBIIPOCH M OTTOBOPH. YdYar
ce J1a OTTOBAPST HAa BCHYKUTE, M3IIUTBAHK Ca HA JaJICH IPUMED;
4. OnensiBane Ha oOydeHue Ha pabOTHOTO MACTO — TIO Pa3HOOOpPa3HW HAuYWHH,
MHOTOKPATHO, OT Pa3iINYHU X0Pa, 33 PA3IUIHH LENH;
5. O030p Ha kHHra, yeOCalT WU Iporpama;
6. TexHuKM 3a OlLIEHsIBaHE B KJIacHATa cTas — KPaTKH 3a/1a4l/BBIPOCH, KOUTO ChOOIIaBaT Ha
npernoaaBaTess JOKOJIKO MaTepHaia € pa3opaH;
7. IIbaHHA, TOAPOOHU U CTPYKYPUPAHU 000OIICHHS HA YETHBA, TUCITYTH U JIp.;
8. CamoolieHsIBaHE ¢ KOMIIOTbHP;
9. KonnentuBau kaptu. OTianyeH HayMH Ja pa3depeM Kak CTYACHTHTE pa3dupar CI0XKHO
ChIBPKAHUE U OTHOIICHHUS;
10. IIpuHOC KBM €NEKTPOHHU AUCKYCHH;

11. 3amura Ha TPOTOKOJIH OT 1aOOPATOPHHU YIIPAKHEHUS;
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12.
13.
14.

15.

16.
17.

18.
19.
20.

21

23.
24.
25.
26.
27.

28.

29.

30.

31.

32.

WNHauBuayaieH MPUHOC KbM 00IIa /eKuITHa/ paboTa;

Hucepranuu u te3u;

EnexktpoHHO MoHUWTOpHUpaHe Ha ye® TbpCeHe, U3NON3BaHE HaA codTyep WIH
KOMYHHKAIIHS;

Ece — Moxe na Oble HampaBeHO IO-JIECHO WIM MO-TPYAHO OT pas3iudeH obeM
HAIbTCTBHA, OOXBAaT Ha JIMTEpaTypa 3a pasriekaaHe, HOBOCT Ha NpoliieMa, BpeMme,
KOHIICTITYaJIHA CIIOKHOCT U JIp.;

OrneHsiBaHe Ha paboTa B J1a00OpaToOpus M OIIUTHO TOJIC;

Kopurupaio omnensBane Ha paOOT€H IHEBHUK/KypHAI/MOPT(OINO — KOraTo IenTa €
KOPUTHPAIIO OIICHSBAHE, CTYJACHTUTE ONPEACIIAT 00JIACTHTE 32 00CHKIaHEe, KOTaTo IeNTa
¢ (UHATHO OLCHSIBAaHE, JHEBHUKA/)KypHAJIa/MOPT(OIMOTO Ce aHAIM3UPAT W OLCHSIBAT,
KaTo CTYJCHTUTE 3HASAT KOU 00JIACTH CE Pa3TJIeKIAT Hal-1eTaillIHO;

[IpakTruecku 3amauu;

OO6m10 oneHsiBane, K0eTo 00001aBa padoTa Mo HAKOJIKO MOIYJIA;

Cp3naBane Ha aHOTHpaHHU OMOIMOrpaduy 3a creBaIuTe CTYICHTH;

. Cp3gaBane Ha MOJIEI, TI0 HAKOM MPEIMETH OYKBAJIHO, IO JPYTH — KOHLEITYaJICH;

22.

TecToBe ¢ u30bMpaeM OTrOBOp, HE € 3aIBJDKUTEIHO Ja Ce MPOBEpsSBAT CaMO 3HAHUS,
BBITPEKH, Y€ TOBA € Hali-ObP3UAT HAYWH 3a Ch3/1aBaHE HA TAKHUBA TECTOBE, BUXK T.3;
Uznon3Bane Ha codryep;

OOEKTUBHO CTPYKTYpUPaHU KIMHUYHH U3IUTH;

OTBOpEeHHU U3MUTH B Kpas Ha Kypca;

Y CTHH NPUCHCTBEHU U3ITUTH;

KosernanHo oneHsBaHe, MMa OMUTH Ja Ce M3MOJ3Ba KaTo (PHHAIHO, HO € MO-JIECHO J1a Ce
MpaBH KaTO KOPHUTHPAIIIO;

[pencraBsue. OT U3KITIOYUTEITHO 3HAYCHHE MPH OIICHABaHE Ha KommeTeHIuu. [IpobreM
€ CIpaBeJUBOTO M HAJCKIHO OIICHABaHE Ha CIIOXHO TMpeacTaBsHe. BB3MOXHH ca
CUMYJIAIHH;

[Mepconanna peakus. OOMKHOBEHO B Yac, KOraro CTYJACHTUTE UMAT EJICKTPOHHH TadJia
3a OTOENsA3BaHEe Ha OTroBOp. MoOXKe Ja ce HM3IMOJI3Ba KAaTO TEXHHWKA 3a OICHSIBAaHE B
KJIacHATa CTas;

IToctepuy;

Cw3aBaHe Ha CTPYKTYpPHUpPaHU JHEBHHIIM Ha paboTara MO MPOEKT WM JUCEpPTAIUs |
00CEHKIaHE I10 TIX;

[IpoexTu;
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33.

34.
35.
36.

37.

38.

39.
40.

41

42.
43.
44.
45.

46.
47.
48.

Paborta mo «peamHm» MpoOJIeMH, KOUTO BKIIOYBAT «PAasMHUTW» CHUTyallld, aHAINA3 Ha
mpo0JieM U IpejuiaraHe Ha pPeleHus;

Peaxmust Ha myOMMKyBaHU 3aITUTBAHMS,

Ponesu urpu;

Camool11eHKa — JTHEC MHOTO paboToAaTeNn Ibp)KaT Ha YMEHHS 3a CaMOOLIEHsIBaHe, KOETO
€ IpUYMHA [Ja CBIIECTBYBAa TaKbB THII OLEHsABaHe. Hail-mecHO mpH KOpUTHpaIIo
OLICHSBAHE;

CemMuHapHHU NpE3EHTALNY;

Brmpocu ¢ kpaTku OTroBOpH — pa3lIMpPeHHE Ha BBIPOCUTE C HM30HMpaeM OTroBOp C
no0aBsiHE Ha 0OSCHEHUE 3a HAaUMHA HA Pa3ChXKICHUE;

IIpeneHka Ha TOKYMEHT;

Heo6mupHo nmpoy4yBaHe WK aHKETa;

. JlokazBaHe Ha YMECTHOCT — KpaTKH MUCMeHH pabotu, okono 1000 mymu, ¢ KOUTO ce

JI0Ka3Ba Jajau paboTHA cpelna, CTaTusl, HaOJII0IeHHE WU APYro ca MOIAXOISIIN/yMECTHH
10 OTHOIIICHHE Ha 3ajja4a Wi JeHHOCT;

[IpencraBsne Ha AOKA3aTENCTBA 332 MOCTIKEHHS BBB TOPT(HOIINO;

Bwnpocu/rectoBe 3a tomairHa paboTa;

WuuBuanyanHy, orpaHIYeHN BbB BPEMETO M3MUTH WIH 3aJaHUs

OreHKa B JIBE YaCTH — €JIEMEHTHTE Ha 3aJaHHe CE OICHSBAT KOPUTUPAIIO, Ha KpaHUS
MPOAYKT C€ TIOCTaBsl (PUHAITHA OIICHKA;

Cw3naBaHe Ha yed CTpaHUIY;

[TucMeHn M3MHUTH U TECTOBE, 3a7aJICHH OT TIOTOD;

ITucmenu MCMOpaHAYMH HUIIN KYPHAJIMCTUICCKU 0606HI€HI/I$I.

HpOMCHI/ITC BBB BUCHICTO O6pa30BaHI/IC BOJAT JO pa3pa60TBaHeTo Ha HOBHU W PA3JIMYHU NTOAXOOU

M METOJIH 3a oleHsaBaHe. KakBo Tpﬂ6Ba Ja CC uMa npea BUA 3a palfoHaJiCH U CMHUCJICH I/I360p Ha

METOJ 3a OHCHHBaHC?

B’LHpeKI/I, 4€ OLCHIABAHCTO O6CJ'Iy>KBa MHOTO HYKIHU, BKIIIOUYUTCIHO TC3UW Ha MHCTUTYLUATA 3a

BHCIIe 00pa3oBaHKe, HAa OOIIECTBOTO U HA OTPEOUTENNTE HA KaJIpH, IBPBUAT MPUHIIUI, KOUTO

TpsiOBa J1a ce cmas3Ba €, 4e W300pbhT HA METOJ Ha OlleHsBaHE TPsOBa Jia MO3BOJIIBA CMHCIIEHO,

JIOTUYHO U NPUCMIIMBO OTCBHXKIAAHC 0 KaKBa CTCIICH CTYACHTHUTC Ca IMOCTUI'HAIN O6H_[I/ITC eiu,

YPOUYHHTE IIETTN ¥ OYaKBAaHUTE PE3yNTaTH OT Kypca Ha 0OyueHHe WK IporpaMara.
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Bropust npuHnun e, ye n30paHUAT METO 3a OICHsABaHE TPSAOBa Ja MOAKpENs y4eHeTo, a He Jia
ro noaxomnasa. OLIEHUTEIIHUTE MPAKTUKU TPsIOBa HE caMo Jja ca OPUEHTUPAHU KbM 00ydaeMus U
OCHOBAaHHM Ha Pe3yJTaTH, HO W IsIaTa mporpama 3a oOydeHue TpsOBa ma ObJe HacodyeHa KbM
[IOCTUraHEe Ha JKEJaHUTE pe3yJTaTH B CMHUCHJ Ha OBJIAJBaHE HA 3HAHUS U YMEHHUS OT
cryaenture. TpsaOBa 1a UMa BbTpEIIHA CbBMECTUMOCT M CBITIACYBAHOCT MEKIY:

- IOCTABEHUTE 1IETTM U OYaKBAHH PE3YNTATH OT 00y4EHHETO,

- METOJIUTE 3a MPEMOIaBaHe, KOUTO BOAAT CTYAEHTUTE KbM IIOCTUTAHE HA TE3U LETU

- 1 HAQUYMHHUTEC, ITIO0 KOHUTO IMMOCTHKCHHUATA CC OLICHABAT.

E)II/IH HAa4YWH 3a MOCTHUIaHC Ha Ta3W CBIJIACYBAHOCT € Aa CH 3aJaJCM KIIIOHYOBU BBHIIPOCH, KATO
[29]:

1. Kaksu XapaKTCPpUCTHUKU IKCJIAaCM [a BHUIUM Yy HAIIUTC JII/IHJ'IOMEIHTI/I? KaxBu 3HaHUu,
YMCHHA U ICHHOCTH C€ OYaKBa OT TAX Aa H3rpa;[;1T?

2. KakBu ca HaW-IMOOXOIAINNTE IEIarorHuyecKy METOAM M IOXBAaTH, 3a Ja IIOMOTHEM Ha
CTYACHTUTC JOa HU3rpagsar TE3W 3HAHUA, YMCHHA U HOXBaTI/I? Kaksu O6pa3OBaTCHHH
CHUTYyalllu M OIUT TPSOBA Ja UM MPEIIIOKAM?

3. Kaxeu 3aauu 1 3a7aHus OMxa MO3BOJIMIN Ha CTYJICHTUTE Ja IEMOHCTPHUPAT pa3Oupane,
yMEHUA W OTHOIeHusi? MoxeM 1M Ja Ch3JaJeM TaKhBa 3aJaydl 3a OIEHKA, KOUTO
H3IrJICKaAaT KaTo pCajlHH 3a JUCHUINIMHATA HIIN HpO(l)CCI/ISITa U TakKka nOa OCUrypum
YMECTHOCT U TPaBIONO00HOCT 3a CTyAeHTUTE?

4. KaxBu CTaHAAPTH 3a MPCACTABAHC Tpﬁ6Ba aa HpI/IeMCM? Kaksu ca XApaKTCPUCTHUKUTC 3a

YCHEIIHO MpeacTaBsHe?

1.6 KomMnereHuum v oueHABAHETO UM

Hsixou xonexu 1 yHUBEpCUTETH IIPEMUHaXa MIpe3 ApaMaTUYHU IIPOMEHU B OTTOBOP Ha HIeATa 3a
o0y4eHne, OpUEHTUPAHO KbM IPEJCTaBsIHE, JOKATO APYTH 3ama3nuxa TPAAULIUOHHHS (popMmaT Ha

y‘-IeGHI/I MJIaHOBC U CTAHAAPTHOTO UM IIPOBCIKIAAHC.

KOMHCTCHHI/II/ITC ca MOCTBT MCXKIAY TpPAaAULUOHHUTC, HU3MCPBAHU B KPCAUTU H XOpapuym,

CTYACHTCKHU IMOCTHIKCHUS U PEBOJIIOLUATA B CXBalllaHUATA 3a MPCIIOJaBaAHC U YUCHE.

26



Kommerennust Moxe ma ce aeduHupa Kato KOMOWHAIMS OT 3HAHUS, YMEHHUS M CIIOCOOHOCTH,

HCO6XOI[I/IMI/I 3a UBII'BJIHCHUCTO Ha OIIPEACICHA 3a/a4a.

Kazano HaKpaTKO, KOMICTCHIHA € BCAKa XapaKTCPUCTHUKA HIW YCPTa, KOATO HHAUBHUIABT

H3II0JI3Ba 3a YCIICIIHO MPEACTAaBAHC OT BCAKAKBB BU. Tes3u XapaKTCPpUCTHKU MOT'aT a BKJIFOUBAT

KOM6I/IHaLII/I$I OT CJICAHOTO: 3HaHWA, YMCHUs, XapaKTECPpHU YEPTU, L[CHHOCTI/I/BSIpa, MOTHUBH, HAYHUH

Ha MHUCJICHC, Harjacu, (bnznquKa CHOCO6HOCT, COIMAJIHA POJIM U ACIICKTUTC Ha CAMOOLICHKAa Ha

nHIuBUaA. E)IHa XapaKTCPpUCTHKA WJIH YCPTa € KOMIICTCHIIUA CaMO TOraBa, KOraTo U3IOJI3BAHCTO

i € T0Ka3aHo, 4ye € HeoOXO0JMMO 3a YCIICIITHO MPEJICTaBsHE OT BCSKaKbB BU [9].

TpI/I IPUYXUHHA 3a HABJIN3aHETO Ha KOMIICTCHIIMUTE B y‘le6HI/ITe IJIAHOBEC:

>

CrennuyHOTO M3pa3siBaHE Ha KOMIIETEHIIMUTE MH(OpPMHpaA W HANpaBisBa Mpoleca Ha
OLICHSIBaHE B Kypca, IporpamaTa i Ha HHCTUTYLIMOHAJIHO HUBO;

CrnemmduyanTe KOMIETEHIIMM OCUTYpSBAT OOII €3WK 3a CTYJCHTH, MpPErnojgaBaTeiu,
paboTomarteny, MOMUTUIIM M OOITHOCTTA KAaTO IUIO 32 KOHKPETHUTE 3HAHUS U yMEHUS,
KOHTO 3aBBPIIMINTE TPsIOBa 1a UMAT B pe3yaTaT Ha 00y4eHHETO;

KoHkpeTHuTe KOMIETEHIIMM JaBaT HACOKH 3a CbH3JAaBaHETO Ha CcHelUuPUIHU
00pa3oBaTeTHH M OIEHUTENIHU JCHHOCTH, KOUTO IoMaraT Ha CTYyJSHTUTE Ja MPUIO0HT

OIIMT B MPHJIAraHeTO Ha TC3W KOMIICTCHI WA B Pa3JIMYCH KOHTCKCT.

HpI/I 06pa3OBaTCJ'IHI/ITC HWHUIUATUBHU, CBbP3aHU C KOMIICTCHIINMU TpHGBa Ja C€ CIla3BaT CJIICIHUTC

npunHnunu [20]:

>

Y

yIpaBJICHYCCKHUAT TIEPCOHAI TPsIOBa Jla HaChpYaBa MHCTHTYIIMOHAIHA KyJITYpa, OTBOpEHA
KBbM TIPOMEHH, JIa € TOTOB 33 T0OEMaHe Ha PUCK, J]a CTUMYJIUPA HOBOCTH;

BCHYKH 3aWHTEPECOBaHM TpsOBa Ja ydacTBaT B TMpolleca Ha HISHTU(DUIMpAHE,
neGUHUpaHe ¥ MOCTUTaHe Ha ChIIaCHEe OTHOCHO BAaYKHU KOMITCTCHIIUH;

KOMITETEHIIMUTE ce Ae(hUHHUPAT SCHO, pa30Hpar ce U ce MpueMaT OT BCUYUKH;
KOMIIETEHIIMUTE ce Ae(hUHUPAT JOCTATHYHO KOHKPETHO, 32 J1a MO3BOJIAT OLICHSIBAHE;
MHOTOKPATHOTO OIICHSBAaHE Ha KOMIICTCHIIMM OCHUTypsiBa TIOJIE3HA W CMHCIICHA
uHpOpMaIus, KOSITO € yMECTHA B KOHTEKCTAa Ha B3EMaHE Ha pelIeHus U pa3paboTBaHe Ha
TIOJIUTHKA;

npernojaBaTeIM M CTYJCHTH AaKTHBHO y4YacTBAaT BbB B3€MAaHETO Ha PEIICHMS 3a Hail-
MOIXOMAIINTE OIGHBYHUM HWHCTPYMEHTH, C KOUTO IIE CE€ H3MEpBAaT KOHKPETHUTE

KOMIICTCHIIMH
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MPEIU3HOCTTa, HAJEKIHOCTTA, BATUIHOCTTA, MPABIONOIO0HOCTTa U IIEHATa Ce B3UMAT
101 BHUMaHKE MpH U300pa Ha MOIXO/ U METOJ 32 OIICHSIBAHE;

oOpa3zoBaTenHaTa HMHUIMATHBA, CBBP3aHA C KOMIIETEHIIMM Ja € YacT OT MO-IIHUPOK
WHCTUTYIIMOHAJICH TIJIaH;

OLICHSIBAHETO Ha KOMIICTEHIIMUTE € HETIOCPEICTBEHO CBHP3aHO C 00pa30BaTEIHUTE LIEIH;
pe3yATaTUTE OT OLEHIBAHETO J1a CE M3IIOJI3BAT 3a B3EMaHE Ha PEIICHHs 3a CTPATEruu 3a
noao0OpsiBaHe HA Y4eOHUS MPOILIEC;

pe3yJATaTUTE OT OICHSBAHETO Ca SICHU M CE OTYHMTAT MO CMHUCIICH HAYWH, TaKa Y€ BCUYKH
Jia pa3oupat 3HAYCHUETO UM;

Jla ce M3MpoOBaT HOBM HAYMHU 32 JOKYMEHTHpaHE Ha CTYIACHTCKUTE MOCTHKCHHUS KaTO

AOIIbJIHEHUE KbM TpaAUIUOHHATa aKaJ€MHUYHa CIIpaBKa.

E,Z[HO IIO-KOMIIZICKCHO CXBalllaHC 3a KOMIICTCHIUA 06XBaH_Ia «CTOCOOHOCTTA 3a ce MpeHaCAT

YMC€HHA U 3HAHWUA B HOBU CUTyallUXW WK CPCAW», KaAKTO U U3MBJIHCHHUCTO Ha 3a1a4u B pa60THa

cpena.
>

>
>
>

ToBa mo-mmpoko cxBamane Moxxke 1a Obe XapakTepu3upaHo KakTo ciensa [26]:
U3IIBJIHEHNE Ha 3a7auu

ylpaBJIeHHE Ha MOCJIE0BATEIHOCTH OT 3a4a4H

CTIOCOOHOCT J1a ce pearupa Ha HEPEAHOCTH U HENPEABUICHH CIydan

CIOCOOHOCT 3a CIIPABSIHE ChC CI0KHOCTTA HAa Pa0OTHOTO MSCTO, BKIKOUUTEIHO MOEMaHe
Ha OTTOBOPHOCT 3a paboTa ¢ Apyrure

CIIOCOOHOCTTA 3a MPEHOC Ha 3HAHWS, YMEHHsS W OTHOILIEHHS KbM HOBH 337]a4d M HOBH

CUTyaluunu

He3zaBucumo JaJin pa36HpaMe WA IpUueMaMe, HAIMUTSC KOMIICTCHIWHN ITIOCTOAHHO C€ OOCHABAT OT

caMHMTE HAac M OT OKOJIHHTE KakTo oQuIMaNHO, Taka H HepopmanHo. OueHsBaHe Ha

KOMIICTCHIIMU € IPOLECC, IIpU KOHUTO HCO6XO,Z[I/IMI/ITC KOMIICTCHIIMM 3a HAKAKBB BU/J] IPCACTABAHE

cC ,Z[e(l)I/IHI/IpaT X1 HU3I0JI3BAHCTO UM CC€ OLCHABA IO OTHOIMCHHWEC HA TOBA JaJIM MHIWBUIBT, KOHUTO

' U3I0J3Ba IMMOCTHUI'a OYaKBaHU PE3YJITATH. To e nmpouec Ha Mojiy4aBaHE Ha OOKa3aTCJICTBA 3a

pa60TaTa U CpaBHABAHCTO HA TC3H J0OKA3aTCJICTBA IPCABAPUTCIIHO )le(bl/IHI/IpaHI/I CTaHOapTHu 3a

Tas3u pabdora [9].

OI_ICHSIBaHeTO Ha KOMIICTCHIINHU JIC)KHW Ha TPU OCHOBHU cThiba:

1. UnenTuduuumpanu ca mpaBUIIHUTE KOMIIETCHIINY;

2. 306panaTa ¢opMa Ha OICHSIBAHE HAUCTHHA Pa3KpHUBa TE3W KOMICTCHITUH
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3. Onenutenure uMaT HEOOXONUMHUTE 3HAHUS, YMEHHUS W MOJTOTOBKA Ja OTCHXKIAT OTHOCHO

PABKPUTUTE KOMIICTCHIIU M.

OueHsiBaHETO Ha KOMIIETEHIIUH €:
1. OcHOBaHO Ha KpUTEPHUH
OueHsiBaHUTE HE C€ KOHKypUpaT IOMEX]y CH, a CE OLEHSIBAaT CHOpe]a CTaHAapTU3UPaHU

KpUTEpHUH Win 0a3u 3a CpaBHEHUE

2. OcHOBaHO Ha JOKA3aTEJICTBA
KommeTeHTHOCTTa Cce JAeMOHCTpuUpa C JOKas3aTelcTBa, JaJieHd OT OleHsBaHus. Tesu
JIOKa3aTeJICTBA MOTaT Jia ObJIaT IEMOHCTPUPAHU WIIH MTPOU3BEICHU OT OICHSIBAHUE U CHOPaHHU OT

OLICHUTCIIA

3. AKTHBHO
OneHsaBaHUTE aKTUBHO Yy4acTBaT B Mpoiieca Ha oreHsBaHe. OIEHSBaHU W OIEHUTEIH HWMAaT

BB3MOXKHOCTTA Ja JIOrOBapAT popmara 1 00XBaTa Ha OLIEHUTEITHNUTE IeiHOCTH [36].

[IpenonaBarenure ce 4yBCTBAT KOM(POPTHO, KOTATO M3IOJI3BAT TPAJAUIIMOHHA METOIM 32 OLCHKA
Ha TPAJWIMOHHM KOMIETECHIMU. BBIpocu M MpUTECHEHUS BB3HHMKBAT, KOraTo c€ HM3I0JI3BaT
HOBM METO/M, HampuMmep HaOIlloJIeHHe, 3a OIlCHKa Ha HETPaJUIIMOHHU TOCTIKEHUS, KaTo
HampuMep YMeHHs 3a TpynoBa padorta. ETo HaKou moaxoja:

1. Omnwurtute na ce mMpaBH HAJEKTHO OIICHSBAHE Ha MOCTHXKEHUsI, KOUTO HE MOTaT Ja ObaaT
OIICHEHU C TIOCTHUKMMAa U JIOCTaTh4HA HAJIEXKIHOCT ca oOpevueHn Ha HeycrexX. TpsoBa na
ce JIaBaT MHOTO Bb3MOXXHOCTH Ha 00y4yaBaHHUTE Ja TIOJdy4yaBaT oOpaTHa Bpb3Ka 3a padorTa,
CBBp3aHa C Pa3sMHUTH WHAMKATOPH /KOPUTHPAIIO OICHSBaHe/ W Ja ce Hachbp4aBaT Te
camuTe Aa u3paboTBaT KPUTEPUU 32 MOCTIKEHUS, KAKTO U Ja HaTPYyNBaT JOKa3aTesiCTBa
3a TAX.

2. Axo e HeoOXoIuMMO Ja ce OIEeHW (UHAITHO KOMIUIEKCHO IpeJCTaBsHE, TpsOBa aa ce
M3MON3BAT Hal-100pUTe MHINKATOPU WM Hal-1o0pus miaH 3a HabmojeHue. MoraT na
ce BKIII0YAT KOJETHAHO M CAMOOLCHSIBAHE KAaTO JOIBJIHUTEIHM JIOKa3aTeJCTBa, J1a ce
OLICHS TPEJICTABSIHETO BbB PA3IMYHU CUTYAIHH.

3. Wpeanno Ou Omio, ako OMMCAHUTE MO-TOpPE MPEMOPBKU Ce BKJIIOYAT B IPOTrpaMeH IJIaH 3a
OLICHSIBaHE, TaKa Ye 3a BPEMETO Mpe3 KOETO CTYIEHTUTE ce oOydaBaT Io mporpamara jaa

CC HaTpynat U3MCPUTCIIN 3a MPCACTABAHC, U3IIO0JI3BAHNU OT pPAa3/IMYHU OLUCHUTCIIU, KOUTO
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H3I0J3BaT €JHH U CBhIIHU C€3HK H pa6OT5{T 0 €AHN M ChINU INNIAHOBEC 3a H8.6J'IIO,I[CHI/IC n

KPHUTEpHUH 3a OLICHSBAHE.

I/II[CHTa 3a KOMIICTCHIINHK € CJIOXXHA U OLCHABAHCTO Ha KOMIICTCHIMUTC MMa IIOTCHIHAJIa Ja CC
npwjiara MnMpu MHOXCCTBCHU 3adavd, pCIIaBaHC Ha HpO6J'ICM WK TIPUJIIOKCHUC B PA3JIMYCH
KOHTCKCT — CJICMCHTH OT BHCHICTO O6pa30BaHI/IC. CpC,Z[CTBaTa 3a OLCHsjABAHC MoraTr Ja ca
Ppa3iIndHu OT MOMYJIAPHUA TECTOBU MOAXOM. EKCHCpTHO Ha6J'I}021€HI/I€ Ha HU3IIBJIHCHHUEC Ha 3aJa4a
B pa60THa 00CTaHOBKA WU CUMYyJialiys Ha pcaJlHa Cpcla MOKE Ja CC€ MU3I0J3Ba 3a OICHKA Ha
npujaraHne Ha TCOpHUS Ha IIPAKTHUKA, TBOPUCCTBO, pPCIIaBaHC Ha npo6neM, dHaJIn3, CHUHTC3 H
MpCLCHKaA. C €IHa IIoaAXoasama lle(l)I/IHI/IHI/IH, KOMIICTCHIUATA MOXKC Ja CC pasrjicixlia KaTo
KHU3HCHO BaXHa CbCTaBHA 4acCT OT HpO(bCCI/IOHaJIHaTa IIOATrOTOBKAa BBB BHCHICTO 06p8.30BaHI/IC, a
TaM KBACTO HpO(l)CCI/IOHaJ'IHOTO 06p330BaHI/IC € OPUCHTHPAHO KBbM KOMIICTCHLHWH, OLUCHABAHCTO

UM TpsiOBa Ja B3eMa MpenBU/ Ls1aTa CIOKHOCT Ha KOHIennusTa [26].

1.7 EJeKTpPOHHO OlleHSIBAHE

C mosiBara Ha OHJAH OOYYMTETHHTE CpelM BB3HUKBAT W OHJIAHH METOAM 3a MpPOBEpKa Ha
3HAHUATA U CHOTBETHH cO(TYyepHHU CpeicTBa. Te ce pa3BMBAT M YCHBBPIICHCTBAT MO HAYMH,
paznIMyYeH OT TO3W, MO KOWTO C€ Ch3laBaT TPaJWIMOHHWUTE MHUCMEHH U YCTHH (popmu Ha
n3nuTBaHe. [IpuymHa 3a TOBa €, 4Ye OHJIAMH OLICHSABAHETO C€ BJIMSE B TOJisIMa CTENEH OT
(hyHKIIMOHATHOCTTa M B3MOKHOCTUTE Ha HaIW4YHHS codTyep u xapayep. OcBeH TOBa, OHJIAWH
KypCcOBEeTe IpeiaraT Bb3MOXKHOCTTA Ja C€ BKIIOYBAT OLEHBYHM 3alaud, KOUTO ca B
CHOTBETCTBUE C KOHCTPYKTHBHCTKaTa (uiiocodus u obpazoBaTeslHa TEOPUS U MPUHIUINUTE 32
aBTEHTUYHO yCBOSIBAaHE Ha 3HAHUS M YMEHHUS M Morar Aa oOeAMHSIBAT Pa3IMYHU MYIUMEIUWHU

CICMCHTH, OHJIaMiH HWHTCPAKTUBHU TECTOBC U €CKUITHA pa60Ta Ha CTYACHTHTE.

Kon ca mail-moOpute MeToau 3a OLEHSABaHE HAa CTYACHTH B KOHTEKCTa Ha EIEKTPOHHOTO
oOyuenue? TpaAUIIMOHHHUTE MIPAKTHUKU YECTO M3MOJ3BAT OIICHPYHH 3a/1a4l CUTYUPAHHU B Kpas Ha
MOJyYJ, pa3zien WiM AUCUUIUIMHA. Paz0upa ce, pelieHHETo KbJe IIe Ce MOCTaBs WM BMbBKBA
OILICHSIBAHETO B JICKIIMOHHMS MaTepHall 0Tpa3siBa MeJaarornieckuTe pa3oupanus Ha qu3aifHepa Ha
y4eOHuUs TaH Wik JekTopa. Hampumep, ako oOlLEHSBaHETO IIe ce KOHLEHTPHpPA CaMmMoO BBPXY
MIPOBEpPKa Ha HAYYEHOTO OT yYUTEJIs, TOTaBa M3MUTHT € MOAXOMAIL, BBIIPEKH Ye Tasu ¢opma Ha

OICHABAHC OrpaHrW4aBa IO OTHOIICHHUC HAa BB3MOKHOCTH 3a 06paTHa BPb3Ka KbM CTYIACHTUTC.
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Ot npyra crpaHa, aKko 1Ie1Ta € KOPUTMpalla Wik JUarHOCTUYHA IPOBEPKA, TO OLEHSIBAHETO MOKE
Jla ce BKJIOYM Ha IO-PaHEH eTal OT OOy4YeHHETO M TaKa Jla Ce OCUTYpH oOpaTHa Bpb3Ka 3a

Hampe€abKa Ha CTYACHTHUTE.

OcBeH 1LenuTe Ha OHJIAH OLICHABAHETO, CTHIBT M LEATUTE Ha IPENOJaBaHOTO ChABP)KaHUE
CBHILIO € MHOTO Ba)KHO 3a Ch3/IaBaHETO Ha OHJIAMH oueHsaBaHe. ChabpKaHHE, KOETO € OCHOBAHO
MpeIMMHO Ha (haKTH ¥ M3MCKBA MUHHMAIHU KPUTHYHO MUCJICHE MU TBOPUYECKU PEaKIMU MOXKE
Ou Hai-moOpe ce oIleHsBa Ype3 KOJIWUYECTBEHW METOJM 3a OlleHsBaHe. BBB BHCIIETO
oOpazoBanue, obade, B MOBEUETO clyyan y4eOHOTO ChIbPKAaHHUE € MHOTO MOBEYE OT M3pelieHa
(dakrtryecka nHpoOpMaIusi, 0COOEHO C MPEMHUHABAHETO B MO-TOPHH KYpCOBE W MPEMUHABAHETO
KbM CIEeIIUIUIOMHO oOydeHue. OT CTyAEHTHTE BBB BUCIIE Y4eOHO 3aBelICHHE Ce M3UCKBA Jia
MUCISIT KPUTHYHO, J1a JIEWCTBAT TBOPYECKH, Ba pElIaBaT CIOKHU MPOOJIEMH W Ja Mpujarat
HAY4YEHOTO B HOBH, HEMO3HATH M pabOTHH curyanuu. OIEHSBAHETO HAa WHTEpHpETanusTa U
pa3dupaHeTo Ha TaKOBa y4eOHO ChABPKAHHE M3MCKBA MHOTO MOBEYE OT KOJIMYECTBEHH METOIU
3a oneHka. KoMOMHanusTa OT KOJTMYECTBEHH M KAYECTBEHU OIICHUTEIHH TEXHHKH € €IWH IO-
a/IeKBaTeH HaYMH 3a MPOBEPKa HA MOCTHTAHETO HA MO-IIUPOK 00XBAT OT 00Pa30BATEIHUTE IIETH

OT CTYACHTH BbB BHUCIIC YUUIIMIIIC.

KoncrpykruBuctkara ¢unocopuss u obOpa3oBaTesHa TEOpHsl pasIiekaa OLIEHABAHETO KaTo
IpoLeaypa, KOSTO UMa MHOXKECTBO OT L. OCBEH, Ue € CPe/ICTBO 3a HalpaBJsiBaHE Ha Ipoleca
Ha TperojaBaHe W 3a OICHABAHE HA TOCTHKEHHATAa HA CTYJEHTHTE, JHEC OIICHSBAHETO CE
pasriiekaa KaTo MEXaHW3bM, Ype3 KOMTO MoraT Ja ce MmoaoOpsBaT yueOHHWTE MpOorpaMyd U B
pe3yiTaT Ha TOBa OHJIAWH OOyduuTeIHAaTa cpela BOAU O Pa3BUTHETO Ha HOBU OLEHBYHU

IMPaKTHUKH.

OueHsiBaHETO ce pasriekia KaTo WHTeprupaHa KOMIIOHEHTa Ha €AWH MO-IIUPOK MpoIec Ha
MIPENoIaBaHe M yCBOSIBAHE Ha 3HAHUS U YMEHHS M IpHeMa KOMIUIEKCHa poJisi — HE caMmo 3a
MOCTaBsHE HA OLICHKA HA CTYACHTCKUTE MOCTIKEHUS, HO U OCUTYpsIBaHE Ha 00paTHa Bpb3Ka KbM
CTYJECHTHTE, KbM MpPENoAaBaTeINTe U KbM Tu3aiiHepuTe Ha yuyeOHHM IiaHoBe. Bmecto na Obae
MOCTaBSHO B Kpas Ha OOYYMTENEH CLEHapuil, KakTO YecTO Ce€ CilIyuyBa B TPaJUIMOHHO
npe/UlaraHuTe ydeOHM KypcoBe, OHJAiiH oOyuuTenHaTta cpega mpejajara CpeacTtBa H

BBH3MOYKHOCTH 332 HHTETPUPAHE Ha OLIEHUTEIHUTE 3a/1a4y Tpe3 IeNusi 00pa3oBaTesieH MpoLec.
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OmnnaitH oOyunTenHaTa Cpeia M3UCKBA OICHUTEIIHA MOJENH, KOWTO Ca HE CaMO MOIXOJAIIN 32
HOBUWS HAaYWMH Ha YCBOSBaHE HA 3HAHUS W YMEHMsSI, HO M KOMTO OCHUTYPSIBaT OalaHC OT METOJIHU 3a
OIICHSIBaHE KaKTO HA HUCIIH, TaKa U HA BUCIIN MHTEICKTYyaIHA yMEHUS, KaKTO HAa KOJTUIECTBEHH,

Taka M Ha KauecTBeHU Gopmu Ha 3Hanue [30].

W3non3BaHeTo HA OHJAWH CPENCTBA 3a IIPOBEPKA HA HANPEIbKa HA CTyACHTHUTE 10 OTHOLIECHUE
Ha IeJIUTE Ha Kypca Wi JUCIUILINHATA MOKE J]a mpuema pasnudnau ¢opmu [31]:

» Tlucmenu 3ajaHus, pa3npoOCTPAHEHU IO €JICKTPOHEH IThT;

» TlapanenHa BB3MOXKHOCT 32 TICYaTHO M OHJIAMH OLICHSBAHE, KBJAETO HAa CTYJICHTUTE Ce
JlaBa Bb3MOKHOCT JAJIM M KaK J1a U3M0JA3BaT OHJIAIH CPE/ICTBATA B OLIEHUTEITHUTE 3aJa4H;
[TyOnukanus Ha TOKyMEHTH B MpeKaTa;

[TocTaBsiHE HAa €TUKETH HA OHJIAH AMArpamu;

Pabota ¢ onmaiin rpaduku;

ITorpBaHEe Ha OHJIAMH TECTOBE;

[TorrpyiBaHe Ha TECTOBE C KPATHK MM U30MpPaeM OTTOBOP;

OmnutaiiH U3MUTH ¢ KOHTPOJIMPAHO BpeMeE 3a Hayallo U Kpai;

YV V. V V V VYV V

Besika 3amava 3a KOpurupamo HJIu (bl/IHaJ'IHO H3IIUTBAHE, KOATO CC€ IIPOBEXKIA B ye6

0a3upana cpeza.
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2. CbBpeMeHHHU METOIH 32 OllCHSIBAHE

[Ipe3 mociieaHUTE TOAMHHM CTaBaMe CBHUJICTCNIM Ha HapacTBalll MHTPEC KbM pa3paboTBaHE Ha
HOBATOPCKH M CH3UJATEIIHU HAYWHU 3a OIICHKA HA YYCHETO Ha CTYyICHTUTe. MHOTO OT HOBOCTHTE
ca CBBbp3aHU ChC Ch3/IaBaHE Ha 3aJIayMl 3a OIICHSBAHE, CBhP3aHU C pEIllaBaHe Ha MPOoOJeMH B
paboTHa cpeja, KaTo ce MMa IpeJa BHJI, Ye TPAJUIIMOHHHUTE M3MHUTH MOXE OW HE HaIoao0sBaT
peanHata paboTa W KHUTCHCKH CUTyallu, B KOWUTO 3aBBPIIWINTE IE M3MOJ3BAT 3HAHUATA U
yMeHusTa ci. HOBUTE TEXHOJIOTUYHU BB3MOKHOCTH CHIIO Ca M3BOP 32 HOBOCTH, MHCTUTYIIMHTE
3a BUCIIIe 00pa30BaHME AKTHBHO CKCILIOATHPAT TOTEHIMANA HA KOMITIOTHPHOTO OICHSBaHE Ha

CTYACHTCKUTC MMOCTHIXCHHUA U 3a OCUT'YPABAHC Ha 6Lp3a u I/IH(l)OpMaTI/IBHa 06paTHa BpBb3Ka.

CbBpEeMEHHHUTE METOJM 32 OIICHSBAaHE
- oKycHupat Mo-cKopo BBPXY MpoIeca, OTKOJIKOTO BPXY MPOIYKTa
- IpeaMET Ha OLIEHSABAHE Ca M0-33bJI00UYEHH MO3HABATEIHU YMEHUs KaTO aHaJIu3, CUHTE3 U
OLIEHKa

- HOAABbPIKAT IJIaH 3a JIMYHOCTHO Pa3sBUTUC BB BUCIICTO O6pa3OBaHI/IC

2.1 CamooueusaBane /self assessment/

AKO OCHOBHA 3a/la4a Ha BHCHIETO OOpa30OBaHME € Jla M3rpaXk[Ja y CTYIEHTHTE WHTEICKTYaIHU
YMEHHS OT BUCOK TOPSIBK, BKIIOYUTEIHO CIIOCOOHOCT 3a MpeleHKa, TO CAMOIICHSIBAHETO MOXKE
na ObJie MOIIEH HHCTPYMEHT 3a MOCTUTaHe Ha moAo0Ha 1eln. [IputecHeHus1Ta M0 OTHOIIEHUE Ha
CaMOOIEHSIBAHETO, KaTO BaJWICH M HAJIEKICH OLEHUTENEH METOJ Morar jna Obaar oboOiieHn
KaTo:

1. OOydaemMuTe ca CKJIOHHM Ja CE€ HAJICHSBAT, MOHEXE C€ BOAAT OT COOCTBEHUS CH
uHTepec. Moske OM TOBa € BSIPHO, aKO CTaBa BBIIPOC 3a MOCTABSIHE Ha OLEHKA, KOSTO MMa
TexecT mpu (opmMupaHe Ha (QHUHAIHATA OIEHKAa OT AWCIUIUIMHATA WM Kypca. AKO,
o0ade, 11eITa € KOPUTHpPAILa, TOBA TBBPJECHUE T'yOH CMHUCHIL.

2. OOywaemMuTe ca CKJIOHHM Ja C€ IMOJICHSBAT, IMOHEXKE HMAT BUCOKM aMOUIMU H

M3UCKBAHM KbM ceOe CH HITH 3al10TO C€ YyBCTBAT HCKOM(I)OpTHO Ja Cc€ CaMOM3THBKBAT.
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3. OOyuaemure He Morar 1a ObAaT OOEKTUBHH B NpEIEHKAaTa Ha cOOCTBEHATa CH padoTa,
3aI0TO HE TMO3HABAT KPUTEPUHUTE 32 HOOpPO MpeacTaBsiHe, HAMAT 0a3W 3a CpaBHEHHE H

HAMAT OLICHUTCIICH OIIUT.

B’LHpCKI/I TOBA, TpH6Ba Ja 6’B,Z[aT TbpCCHU W HAMHUpPAHUW HAYWMHU 3a MPCOAOJISIBAHC Ha TC3U
MMpEeYKH, 3alI0TO CaMOIIPEICHKATa € BaXXCH CJIEMCHT Ha 06pa3OBaHI/IeTO, TBhH KaTo mnpeamnojiara
KPUTUYHO OTHOILICHUC KbM coOcTBeHaTa pa60Ta U € OCHOBaAa 3a WU3SJACHABAHCTO Ha JIMYHUTC

o0pa3oBaTeNHy ey 1 U3TaXKIaHeTO Ha JIMYHOCTHHUSI MJIaH 3a passutue [37].

EnHo ompenesneHue 3a caMOOLIEHsIBaHE € “IpelieHKaTa WM OTChXKIAHETO Ha CTOMHOCTTAa Ha
COOCTBEHOTO TMPENCTABSIHE M OMPEACIHETO HA MHIAMBHIYaTHUTE CHJIHM M cllabu CTpaHM C IIeJ
nonobpsisane Ha oOpaszoBarennute pesydararn’ (KmenoBcku, 1995, mur. mo [37]). Tasm

,Z[e(i)I/IHI/IL[I/IH nogyepraBa CMHCBHJIA U IMOTCHIIMAJIA HAa CaMOOILICHKAaTa.

CaMOOHCH}IBaHCTO BKJIIOYBa CTYACHTUTC B INPCHCHKAaTa M OTCHXKAAHECTO Ha COOCTBEHHUTE UM
MoCTIKeHus. To Moxe Ja CC MpaBu 110 OTHOICHUEC HAa BCAKAKBU O6pa3OBaTCHHI/I pe3yITaTH NI
npoAyKTH, HO € 0co0eHOo OCEHHO, KOIraTO MaTCpualbT WJIM [J0Ka3aTcjiICTBaTa, KOHUTO Ca
IMOJIOKCHU Ha IMPOBEPKa Ca JIMYHU IO XapaKTCp, HAIPpUMEP AHEBHHK 3a OCMUCIIAHE, 3aIIMCKH,

IIJIaH 3a paGOTa U T.H U CAMHCTBCHO CTYACHTHT 3HAC KOJIKO BPpEME, YCUJINA U pa60Ta € IIOJIOXKHIJI.

ETo HiKONMKO MpUYMHY 3a BKIIFOYBAHE HA CAaMOOIIEHSBaHETO B 00pa3oBaTelHus mporec [36]:

1. CrynmeHTHTe Taka WIM WHAYe CE CaMOOIICHSBAT, KAKTO M C€ CPaBHSIBAT MOMEXIY CH,
KaKTO B KJIacHaTa cTas, Taka ¥ B HepopmaiHa cpena. [IpuchIo e 3a YoBeK Ja MpeleHs U
OCMMCIIS MOCTHIKEHHUATA CH, 3aTOBa HeKa opHUIHATH3MpaMe TO3U €CTECTBEH MPOIIEC U J1a
MOMOTHEM Ha o0ydaeMuTe J1a ObaaT Mmo-e(EeKTHBHH B HETO.

2. OrmeHsiBaHe caMO OT MPernojaBaTesisd WK OLCHUTES € eIHOCTPAHYMBO U OTPa3siBa camo
rieaHaTa TOYKa Ha YOBEK, KOWTO € TOCTUTHAJ OLICHABAHOTO 3HAHHWE WU YMEHHE, TO MY
€ TPUCHIIO U HAK-YeCTO HE OCh3HABA KOJKO YCHJIHS ca HEOOXOIUMH 32 TIOCTUTAHETO MY
M KaKBO € Jia IO MPaBHII 3a TbPBU IIBT. TUMHYEH IPUMEP B TOBA OTHOIICHUE € M3MUTHT
3a moQhOpCcKa KHUKKA.

3. 3agpnboyaBa ce oOpa3oBaTeNHUS OMWT HA CTyJACHTUTE. ToBa € MOXe OM OCHOBHATa
NpUYKMHA, 3al0TO IPHUJIAraHeTO Ha OICHHUTEIIHM KPUTEPUU KbM ece, JOKIa,

Mnpe3CHTalund U T.H € O0CTa Ho-sam,n60qu 06p8.30BaTCJ'IeH OIIUT OT YCTCHCTO U
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nucadeto. CTyneHTuTe MoraT Jja Hay4daT MHOTO IOB€Y€e 10 OTHOILIEHHE Ha 3aJaHHue, aKo
npujarat KpUTEpUH 3a OLIEHKA KbM ce0€ CH U KbM CBOSI IPOAYKT.

BoBexxnaHe Ha CTyJEHTHTE B KyJITypaTa Ha OLEHIBAHETO. YUYaCTHETO Ha CTYJIEHTHUTE B
Ch3J]aBAaHETO Ha KPUTEPUHUTE U B Ipolieca Ha MPOBEpKaTa U MOCTaBsSHE HAa OLEHKAa UM
nomara Jia pa3oepar kak paboTH OLICHUTENs U Taka J0OMBAT IpeAcTaBa 3a €CTECTBOTO U
CMHCHJIa Ha OICHSBAHETO B MHCTUTYLIMATA 3a BUCIIE OOpa30OBaHMUE.

Ilomara Ha CTyJeHTHTE Jla CTaHAT MMO-aBTOHOMHHU oOy4aemu. [lo Bpeme Ha BHCIIETO UM
o0OpazoBaHHe, CTyJIEHTUTE TPsOBa Jla M3rpajsaT TpaHchepyeMH WM KIIOUYOBH yMEHUs
KaTO CaMOOpPIraHU3UpaHe Ha YYEHETO, YIIPABICHUE Ha BPEMETO, YIIPABICHHUE Ha 3a]launTe
U JIp. U MOHEXE Ype3 CaMOOLIEHSBAHETO T€ OCMUCIIAT HaNpeabKa CH, TO € Hai-100pus
HAYMH CTYJICHTUTE J1a ObIaT HAKapaHH Ja “TIoeMaT KOPMHIIOTO” Ha 00pa30BaHUETO CH.
Ilomara Ha cTyAeHTUTE Jja U3rPasIT YMCHHUS M HABUIU 33 yUeHE Mpe3 LEeNus )XKUBOT. To
e Oe3lNeHHO B KOHTEKCTa HA HAATPAXAANIOTO OOyYeHHEe W MPOIBIIKUTEIHOTO

HpO(I)CCI/IOHaJIHO HU3paCTBAHE ABJITO CJIC KaTO Ca U3JIC3JIM OT YHUBCPCUTETA UJIN KOJICHKA.

3a ;ma ce moyryyar IMOJIOKUTEIHH Pe3yJTaTh OT CaMOOIICHSBAHETO M TO Ja CTaHe (akTop 3a

IIOCTUI'aHE Ha e(l)eKTI/IBHO n e(bI/IKaCHO YUcCHEC, TpSIGBa CTYACHTUTC [Ja 6’[),Z[aT MpeaABApPUTCIIHO

MOATrOTBEeHN 3a ToBa. He OmBa na ce 3abpass, ue caMonpeneHKaTa € yMEHHUE OT BUCOK MOPSIBK U

TO TpﬂGBa Ja 6’[>I[€ HU3rpaXKaaHo M TPCHUPAHO. Axo crocoOHOCTTa 3a CaMOITIpCUCHKAa Ha

CTYACHTUTC CC MpUCMa 3a AaJACHOCT U TC OTUPCKTHO 6"LJIaT BBBJICYHCHHU B IMPOLECC HA OTCHIXIAHC U

JIOpY TIOCTaBSIHE Ha OIIEHKH, TO TOPECIIOMECHATUTE IPHUTECHEHMS Ie¢ ObIaT ompaBIaHd. 3a Ja

6T>I[€ CaMOOIICHABAHCTO OT IIOJI3a 3a 06pa3OBaT€J'IHI/I$I nmpounec, HCO6XO,I[I/IMO (5] O6y‘{CHI/IC 1o

OIICHSABaHE, KOETO MOXKe J1a BKIto4Ba [37]:

1.
2.

OOCcHXIaHe U OIpeIeITHE Ha OIICHUTEITHUTE KPUTEPHH 3a€IHO ChC CTYICHTHUTE;
CryaeHTuTE Ce HHCTPYKTUPAT KaK Ce MpuiiaraT KpUTCPUUTE;

JlaBane Ha oOpaTHa BpB3Ka KBbM CTYACHTUTC 3a CAaMOOIICHKaTa WM, BKIIFOUHTEITHO
o0ChXKIaHe, OCHOBAaHO Ha JIOKAa3aTeJICTBA, Ha CBEHTYAJIHW Pa3UKH C OICHKHTE OT
MIPEnoAaBaTeliss UM OT KOJIETUTE.

ITomarane Ha CTYJSHTHTE Ja M3MOJ3BAT JaHHUTE OT OILCHABAHETO 3a M3pabOTBaHE Ha

JIMYCH IJIaH 3a Pa3BUTHC,
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2.2 KoJsiernaiHo oneHsiBane /peer assessment/

OOHKHOBEHO CTYACHTBHT IIOJTy4daBa o6paTHa Bpb3Ka OT HNPCHoAaBaTCIUTC, HAIIpUMEP KaTo
KOMCHTAp IIO 3aJaHUC. Hpenoz[aBaTeJmTe, 063‘16, HE Ca CAMHCTBCHUTC, KOUTO MOraT Aa IpaBAT
OLCHsABAHC. C”bCTy,Z[CHTI/ITe ChbIIO MOratr Jga IIOMOrHaT B TO3W IIPOICC. Tosa ce Hapuda
KOJICruaJiHa 06paTHa BpPBb3Ka. HpHMep 3a KOJICTHaJIHa o6paTHa BpBb3Ka MOXKE Oa 619,[[6, Korarto
CTYACHTHU pa6OT$IT 3a€AHO 11O 3aJlaHUC U BCCKU KOMCHTHPA paGOTaTa Ha OCTaHAJIUTC CHU KOJICTH

IO-0TACTIHO.

[Ton3a nma KakTo OT OOpaTHATa BPb3Ka OT MPETOAaBaTEIUTe, Taka M OT KOJIEeTHalHaTa oopaTHa
Bpb3ka. OOMKHOBEHO MpenojaBaTesInTe ca B MO-100pa MO3UIMSA Ja MOCOYBAT TEXHUUYECKU
rpeuikd. CbCTyIEHTHUTE, OT Apyra cTpaHa, IjeAara Ha 3aJaHdsATa OT CBILUS BI'BJ U BEPOSITHO
UMaT ChIIUTE eBeHTyalHH npobiemu. ClieoBaTeTHO T€ ca B ChCTOSHHE J1a aKIEHTHUPAT BbPXY

HAKOM aCIICKTHU, KOUTO MOT'aT Aa OCTaHaT HEAOTJICAaHN OT IMPEIogaBaTeiis.

BepOﬂTeH KallaH IIpHU KOJICTHAJTHOTO OLCHABAHEC MOKE Ja CC OKaXC TOBA, U€ XOpaTa OOHMKHOBEHO
Ca IO-MaJIKO CKJIOHHM Ja KOMCHTHUPAT KOJICTUTE CHU, OTKOJKOTO HNperiogaBaTCIAd. BbB BCcekn

cnyqaﬁ CaMO OT OLCHABAHUAT 3aBUCH AaJik LIC PCUIN [ida CC BCIYylIa B o6paTHaTa BpPb3Ka WK HE.

CaMOOIIeHABaHETO U KOJIETHAIIHOTO OLICHSBAaHE YECTO Ce pa3mIexaar 3aeaHo. [Ipunukara e, 4ye u
NIPU JIBETE CTYJCHTUTE Ca TE3U, KOUTO OIICHSBAT, pa3jiuKara €, 4e MPHU KOJETHAIHOTO OICHSIBAHE
CTYAEGHTHT MpeLeHs He coOCTBeHaTa cu paboTa, a Ta3w Ha Koyerarta cu. KoiernamaHoTo
OLICHSBAaHE JOMBJIBA M MIOJIIOMara CaMOOICHSIBAHETO ¥ UMa MOT00HY IMOTSHIIMATHH TOJ3H [4]:
1. Cp3HaHHMeTO 3a BIMSHHE HAJ MpOBEpKaTa M OLECHSIBAHETO HA MOCTM)KEHUSTA MOBHIIABA
MOTHBALIUSTA 32 YUCHE;
2. CryneHTHTe ce HachbpuaBaT Ja ObJAT OTTOBOPHHM 32 YUEHETO CH M Jia C€ pa3BUBAT KaTo
CaMOCTOSITEITHU 00yJaemu;
3. OueHsiBaHETO € €JIEeMEHT Ha 0Oy4YeHHETO, CIEJOBATEIHO I'PEIIKUTE Ca BB3MOXKHOCTH, a
HE MIPOBAJIH;
4. YmpaxHsBaT ce KIIOUYOBH YMEHHUS, HCOOXOAMMH 32 YUYCHE Tpe3 LENUs KHUBOT, OCOOCHO
YMEHHE 32 MPEICHKA;

5. HaCquaBa ce 33,[[’BJ160‘-ICHOTO OBJIAJABAHC HA 3HAHUA U YMCHUS.
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2.3 Metoa 360 rpaayca oopaTtna Bpb3ka /360 degree feedback/

360 rpaanyca o6paTHa BpPBb3Ka € €IHa MHOTO HaxoA4YuBa KOM6I/IHEU.II/I$I Ha CbBPECMCHHHUTC MCTOAU

CaMOOIICHABAHC U KOJICTHAJIHO OLCHABAHC.

B HuKaKbB ciy4ail He € JecHO Aa ObJeM OOSKTHBHHU 110 OTHOLIEHHE Ha COOCTBEHaTa cH pabora.
AKo 1M03BOJINM Ha JIpyTUTE Ja OLIEHSABAT HAC U HallaTa paboTa, TOBa 1€ HU JjaJie IOMOTHE J1a ce
BUAMM B Jpyra cBeTiinHa. Korato pazdepeM KakBO MUCIIAT APYTHTE 3a HAC M HalIata padora e

Hay4uM I10-100pe CHIHUTE U ci1abuTe CU cTpaHu. To3u mpolec ce Hapuya oOpaTHA BPb3Ka.

Haii-BaxxHoTto e, ue oOpaTtHaTa Bpb3ka TpsaOBa na Obae oT noi3a. O6mu ¢pasu, kato “modpe e”
HSIMA Ja HalpaBsT HUKOTO Mo-100bp. ETo 3aTOBa onennTenuTe TpsOBa Aa MOCOYAT MHOTO SICHO
Koe ¢ JIo0pe W Koe TpsOBa ja ce Mojo0pH, 3a Jia MONYYH OICHSBAHUAT SICHU HACOKU Kak Jia
MPOMEHU paboTaTa WIM MOBEICHHETO CH, ako € HeoOxomumo. OueBHIHO €, 4e MHOro Hemla
TpsaOBa /1a ce B3eMar NOJ BHHMaHHE, KOTaTo ce n3paboTBa BBIPOCHUK, aKO KEITAHHUETO €

OICHABAHCTO Ja € JOCTAThbYHO HOI[pO6HO.

OuensiBaneto mo merona 360 rpamyca obOpaTHa Bpb3Ka € 4pe3 BBIIPOCHUK, KOHTO IMO3BOJISBA
eIMH YOBEK Ja ObJe OIEHEH OT XOopa, KOUTO ce IMpeArnojara, 4e ro IIO3HABaT Jo0pe:
HAYaJHUIUTE, XOpara, KOUTO paboTAT ¢ HEro W TMOAYMHEHUTE My. TEeXHHTE OIICHKH Cce
CHHTE3MpaT W IVUIOCTHHS pe3ysiTaT MOXKEe Ja ObJe CpaBHEH ChC COOCTBEHOTO MHEHHE 3a

IIOCTHIXKCHUATA.

B®B Becsika opraHmzanysi ChIIECTBYBAaT HepapxuuHH HuBa. OTnmen B OW3HEC OpraHM3alus
OOMKHOBEHO MMa TPH HHBA: yNpaBHUTEN, KOJETH W MOJYMHEHH. B KiacHata cras 0OMKHOBEHO
uMa caMmo JIBe HHUBA: IperojaBaTes U CTyAeHTH. KoraTo oleHsBaHETO MpOTHYa HA TPU HUBA,
roBopuM 3a 360 rpangyca oOpaTHa Bpb3ka. Korato nmame camo jBe HUBa, Torara ¢ 180 rpamgyca

oOpaTHa Bpbh3Ka.

[ToHexke cTymeHTHTE HAMAT MOTYMHEHH, T€ MOTaT Ja ObJaT OLCHSIBAHW Ha JBE HHUBAa — OT
KOJIETHTE, BKJIIOYMTENIHO cebe CM M OT MpenojaBaTess. 3aToBa B TakuBa 0Opa3oBaTEHU
CUTyallul, KaKBaTO € W MpeJAMET Ha HacToslara AMIUIOMTa pabora, me mmame pabora ¢ 180

rpamyca oOpaTHa Bpb3ka /Dwur.1/.
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O@ur. 1

> [IpenonaBaren A3 CocryaeHTtu <

Tasoicunama

Korato ce npoBezie OLIEHABSHETO, pe3yaTaTUTE ce NpeacTaBsaT B rpad. To3u rpad npuwinya Ha

naspkuaa /dwur. 2/

dur. 2

competence 1

—self
competence 5 _—~ competence 2 ——students
teacher
max

——min

—— average

competence 4 competence 3

Ilo BpEMC Ha KaJIKyJlallMsiTa HAa OCPCAHCHHUTC PE3YJITATH CaMOOLICHKATa Tpﬂ6Ba Ja 6’[))16 C II0-

MAJIKO TE€TJIO OT TE3W Ha CbCTYACHTUTC U IPE€TIOJaBaTCIIA.

ITo meroma Ha 360 TpagycoBOTO OIEHSABAHE C€ OICHSABAT: MNPOPECHOHAIHUTE 3HAHWSI;
npoheCHOHATHUTE YMEHHUS; TPOPECHOHATHOTO TMOBEACHHE — CHEPIrHs, ONTHMHU3BM,
KOJICTHATHOCT, A00poHamepeHocT. [lo TO3M HAuWH He MoraT W He OMBa Ja cE OIICHSBAT
JUYHOCTHH XapakTepucTUKu u ctwi. CpelcTBata 3a OIEHKAa HA CTWJIA M3MEpPBAT JIMYHOCTHH
XapaKTepUCTUKH W TPEINOoYMuTaHO TIOBEAeHHE, JoKaTo MeTroga 360 rpamyca wu3MepBa
xoMmmeTeHuu. CTHIBT OO0ACHABA KAaKBO IIOBEICHHE YOBEK € CKIOHEH Ja MMa, JoKato 360

rpaayca nmoco4Ba Kak 4OBCK HaAMCTHHA C€ OIbpPKH.
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Cunnume u crabume cmpanu Ha mo3u 6U0 oyeHnsearne

To3u MeTom Ha OIEHSIBAaHE CHIIOCTaBS npeacraBara, KOATO HMaM€ 3a COOCTBEHUTE CH
KOMIICTCHIIMKM C Ta3W Ha XOpaTa, KOUTO HH IIO3HABaT ;[06pe, C KOHTO pa6OTI/IM, C KOHTO
06IIIYB3.MC. Kato CpaBHUM JIMYHATa CHU IPCUCHKA C o6paTHaTa BPB3Ka OT APYTUTC, MOKEM SICHO

Ja BUIUM U pa36epeM 3a cebe CH KOM IOKa3aTeNnu ca CBHIIUTE U KOU CC pa3jindaBar.

To3m mMerom Moxke na ObJe HM3MON3BaH KAaTO HMHCTPYMEHT 3a OMpejelisHe Ha JUYHHUTE
oOpazoBarennu Hyxau. OT apyra cTpaHa MOXe Ja Ce M3MO0JI3Ba KaTo CPEJICTBO 3a OIICHSBAHE.
TectoBata mpouenypa Moxe Aa ObjJe WU3MBIHSABAHE MpEAW WU CJel WHTEH3UBEH IEepUO]l Ha

oOydenue. Pa3nukaTa B pe3ynraTure € U3MEPUTEI Ha MOCTUTHATHS IPOTpPEC.

Or OLCHUTCIUTC HEC CC UCKa Cy6eKTI/IBHa IIPCICHKA Ha BAIIUTE 3HAHUA U YMCHUA, a ITIO-CKOPO Aa
CUTrHAJIM3HpaT 3a 4€CTOTaTa Ha IIPOSABJICHHUC Ha JKEJTaHW/HEXETAaHU U IIPOBCPUMH TIOBCACHUC,
n3pa3siBaHC U OTHOIICHHE. B'prOCI/ITC 3aABJIPKUTCIIHO TpH6Ba Ja 6’bZ[aT CBBbpP3aHNU C KOHKPETHO,

Habmromaemo nosezenue. [1o To3u HaunH Morat 1a ObAaT MOTydYeHH OOSKTUBHH PE3YNITaTH.

TBBpJE BH3MOXKHO € OIICHUTEIIAT MOPaJiy JIUIca Ha JOCTAThUHO BpeMe Ja OTOess3Ba OTrOBOpHU
MPUNPSTHO U HeOOMHUCIIeHO. B TakuB ciiydail OTroBOpUTE HE MOTaT Jia ObJaT B3€TH CEPUO3HO. 3a
Jla CT€ CUTYPHH, Y€ OICHUTEIIAT € OOMHUCIHI OTTOBOPHUTE CH, IPOBEPSBAHUTE ITPU3HALIA TPsiOBa
Jla Ce IOSABSABAT IOHE JIBa II'bTH B TECTOBUTE BBIPOCH. OTrOBOPHUTE HA BBIIPOCUTE IO €IUH U
CHIIM TPU3HAK TPsiOBa Ja ObJAT MOYTH €AHAKBHU. Ta3u mpolenypa MO3BOJSBA /1a Ce KaJKylIupa
CTETIeH Ha HaJeXJHOCT, KOSATO TpsiOBa Ja ObAE AOCTAThYHO BUCOKA, 3a Jla c€ B3eMar MOJ

BHHUMaHue pesynratute [25].

3a ma ce n3berHe Hepa3OMpaHe WK MTOTPEITHO pa3OupaHe Ha BBIIPOCUTE OT OLICHUTEIUTE, MHOTO
OT W3pasuTe TpsOBa na ce OOsACHABAT 4Ype3 MaJKH NMPHUMEpPH Ha HaOJI0JaeMO TOBEICHHUE.
[TpumepuTe TpsiOBa Ja ce pasriiekaaT caMoO KaTo BH3MOXHH WHIUKAI[MM HA KOMIICTCHIIHMATA.
[IpumepuTe yiecHsABAaT paboTara MO MOMBJIBAHETO HA BBHIPOCHHKA M TapaHTHUPAT MpaBUIHATA
uHTepnpeTanusa. JIpyr Bb3MOXKEH HAYUH 3a OCHI'YpsIBAHE Ha BAJUIHOCT Ha OICHSBAHETO € Jia
MOKa)KEM BBIIPOCHTE Ha MPEACTABUTEIHA M3BaJKa OT XOpa, KOUTO IIe OIEHSABAT M Ie ObaaT
OLICHSIBAHU M TH TIOMOJIMM Jia OTTOBOPST Ha CJICAHUTE BBIPOCU: BBIIpOCUTE SICHU JIK ca WM ca
JBYCMHCICHH M HeompesenecHu? BbIpocuTe OTHACAT U Ce 3a OICHIBAHUTE KOMIICTCHIIMU?

OCHOBHUTE W HaH-BaXKHU MOMCHTH OTPa3eHU JIH ca?
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Karto noimsu 3a nHAMBHIA MOraT J1a ObaaT IIOCOYCHH:
- Be3npuemMaHeTo € peaylHOCT U TO3M MpoIlec TToMara Ha Xopara Jia pazdepar Kak OKOJIHUTE
TU BB3MpUEMAT
- PaskpuBa ckput MOMEHTH
- OOparHara Bpb3Ka € Ba)KHA 3a YCBOSIBAHETO HA 3HAHHMS
- Xopara MoraT /ia mo{oOpsIT TUYHOTO CH MPEACTABSIHE U KapuepaTa

- HOJ'Iy‘IaBaT CC UBMCPUMHU JaHHU 3a KAYCCTBCHU YMCHHU

3a exurma:
- [loBumraBa KOMyHHKAIAATA MEKy YWICHOBETE HAa EKUIIA
- MO-BHCOKO HHMBO Ha JIOBepME M TMO-I00pa KOMYHHUKaIMs, KOTaTo Xopara pazbepar
MPUYMHATE 32 TIPOBAIINTE
- TTo-no6pa cpena 3a ekura, KOraro xopara paz0epar Kak Jja ce OTHACAT KbM JIPYTHTE U TE
caMHTE KaK OMxa MCKaJIM 1a CE OTHACHT C TAX
- llonawprxa paboTaTa Ha €KUIA C BEBIMYAHETO HA WICHOBETE B MIPOIIECA HA PA3BUTHE

- YBenuuaBa ce e(beKTI/IBHOCTTa Ha CKUIIHaTa pa60Ta

Hsikonko npaBmiia 3a chcTaBsiHe Ha 100pH BhIpocH 3a 360 rpamyca oleHsIBaHe:
- Beceku BrIpocH /1a 3amo4Ba ¢ riaroi
- BerpockT 12 onmcBa HaOII01aeMO MTOBEICHHUE
- BerpockT 12 onucBa camMo €1HO TTOBEJICHUE
- BempockT /1a € Ha siceH U pa3dupaeM e3uK
- BepochT Aa onucBa MO3UTHBHO U JKEJIAHO MOBEICHUE
- BBrpochT fa onvcBa BaKHO MOBEACHUE

- Benuku BBIIPOCH, B3CTH 3aCJHO AOCTATHYHO I[O6p€ Ja OIIMCBAT KOMIICTCHIIMATA [1]

2.4 OuensiBane Ha npeacTaBsiHeTo /performance assessment/

Pa3FJICI[ElHI/ITC BCUC CBHBPCMCHHH KOHICIIIWH 3a CMHCHJIAa M 3HAYCHUCTO Ha OLCHABAHCTO B
O6paSOBaTeHHI/I$I mpouec mnpeamnojgarat pasBUTHEC Ha OLUCHUTCIIHUTE METOAU OT TpaAUIIMOHHU
TCCTOBC W HU3IIMTU KBbM XOJHMCTUYHHU (bOpMI/I Ha MPOBCPKAa HAa CTYACHTCKUTC IOCTHIKCHUS, IMPHU

KOUTO OOEKT Ha pasrjiC:Kaane MW MNpeucHKa € IAJIOCTHOTO MNPEACTAaBAHC Ha CTYACHTA B
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W3IBJIHEHWE Ha JKUTEHCKW 33Jaddl B peasHa WiM Onm3ka 10 peanHara cpena. OueHsBaHe Ha
MIPEJICTaBIHETO € TEPMHH, KOWTO HAIMOCIEIBK TOCTa YECTO C€ M3IMON3Ba M Ce OTHACS O 00XBaT
OT MOJXO/M ¥ TEXHUKH 32 OIIEHKA Ha HAYHMHA, 10 KOWTO MHIWBUABT MPEACTaBs ceOe CH U CBOSATA
pabora. Te3n moaxoau ce IMEHYBAT Pa3IMIHO:
» ANTepHAaTHUBHO OILIEHSBAaHE — OLICHSIBAaHE, KOETO CE pasrpaHUyaBa ce OT TPAAHUIHOHHOTO,
0a3upano Ha (aKTH WIH TECTOBO M3IMHUTBAHE;
» ABTEHTHYHO OIICHSBaHE — MOJYEpTaBa CE PEATHOCTTA HA OICHHUTCIHUTE 3a7audl U
KOHTEKCTa, B KOWTO Ce 33/1aBaT;
» OlueHsBaHEe Ha MPEJICTABIHETO — OT CTYICHTHTE CE€ N3MUCKBA JIa U3ITBIHAT, IEMOHCTPHPAT,
KOHCTPYHUpAT WU pa3paboTAT MPOAYKT WIHM PEUICHHE TPU NPEABAPUTEIHO ONpPEICIICHH

YCIIOBHSA U CTIOpe Je(pUHUPAHN CTaHIAPTH.

Hpesita ¥ ChIIHOCTTa HAa OLECHSABAHETO HA OPEACTABSIHETO ChUYETABA OCHOBHHUTE M3UCKBAHUS U
MPYHLUIIN HA CbBPEMEHHOTO OLICHSIBAHE:
» 51a 0Tpa3siBa WjesTa 3a 3HAHUE B CMHUCHJI Ha MOPAXK/IAII0 HOBO 3HAHHE;
» 11a MI3MCKBa OT 00ydJaeMHTE JIa M3TPAXKIAT U U3pabOTBAT MPOIYKTH;
» 7a ce ChCTOM OT CMHUCIICHH 3aJ[auH, a He OTBJIICUCHH, HO KOUTO CE MPOBEPSABAT U OIICHIBAT
JIECHO;
» TpernojaBaHETO M OICHABAHETO HA YMEHHs 3a KPUTHYHO MHUCICHE W pellaBaHe Ha
mpo0GJsieMH ca OT CHIECTBEHO 3HAYCHHE 33 U3PACTBAHETO Ha CTYJ/IEHTHUTE;
» TPEernojaBaHeTO W OICHIBAHETO HA MPOIEIYPHU 3HAHMS Ca CHIIO TOJKOBA BaXKHH, KAKTO

n (baKTI/I‘-IGCKI/ITC 3HaHUA.

HpI/I BCAKO OLICHABAHC HaA IMPCACTABAHCTO CTYJICHTUTE TpSI6Ba Aa CTPYKTypUupaT U3NHUTHHU 3a/la4u,
Ja mpujiarat HH(bOpMaHI/ISI, Ja KOHCTPpyHupaT OTTOBOPU U B MHOI'O Ciiydau Ja 00sICHSABAT Kak ca

CTHTHAJIM JI0 OTTOBOpA.
TakbB THIT OlEHSIBAaHE TeHEpPUpA JOCTa WHQPOpMAIIUS 3a CTYICHTa — Jainy pa3dupa mpoodiiema,
JIOKOJIKO CE€ aHTaKupa ChC 3ajadaTa, KakBH IOJXOAM HMMa TPU B3eMaHE Ha PEHICHUETO W

AOKOJIKO YyCIIdBa J1a C€ u3pasu.

XOIHUCTUYHHUAT METOJ Ha OLCHABAHC HA MPCACTABAHCTO MOTHBHpPA CTYACHTUTC W I'M BBBJIMYA

aKTUBHO B YyuyeOHuUs mporec. TakbB THUIl OIEHABAHE JONPHHACS 3a W3rPAXIAHETO Ha
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AOIIbJIHUTCIIH YMEHUA, Ch3/1JaBa CMHUCIICH KOHTCKCT Ha O6y‘{CHI/ICTO " CJICOOBATCIIHO IIO3BOJIsABA

IIOCTUTAHE Ha BIUCOKHU o0pa3oBaTenHu menu [21].

2.5 OuensiBane ype3 noprdo.iuo /portfolio assessment/

ITopTdonuo e cTpykTypupaHa KOJEKLUs OT 03HAYEHU JaHHU U (aKTU U KPUTUYHO ONHCAHHUE Ha

TE3U MATCpUaJI. HOqu)OJ'II/IOTO CC Cbhb3JaBa B IIponeccCa Ha 06y‘-ICHI/IC. To ce npeacrass, 3a Aa

MOKa)ke Jl0Ka3arelicTBa 3a HaydeHoTo. Karo pno0aBka MoXe Ja ChbIbpKa H3PUYHU

A0Ka3aTCJICTBA, Y€ Ca MOCTUIHATHU ONIPCACIICHU O6pa3OBaTeJ'IHI/I pe3yJITaTu.

Ch3aBaHETO U OLICHABAHETO Ha HOpT(bOJ'II/IOTO Tpﬂ6Ba Jla C€ Mo TYUHABA HA CIICAHUTE ITpaBuIa:

>

>
>
>

TO € CPEJICTBO KAKTO 32 yU€HE, TaKa U 32 OLICHSBAHE;

MMa SICHAa U ONPOCTEHA CTPYKTYpa;

MMa SICHa U ONPOCTEHA CXEMa 32 OLICHSIBaHE;

CTpyKTypaTa Ha MNOPT(OIMOTO M CXeMmara 3a OLEHJIBaHETO TpsOBa Ja ca SICHU U
pazbupaeMu KakTo 3a CTY/ICHTUTE, TaKa U 33 OIICHUTEIINTE;

CTyAEHTHTE Ja ObIaT 00y4eHH Kak Jia MPaBsIT CBOETO MOPT(HOIHNO, a OLCHUTEINTE KaK Ja
r'O OIICHSBAT;

BaJMIHOCTTa M HAJAEKTHOCTTA HA OIEHIBAHETO C MOPTQOIMO Ja ce PEeBHU3HMpAT CIel
BCSKO OIICHSBAaHE HA TPYIHU CTYJCHTH;

JAHHHUTE 10 OTHOUIEHHE Ha BaJWJIHOCT W HAJEXKJIHOCT Jia Ce M3IOJI3BAaT 3a MPOMEHU B
MIPEenoAaBaHeTO U OLEHIBAHETO;

HO,Z[O6p$IBaH€TO Ha OLCHABAHC 4YpPEC3 HOpT(bOJ'II/IO Ja € IOCTOAHCH ITpoLeC.

To3u MeTo 3a OIleHsIBaHE MOXKE 1a OBbJIEe MHOTO IOJIE3HA J0OABKa KbM MHOKECTBOTO OT METOIHU

3a IpenogaBaHe U OLCHABAHEC, U3II0JI3BaAHU B KypCa WJIN AUCHUIIIMHATA. Kakro Bcuuku ocraHanu

METOU, UMa CBOUTC NMPEANMCTBA U NIPCAU3BUKATCIICTBA.

[MoprdommoTo ciyxu 3a:

1.

Apxusupane. CTyeHTHT chOUpa MaTepuanu U ¢$akTH, ¢ KOUTO JIOKa3Ba, Y€ y4d U THU
cucremMatusupa B mopTdonuoro. Te3nm mokazaTencTBa MOXKE Ja MPOM3THYAT OT
oOpa3oBaTenHMs IPOLEC, HO MOXKE M Jla ca CBbp3aHM C paboTara M AeHHOCTTa Ha

HMHIWBHUAA WU3BBH KjlaCHaTa CTas. OIIIG Ha TO3W CTall Ha CTYACHTA Tp$I6Ba Ja CC OKa3Ba
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MOMOIIl W CBHICHCTBUE, 3aIIOTO IPECSBAHETO M CHCTEMATH3MPAHETO HAa MaTepHalH,
MOIXOAIIN Aa ObJIAT YacT OT MOPT(HOINO HE € JIECHA 3ajaya.

Vuene. CTyIeHTHT NpeTiiekaa U aHaIH3upa ChOpaHnTe T0Ka3aTeICTBa, TOPH MIPABH TOBA
omie 1Mo BpeMe Ha chOupaneTo. [1o To3u HaYMH CTYAEeHTHT OCMUCIS 00yYEeHHETO CH U CH
3a7aBa BBIIPOCH — KO€ TOYHO JIOKa3Ba, 4e € OBJAUl 3HAHWE WM YMEHHE, KaKBU
CIOCOOHOCTH € M3Tpajuil, JIOKOJKO € HalpeIHall C MMOCTUTaHeTO Ha oOpa3oBaTEeITHHUTE
nenu. [Ipenn na npenane nopthoaroTo cu 3a oleHsBaHe, CTYACHTHT MOXeE Ja NPEICTaBU
YacTH OT HEro 3a KOPHTHpAalo OLEHSBAaHE Ha MPENOJaBaTelNsi CH WINM Ha KOJETHTE CH.
[MTonyuenara oOpaTHa Bpb3Ka MOXKeE Ja W3MOJI3BA 32 OCMUCIISIHE M aHAIM3 Ha PE3yJITaTUTe
CHl WM JIa TIOI'BJTHH MTPOIYCKH.

OnensiBane. 3a (UHATHO OIEHABAHE MOXKE Ja ObAe NMpeaageHo IAI0TO NOPTHOINO UK
TIOJIXO/ISAIIH YaCTH OT HETO.

Haemane na paborta. MHIMBHIBT MOXKE Ja M3MOJI3Ba MOPT(HOIUOTO CH B MHTEPBIO 3a

paboTa WM Mo-HATATHIIHO 00yUeHHE.

OtiuunrenHa 4yepTa Ha HOpT(I)OHI/IOTO €, U€ TO CbAbPXKaA KOJCKIUA OT CAUHHUIK, a HEC C€IHa

eIuHCTBeHa Te3a. I1o ToBa ce oTarMuaBa OT Te3a 3a 06pa3OBaTCJ'IHa CTCIICH HUJIM IIPOCKT, BBIIPCKHU,

4e Te MoraT Ja Obp1aT gact ot Hero. JJoOpoTo moprdonno TpsOBa a nMa CIeTHUTE IEMEHTH:

1.

HokazatenctBen matepuan. Bceska mpodecuss wim HayyHa o0nacT uMa CHElU(PUYHU
MPOJYKTH ¥ HAYHMH Ha OoTpa3sBaHe Ha padoraTta. OCHOBHO M3MCKBAHE € JI0Ka3aTescTBaTa
Jla CbOTBETCTBAT Ha OOydeHHETO. Mallko OT MaTepualHuTe ce MPaBAT ¢ IeJ Ja Obaat
npuiioxkeHu B moptdomnno. Te ce u3paboTBar B mpolieca Ha yueHe U MPaKTUKyBaHe.
Oznavuenus Ha J0KazaresicTBara. Hali-mamkoTo, koeTo TpsiOBa Jla ce 3Hae 3a BCEKH
€IeMEHT OT MHOPTPOIUOTO €: MME Ha aBTOpa WIM aBTOPUTE, pOJii M TO3ULUS Ha
aBTOpa/aBTOpPUTE, J1aTa Ha ChCTaBsIHE, aKO HE € MeYaTeH MaTepual — xapayep u copryep
3a BU3yalM3upaHeTo My. Moxe aa ce okake HeoOXOAMMO O3HadaBaHe BHTPE B caMus
€JIEMEHT 3a MpernpaTKka B KpUTHIECKOTO onucanne. AKO MopT(onnoTo e B eeKPOHEH BU
U ChIbp)Ka XWUIEPTEKCT WIM MYIATHMEIHs, TOoraBa M O3Ha4yaBaHETO TpsAOBa na Obie
aJICKBAaTHO Ype3 MPenpaTKy.

Crpyktypa. SlcHata u noOpe o0O3HaUeHa CTPYKTypa € BakKHA KaKTO 3a MPHUTENKATeNsd,
Taka u 3a onenutens. [Toprdonnoro TpsaOBa Hail-MaIKOTO Ja UMa ChIbpxaHue. Moxe 1a
ObZe CTPYKYypHpPaHO 1O MHOTO HAYMHHU — CIIOpENa JEMOHCTPHpPAHHUTE 0Opa30BaTEIHU
pesyaratu,  crnopex  NpodeCHOHATHUTE  KOMIETCHIMHM  WIM  cHeuudpuyHaTa

KBEU'II/I(bI/IKaHI/IOHHa cxXeMa, CIopca HU3TOYHHMIM Ha AOKA3aTCJIICTBATA, KAaTO JHCBHUK II0
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JTHU WIA CEIMWIIH, CTIOpPE] OYEBUIHU €CTECTBEHHM 3a MaTepusTa 3ariaBus W T.H. AKO
nopT¢hoJINOTO ce MpeAcTaBs karo yed-ctpanuna win CD-ROM, Torapa ¢ Bb3MOXXHH T10-
pa3sHOOOpa3HN HAYMHU 3a JIOCTHIIBAHE HA CHABPIKAHUETO. XUMEPBPH3KH MOTAT J1a BOIAT
KbM BBHIIHA W3TOYHUIU. [lo-rolleMUTE BBH3MOKHOCTH Ha EIEKTPOHHOTO MOPTHOIHO
M3UCKBAaT W TO-7100pa OpraHu3anus U WHACKCHpPaHEe, OTKOJIKOTO TOBa HAa XapTHEH
HOCHTEIL.

4. Kputnuecko omnmcanue. KomeHtapute, aHaau3uTe U OOCHXKIAHETO HA €JIEMEHTHUTE Ha
nopTdOIMOTO WMAT HIKOIKO (YHKIMHM: JaBaT KOHTEKCT Ha JOKaszaTejcTBara C
JOMBIHATEHA MH(OpMaIKs Kak KbJe M 3all0 ca Chb3/AaJeHH, aKo TOBa HE BHJIHO OT
O03HAYEHHUETO; JlaBaT CMHCHI Ha JOKa3aTelCTBaTa KaKTO 3a MpUTEXKAaTels, Taka U 3a
OIICHUTEJIS; TO € €JIEMEHTHT Ha CAMOIPEIICHKA U KPUTHYHO OTHACSHE KbM COOCTBEHATa
pabota. OneHsIBAaHETO MO-CKOPO TPsIOBA /1a 3aMo4YBa OT KPUTUYECKOTO OMHUCAHUE, a HE OT
nmokasarencrara. OIEHUTENAT IPOBEPSBa MO OMUCAHUETO AT MPUIOKEHUIT MaTepHal

A0Ka3Ba, Y€ CTYACHTHT € OBJIAAAT CbOTBCTHOTO 3HAHUC HUJIM YMCHUC.

Bce aK, OLCHABAHCTO HAa KOMIICTCHIHWH KAaTO KOMIIUJICKHO IIPEACTAaBAHC € CJIOXKHA 3aJava U
HOpT(bOJ'II/IOTO ¢ CaMO €IWH OT HAYWMHUTC 3a IOJYYaBaHC Ha HH(bOpMaHPISI 3a KOMIIJIICKCHOTO
CTYACHTCKO IPEACTABAHC, BKIOYBAIIO KaKTO MAEMOCTpalyd Ha 3HaHUA W YMCHUA, TaKa H
CIIOCOOHOCTH U HaBUIIU 34 C(bCKTI/IBHOTO H3MO0JI3BAHC Ha TC3W 3HAHUA W YMCHUSA B PCAJIHUSA
JKMBOT. 3aToBa OLICHABAHETO C HOpT(bOJ'II/IO € CMHUCJIICHO W 3HA4YMMO, HO HEC MOXEC 1a 6’1))16
CAUHCTBCH IIpuWjiarad ME€TOA 3a OLICHABAHC Ha KOMIICTCHIIH. To Tpﬂ6Ba Ja Ccc KOMGI/IHI/Ipa C Apyru

METOJIM U J1a C€ MHTETpUpa B IIJIOCTHHS 00pa3oBaTelIcH mmporec [2].
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3. Metoaosorus i*Teach — YuurtesasaT HoBaTOp

[IpoektsT i*Teach - Yuurensat — HoBaTop € poeKT 1o mporpama Jleonapno na Buauu ¢ nepuon

2005 — 2007 roguHa U MApTHHOPU:

Codmwiickn ynusepcurer “Cs Knmumen Oxpuncku’, brirapus

Hammonanna arenmust o [Ipodecnonanno O6paszoBanne nu OOyuenne, bparapus

XamOyprcku yHuBepcutet, I'epmanus

ATuacku M3cnenoBaTencku MeHTHp 1Mo oOpa3oBanue rnpu Y HuBepcurteTa B ['eHoa, Utanus
Ilentsp 3a AucTaHuMOHHO 0OyueHue npu TexHonornueH ynusepcurer Kaynac, Jlutsa
Wuctutyt EJIAH, ®akynrer 1o noBeAeHYECKU HayKu IIpu Y HUBepcuTeT TBeHTe, XonaHaus
Karenpa no obOpasoBane mo xumus, XUMHUECKH (aKyiITeT, YHUBEpcUTeT AnaM Muikesud,
ITorcnam, Ilommra

®daxynTeT 0 KOMIIOTEPHYU Hayku Y HuBepcuteT “An.J. Ky3a” Sm, Pymbaus

[TpoekThT YuuTensat — HOBaTop pa3paboTBa METOMOJIOTHS, MMOJXOAH U CPENICTBA, OPUCHTUPAHU
KbM €XETHEBHOTO IOJI3BaHE HA yMEHUsI, HaArpaieHu ¢ MHOOPMAIMOHHH M KOMYHHKAIIMOHHU
texHonoruu /UKT/:
» UWudopmanmoHHM YMEHUSI — YMEHHs Ja C€ TBhPCH, OTCsBa, ChOMpa U 00paboTBa
nHpopMaIus 1o JajieHa TeMa;
» [IlpezeHTallIOHHU YMEHHUS — yMEHHs Ja Ce€ TpeacTaBs HMHGOpPMALMS U PE3yITaTH C
MIOMOIITA HAa Pa3IMYHM CPEJCTBA SCHO M pa3dupaeMo 3a KOHKpETHa MyOJInKa;
» YMeHus 3a eKuIHa paboTa — yMEHHUs J1a ce pabOTH U OOLIyBa C WICHOBETE HA CKHIIA H 12
ce MpaBH pa3yMeH KOMIIPOMUC NPH KOH(INKTHU CUTYALHH;
» VYwMenus 3a paboTa 1O NMPOEKT — YMEHHUS Ja ce€ IUIAHUpPa, KOOPAMHUPA W TIPEICTaBs

paboTaTa 1o MpPOEeKT.
Hnpopmayuonnu ymenus

Hedbunupa ce xaro “crocoOHOCTTAa Ja ce chOupa W 00paboTBa momxonsmara WH(OPMAITUI

[IPaBUJIHO C LI€J1 IOCTUraHe Ha MPeIBAPUTEIHO NI0CTaBeHa Len”
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I/II[CHTI/I(I)I/ILII/IpaHI/I ca CJICOHUTEC KOHKPCTHHU YMCHHUA, KaTo HCO6XOZ[I/IMH 3a U3rpaxaaHe Ha

WHPOPMALMOHHU YMECHHUS:

>
>

CTIIOCOOHOCT 3a ompeeNsaHe Ha HHPpOPMAIMOHHHS TPoOIeM;

CIIOCOOHOCT 3a OIpe/IeIIsIHe HA YMECTHOCT Ha Pa3sTUIHUTE HH(POPMAIIMOHHN H3TOYHHIIN;
CIIOCOOHOCT J1a C€ ThPCHU CHUCTEMATHYHO 4pe3 MpuiaraHe Ha MOJXOMAIIM TEXHUKU 32
ThPCEHE;

CTIIOCOOHOCT J1a Ce JIOKAJIM3upa U MpuI00MBa HaMepeHaTa HH(opMaIus;

CIIOCOOHOCT Jla ce TpeleHs HaMepeHaTa MHpOpMalus W ako € HEeoOXOJMMOo Jaa ce
MIPOMEHST MTapaMeTPUTE Ha ThPCEHETO;

CIOCOOHOCT HamepeHaTa nHpopMalus 1a ce 00padboTBa e(heKTUBHO C Ie MOCTUTaHe Ha
MPEJIBAPUTEITHO ITOCTABCHATA TIET,;

CITOCOOHOCT HaMepcHarTa I/IHq)OpMaHI/IH Ja CC M3I10JI3Ba CTUYHO U 3aKOHHO.

HpeseHmab;uonnu YMeEHUA

Hedunupa ce kato “crnocoOHOCTTa 1a ce MpeacTaBs HHPpOpMaLHs”.

Heq)I/IHI/IpaHI/I ca CJICAHUTC KOHKPETHU YMCHUA KaATO H€O6XO)II/IMI/I 3a MU3rpaXxaaHe Ha

MNPE3CHTAlMOHHN YMCHUA !

>

YV V V V V

CIOCOOHOCT 3a MoJpexaane U u300p Ha HHPpOpMAIIHS;
€3UKOBH MO3HAHMUS

CIOCOOHOCT J1a c€ U3rpakaa Mpe3eHTalus
CIOCOOHOCT J1a ce Ch3/1aBa MPE3CHTALHS

crocoOHOCT 3a OopaBeHe ¢ nHpopMaIys

CIIOCOOHOCT 3a MMpaBUJIHO MU3II0J3BAHC HA MMOAXO0Adallu CPpEaACTBA.

Ilo oTHOMICHHUE HA MNPE3CHTAIMOHHUTC YMCHUA Ca I/II[CHTI/I(l)I/IHI/IpaHI/I UCTHUpH HOI[-O6.]'IaCTI/IZ

IIucmena npe3eHTanus

>

YV V V V V

CIIOCOOHOCT 3a moApexaane 1 n300p Ha HHPOpMAIIHS;
BJIaJICCHE Ha €3MKa

CTIOCOOHOCT J1a e M3Tpakaa JOKa

CTIOCOOHOCT J1a ce u3Jiara J0Kjaz

CIOCOOHOCT J1a TipaBu OMOIHorpadus 1 1a ce [UTUPA MIPABUITHO

CITOCOOHOCT Ja CC U3M10JI3Ba MMPABUJIIHO TCKCTOB PCAAKTOP
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YcTHa npe3eHTanus

»

YV V.V VYV V VY

CTIOCOOHOCT 3a MoapexIaHe U u300p Ha HHPOPMALIHS;

BJIAJICEHE Ha e3UKa

CIIOCOOHOCT JIa c€ M3rpakJia yCTHA NIPe3eHTaLus

CIIOCOOHOCT J1a Ce Ch3/1aBa yCTHA IPE3CHTALUS

CIOCOOHOCT Ja IpaBu 6ubnmorpadus u aa ce LUTHpa NPaBHIHO
CIIOCOOHOCT JIa C€ M3MO0JI3Ba IPABHIIHO MIPE3EHTAIMOHHO CPEICTBO

CITOCOOHOCT 3a TOBOPCHC IPEa HY6J'II/IK3,

Kpatka npesenranus

>

V V V V V V

CIOCOOHOCT 3a MoapexaHe, n300p u 06001aBaHe Ha HHPOPMALUS;
BJIAJICEHE Ha e3UKa

CIIOCOOHOCT J1a Ce M3rpax/ia KpaTka Npe3eHTalus

CIIOCOOHOCT J1a Ce M3J1ara KpaTka Ipe3eHTaIys

CTIOCOOHOCT Ja mpaBu OubImorpadus u aa ce MUTHPa MPABIITHO
CIIOCOOHOCT J1a Ce U3MO0JI3Ba ChOTBETEH COPTyep

CTIOCOOHOCT J1a ce oKycHpa BbpXY LieeBaTa rpyma

Yeb npeseHTarus

>

YV V. V V V V

CIOCOOHOCT 3a mojpexkaane 1 n300p Ha MHPOpMAIIHS;

BIIaJICCHE HA €3HKa

CIIOCOOHOCT J1a ce U3rpakaa yed mpe3eHTaIus

CIIOCOOHOCT J1a Ce Ch3/IaBa XUIEP CTPYKTypa

CIOCOOHOCT J1a TipaBu Oubmorpadus u a ce IUTHPa MPaBUITHO
CIOCOOHOCT J1a ce M3MOJI3Ba MPAaBUITHO CPEJICTBO Ch3JaBaHe HA yeO caiiToBe

CITOCOOHOCT 3a U300p U MOJI3BAHE HA MYJITHMETUS

Ymenus 3a exunua paboma

Wnentnduuupanu ca CleJHATE KOHKPETHH YMEHHMS, KaTo HEOOXOOUMH 3a H3TpakKaaHe

YMCEHHS 32 KUIHA paboTa:

>
>

CITOCOOHOCT 3a KOMYHUKaIUA B CKUIIA

CIIOCOOHOCT 3a KOMYHUKaIUA U3BBH CKUIIA
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CTIOCOOHOCT 3a JJaBaHe Ha 00paTHa Bpb3Ka
CTIIOCOOHOCT 3a MoJTy4aBaHe Ha 00paTHa Bpb3Ka
CTIOCOOHOCT 3a penraBane Ha KOH(PIUKTH

CTIIOCOOHOCT 3a JIOSUTHA TTOJIKpena Ha eKHIIa, KaTo J00bp Kojera

YV V V V V

CITOCOOHOCT Ja c€ noeMa OTrOBOPHOCT

VYMmeHns 3a paboTa Mo NpoeKT

» CHOCOOHOCT 3a pa3No3HaBaHe Ha 3a7a4M U 10/3a/1a91
CIIOCOOHOCT 32 IUIaHUpaHe
CIIOCOOHOCT 3a pa3/eNsHe Ha 3a7auuTe
CTIIOCOOHOCT 32 KOMYHHKAIIMS B €KUIIa Ha MPOEKTa
CIIOCOOHOCT 32 KOMYHHKAIMS H3BBH €KUIa Ha IPOEKTa
CIIOCOOHOCT 3a CIIEJICHE Ha Iporpeca

CIOCOOHOCT 3a MHTETPUpPaHE Ha PE3yJITaTHTE

V V V V V V VY

CMOCOOHOCT 32 MPABUITHO M3IIOI3BAHE HA MOAXOISIIN CPECTBA

B pamMkuTe Ha mpoekTa € pa3paboTeHa METOMOJIOTHS 3a M3rpa)kIaHe Ha YMCHHUs, HarpaJicHH C
UKT. T e:
» IlpakThuHa, JOCTHITHA U MPHIOKUMA B Pa3HOOOPA3EH KOHTEKCT;
» OcHOBaHa Ha ChBPEMEHHHUTE BB3TJICH 32 OPraHU3MpaHe Ha y4eOCH MpoIiec;
» I'bBkaBa — ch00pa3eHa ¢ HaIMOHAIHATA CIICU(HKA HA CTPAHUTE — MAPTHHOPH;
» C mwirocpoueH edekr
>

[Ipenocuma 3a HykauTe Ha 00yYaBaIly OT Pa3IMYHHU €BPONEHCKH CTPaHH.

[*Teach meronomorusita npeara m3rpaxaaHeTo Ha ymenwus, Haarpaaeau ¢ UKT ma crapa upe3
HETIPEKbCHATO, MTOBTAPSAEMO U MTOCTETICHHO HATPYIIBaHE HA OMHT M PA3IIUPECHH JCHHOCTH, KOUTO

BOJAT 40 KOHKPETHHU LCIIU YPE3 UBINBIHCHUC HA OIMPCACIICHU 3ada491 B Pa3JIMYCH KOHTCKCT [14]

MeTtoomoruara IO MPOEKTa OTpa3siBa CHBPEMCHHHTE BB3TJCAM 3a MOJICPHO BHUCIIE
oOpa3zoBaHHe, MPH KOETO O0ydaeMHAT CE€ CTHMYJHpa Ja ydacTBa aKkTHBHO B Ipolleca Ha
oOyueHue, na ObJie OTTOBOPEH 3a IIOCTUTAHETO HA OOpa30BaTEIHUTE IEIH, Ja ToeMa
WHUIIMATHBH, Ja 0OIyBa U CHTPYIHUYHU C KOJETUTE CH B WJIM M3BbH KJacHATA CTas M Jla y4acTBa
B Ipolieca Ha OLCHSIBAHE Ha MOCTHXKCHUATA, a MPETOAABATEIIAT MMPUEMa POJIATa HA ChBETHHK,

HaCTaBHHUK, MOAKPCIANL W HAINBTCTBAIl, 4 HC Ha CAWMHCTBCH HU3BOP WM M3TOYHUK HA 3HAHUA C
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abcomoTHa BiacT B kimacHara cras. [*Teach meromomormsita Thpcu OanmaHca MeXAy IThJIHATA
cB00O/1a, KOATO MOXKE J1a IPEepacTHE B aHAPXUS U Ja JOBEJE 10 JC30MPEHTAIs Ha 00ydaeMuTe
10 OTHOIIEHUE Ha Y4eOHU IeNN U CHhIbPKAHUE U JI0 3ary0a Ha MOTHBAIIHA 32 y4EHE M ITbJIHATA
BJIACT HA MPEToIaBaTels, KOeTO MOXKE J1a JOBeJe 10 HEOoOOCHOBAH CTpec, 3aryda Ha WHTepeC 1
MOTHBAIS, HEBB3MOXKHOCT CTYACHTUTE Ja M3TPAXXIAaT M YIPaKHIBAT YMEHUS 32 OCMUCISHE,
KPUTUYHO MHCJICHE, CHTPYIHHYECTBO, CAMOOIICHKA M CaMOHaOmoJeHue. bamaHchT € MHOro
Ba)XEH, 3aII0TO H3MAJAHETO B KOATO M Ja € OT JBeTe KpPAaHHOCTHM HEeW30€XKHO BOIHM 0
HEMOoCTUraHe Ha o0pa3oBaTeNHUTE IIeJH, OCOOCHO B CilyyaWTe Ha OOydeHHEe, OCHOBAHO Ha
U3rpakJaHe Ha KOMIICTEHIIMH, KaKBOTO € MPEIUIaraHoTO IO MPOCKTa YUHUTEISAT — HOBATOP.
Merononorusita oOXBala pa3IMYHA METOJIM 332 aKTMBHO y4EHE, KaTo pellaBaHe Ha MpoOJeMH,
pabota o ciryyau, cbBMecTHa paboTa, poJIeBH UTPH M MHOTO JIPYTH U TI0 TO3W HAYHH HE CaMo ce
HachbpuaBa aKTUBHOTO TPUCHCTBUE, PEAIHO WM BHUPTYallHO, HA oOydaeMmHs B 4ac, HO U ce
CTHMYJTHpa OBJA/BAHETO HA WHTEJEKTYAIHN YMEHHS OT BUCOK TOPSAIBK, KATO aHAIN3, CHHTE3 U

npenenka [39].

OO6pasoBarennute cueHapuu ¢Gopmupar pamkata Ha Mmeroxponorusta [*Teach. Cuenapmii e
CBHBKYITHOCT OT 3a/ladydl B KOHTEKCTa Ha cpelia 32 aKTHBHO OBJIAJIBAHE KOMIICTCHIIMH, KOWTO
BOIM CTYIEHTHTE KbM eaHa oOma mnen (ch3gaBaHe HAa KOHKPETEH NPOIYKT) IO IIbT
(paboTen/obpa3oBareneH mporiec/), TpacCUpaH OT MapKepu (HETMOCPEACTBEHHU IICJIM/€Tald OT

pa3paboTBaHETO HA MPOJYKTA).

HpI/I BCCKHM MapKEp OT O6y‘-IaCMI/IT€ CC O4YakKBa Ja cCa 3aBbpHIIMJINM KOHKPCTCH CTall OT

pa3paboTBaHETO Ha MPOJYKTA U Jja Ca OBJIAIIM KOHKPETHO YMEHHUE.

C mpemMuHaBaHETO CH IO TO3W MHT, TpPacHpaH OT MHOXKECTBO MapKepw, oOydaemHTe ce
npeanonara na wusrpagatr csoure HWMKT HaarpageHn yMeHHd, KOWTO ca BIUIETEHH B
MpeIBapUTENHO Je()UHUPAHN YUYEOHU LENH.

Bcexn CTaH/(bEBa MOIXKC Ja 6’1),[[6 3aBbpHIBAH CHC 3aBbPIIBAHCTO HA 3aJa4a UIN C60p OT 3aJa4Hu.

Omnpenenenn ¢parmentu (pasu WM 3a7add) UMAT BapUAHTH, 33 J1a MOXKE MPENOAaBaTeNAT Ja

Jlajie IpaBo Ha I'bBKAB U300p Ha O0ydaemuTe.
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B 3aBucumocT o1 Bp3pacTTa u onura Ha 00yyaemMHuTe, MapKepuTe MoraT a ObJaT MOCTaBeHH I10-
9ecTo, B CIIydail Ha MO-MaJIKU WM TO-HEONHUTHU YYCHHUIH, WIH MO-PAIKO, aKo 00ydaeMuTe ca

BB3PAaCTHU HUJIU C IIOBEYEC OIIUT.

3amavara ¢ rpaavBHUs CJICMCHT HaA CLOCHApU:L. C pa60TaTa CH 110 KOHKpCTHA 3a/1a4a, O6y‘-IaCMI/I$IT
pa6OTI/I 110 KOHKPETHO YMCHUC WJIN IIOA-YMCHHUC. OnucanueTo Ha CHCHapusa KaToO KOMIUIEKC OT

3aauy OCUTypsABa MOBTOPHOTO MY U3IIOJI3BAHC B PA3JIMIYCH KOHTCKCT.

3agadara ce onpezens KaTto MocieJ0BaTETHOCT OT JEHHOCTH C KOHKPETHHU OYaKBaHU pe3yJTaTH.
B 3aBucuMoOcCT OT BB3pacTTa M OomMTa Ha OO0y4aeMHWTE CIIMCBHKBT ChC 3aJaud MOXe na Obnae
pa3apoOcH Ha MoBeYe JCHHOCTH, B CIIydail Ha TIO-MaJIKW MU TIO-HEOITUTHH YUCHHMIIH, WK HA T10-

0000111eHH IeHOCTH, aKo 00y4aeMuUTe ca Bb3pacTHU WM C TIOBEYE OIUT.

dopmynsapuTe 3a CIEHApPUU U 3a/1a4d ca ch3nanenu karo MS Word dopmymsipu ¢ MmakcuMainHo
M3M0JI3BaHe Ha CbOTBETHUTE €JIEMEHTH, KaTO MAaJally CIMCHIM, KOHTPOJIHH IOJIETA U AP, KOETO

Aa YJICCHHU NOIBJIBAHCTO U PEAAKTUPAHETO UM.

[TpoexThT mpeaBmkaa BB3MOKHOCT 3a ChbXpaHJABaHE Ha 3aJadd W CICHApHH, pa3paboTeHu ¢
i*Teach pa3BoiiHO cpeACTBO B XpaHWJMINE Ha ydeOHM OOekTH. 3a Jla ce OCHIypH Ta3u
BB3MOKHOCT, Pa3BOMHOTO CpeACTBO TpsOBa na reHepupa or MS Word dopmynspure XML

/eXtensible Modelling Language/ nokymeHnTu ¢ onpejaeneHa crpykrypa [14].

3a ga ObOe OcUIypeHa MHOIOrpaTHa H3MOJI3Ba€MOCT, TPAHHOCT, MEXKAYIUIATGOPMEHOCT U
JOCTBIIHOCT Ha pa3paboTBaHUTE Y4eOHM €IUHMLIM — 3a OOyueHHe WIM 3a OLEHSIBAHE,
HeoOXxoauMo € Te jJa ObaaT craHiapTu3upaHu. B cieaBamara rnaBa me ObaT pasriefiaHu
craunapteT IMS LD /Learning Design/ — 3a onucanue/ch3gaBaHe Ha ydeOeH Ipoliec KaTo
Mopeauiia OT y4eOH! ChbOUTHSI, KOWTO MpHeMa aHAIOTHATA C TeaTpaliHa Ireca U cTanaapTsT IMS
QTT /Question and Test Interoperability/ - ommcBa cTpykTypa 3a AcQuUHHpaHE Ha W3MUTHU

CAUWHHUIIN, ITPOBCIKAAHC HA OLCHABAHC M OTUUTAHC HA PE3YJITATH.
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4. Crangaptu IMS LD n IMS QTI

4.1 Cp3paBane Ha yueOeH npouec cnopen cnenuukanus IMS LD

Monen Ha yuebeH nporiec /learning design/ ce Hapuya MOCIIEIOBATETHOCTTa OT 00pa30BATEIHU
JEHHOCTH, KOATO OOydYaeMUTE W3IBJIHABAT, 3a Jla IOCTHTHAT ONpejACieHH YYeOHH IIEIH.
MozenbT ChIO Taka BKIKOYBA PECYpPCHTE U TOAKPEISIIIUS MEXaHU3bM, KOUTO ca HEOOXOAUMHU

Ha o0yJaeMuTe Ja U3IMBIHAT Te3U 00pa30BaTEHU IEHHOCTH.

Esuk 3a mMopmenupane Ha ydeOeH mpollec € HOTaluMs, KOSTO ONKCBA MOJEIUTE [0 HAa4MH 32
MAaIIMHHO MHTepnpeTupaHe. To3u e3MK Hal-uecTo ce M3MOJI3Ba 3a KOJMpaHE Ha MOAETBT Ha
ydeOeH mporec Ha JaJeH Kypc KaTo MOTOK OT JEWHOCTH M cjel TOBa TO3M KOA Ja ce
MHTEPIPETHPa EJIEKTPOHHO B PEAlHO BpEeMe, KOETO MOXE Ja ce CIydBa MHOTOKPAaTHO 3a
pa3iMyHM TOJ3BATCIM B pA3IMYHM CUTYallMd, aJalTHPaHO KbM XapaKTCPUCTUKUTE Ha
WHIVMBUAYATHUTE yYacTHUIM B Kypca. Korato KypchT € m00pe CTpyKTypHpaH, pa3IndHHTE
JIeCTBAIY JIUIA /aKThOPH/ HE Ce TPIIKAT 3a YIPAaBICHUETO Ha ACWHOCTUTE M MHPOPMAIUAITA B
Kypca — TOBa ce mpaBd aBToMaTtudHO. ChINO Taka, adanTallMOHHUTE IpaBHUia, KOHTO ca
MPEBApUTENHO CHeUU(HUIMPaHU, CE€ MpWIaraT aBTOMaTHYHO M IOCJENOBATEIHO B XOJa Ha
Kypca. Omie moBede, HEOOXOJMMOTO CHIbPIKAHWE M YCIYyTH Ca aBTOMAaTHYHO IOCTBIHU 3a

MOTPEOUTETTUTE B MOAXOAIHS MOMEHT [23].

Crnenundukanusara IMS LD e cranmapTu3upaH €3UK 3a MOJeTUpaHe Ha y4yeOeH mpoliec, KOUTO €
6asupan Ha EML /Educational Modelling Language/ - e3uk 3a Mopenupane B 00pa30BaHUETO B

OTtBOpeH YHHUBEpPCUTET XONaHIMS.

Pabornata rpynma ma IMS LD onpenmens crnenudukanuyd 3a ONMHMCaHWE Ha EICMEHTHUTE H
CTpYKTypaTa Ha BCsAKa eJ{Ha 00y4YUTeITHa eIMHUIIA, KOSTO BKJIFOUBA:
» pecypcu;
WHCTPYKIIUH 32 00pa30BaTeIHU JICHHOCTH;
mabJIOHN 3a CTPYKTYPHUPAHU B3aUMOJICHCTBUS;
MEeIaroru4ecky MOJICIIM U METOIH;

00pa3oBaTeIHNU U YPOUHU LT U OYaKBaHU PE3YJITaTH;

YV V V V V

CpeAcCTBa U CTPATCIUH 3a OLICHABAHEC.
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HCJ'ITa € Ja C€ Chb3aagaT pasiiMdHU BHUIO0BC O6pa3OBaTeJ'IHI/I MOACIIN 4YpE3 HU3IIO0JI3BAHCTO Ha

€/IMHHA HOTAIlWs, KOUTO JIa MOTaT Jia ObJaT NPUIOKEHH €JHAKBO, BUHATM M 0e3 U3MEHEHHUE B

pa3HooOpa3Hu KypcoBe WM YIeOHH MPOTpaMHu.

IMS LD crnemupukanusra ce CbCTOH OT:

1.

Konnenryanen mozaen — nepuHrpa OCHOBHUTE KOHIIEMIIUU U BPH3KH B MOJICTTUPAHETO HA
yueOHus mpoliec. ToBa € MeJarornyeckusiT MeTa-Mofell, KOWTO € pa3padoTeH na
MpeJICTaBsl pa3iuyHu BUAOBE 00pazoBaTeNIHW MOJenH U € B ocHoBata Ha IMS LD. Toi
JaBa KOHIENTyalHaTa CTPYKTypa Ha crenuUKanusiTa, KakKTo U TEOPETHUHHUS MOJeT,
BBPXY KOUTO T € m3rpageHa. OCHOBHO cXBalllaHE €, 4e 00pa30BaTEeIHUS MOJEI MOXKE Jja
ObJle IpeICTaBeH Upe3 CIEAHUTE TIOHATHUS: MHIMBUJ], KOWTO IIpUeMa poJisi B Tipolieca Ha
MpernoaBaHe M OBJIAsIBaHE Ha 3HAHUSA M yMeHUs. B Ta3zu pomns paboTu 3a MOCTHTaHETO
Ha OMpeJeNieHH Y4eOHM LEeNU Ype3 M3MBIHEHHE Ha 00pa30BATENHM WIIM MOJKPETISIIN
JEWHOCTH B JaaeHa cpena. MeToapT € ONMCAaHWETO Ha TO3H MPOLEC, TOU CIIyXKHU 3a
KOOPAMHHpPAHE Ha POJINTE, JEMHOCTUTE U CBBP3AHUTE C TAX CPEIU U aBa BB3MOKHOCT
Ha oOy4yaeMHTe Ja TOCTHUTHAT OYaKBaHW PE3YJATaTH INPU JAJACHU HPEAIOCTABKH.
Heiinocture Morar ga ObIaT TpPyNUpPaHd B  CTPYKTYpH, KOUTO MOJAEIHpaT
Mocle/IoBaTeTHOCT wiu m300p Ha nedHoctu. [lpu mocnemoBaTenHocTTa, pOJISITA
U3MBJIHSIBA JeldHocTUTe B ompexaeneHus pen. Ilpm u3bopa, ponsita moxe na u3zbupa
ompeseNieH: JIEHHOCTH OT JajaeH Habop. Cpenara chabpka pecypcute U pedepeHInuTe
KbM pecypcuTe, HeoOXOJUMH 32 HU3IBJIHEHHWETO Ha JeHHOCTHUTEe. MEeTonbT MOXe /a
CBhABPKA YCIOBUSI 3a TEpCOHAJM3UpaHe Ha oOpa3zoBaTelnHus mporec. MoaerbT Ha
o0Opa3oBaTeHusl MPOLIEC ChAbpXKa W HM3BECTSIBAHE — MEXaHW3bM 3a AKTUBUPAHE Ha
JEMHOCTH MPU ONPEIECHU YCIOBHS.

Undpopmanmonen monmen — MOJEN Ha TPWIaraHeTO Ha KOHILENTyalmHHs mojen. JlaBa
Bpb3KaTa MEXKy KOHIENTyaaHOoTo onucanne 1 XML koaupaneTo. Buszyanusupa ce upes
JIUarpaMa ¢ iepapxudHa CTpyKTypa.

XML xoampaHe- MpeAcTaBsHE HAa MOJesia Ha OOpa3oBaTEJIHUSI MPOLEC B MAIIMHHO —
yeTuM BHA. ToBa ce TpaBM uYpe3 OINMCAaHWE Ha HepapXxuyHaTta CTPYKTypa Ha

nHpopMmarmonnus mojaen ¢ XML /eXtensible Modelling Language/.

MonensbT Ha 0Opa3oBaTesieH MPOLEC MOXKE /1a UMa TPU HUBA HA U3ITbJIHEHHUE:

» HHUBO A — OCHOBHOTO HHBO, KOCTO ChABPIKA ChINMHATA HA MOJICIA;
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» HuBo B — xbM HUBO A ce JI00aBAT MPEANOCTABKU M CBOHCTBA, KOETO OCUTYpSIBa
BB3MOXKHOCTTAa B Mojiefla Ha oOpa3oBaTelHUs MPOIEC Jla Ce B3eMaT MPEIBUI
MePCOHAM3AIINS, TPEIUIIIHN 3HAHUS, IPEATIOYNTAHUS HA 00yJaeMusl.

» uuBo C — kbM HHBO B ce 100aBsi €IEMEHT H3BECTSABAHE, KAKTO MEKIY
KOMIIOHEHTUTE Ha CHCTEMaTa, Taka U Mexay ponute. ToBa AaBa AONBIHUTEIHU
BB3MOKHOCTH 3a YIPABJIIBaH OT CHLOWTHS TMOTOK 00Opa3oBaTelHU JEHHOCTH B

peanHo Bpeme [15].

4.2 IIpouecsT Ha oueHsiBane cropen cnenupurkanus IMS QTI

KowmmioTpute Bce mo-Beye ce M3MON3BAT 32 MOJANOMAaraHe Ha mpolieca Ha MpOBEpKa Ha 3HAHMS.
IMS Question and Test Interoperability (QTI) e wexayHapogHa -crermdukanus 3a
CTaHIApTH3MpaHE C Il B3aMMOM3IIOI3BAEMOCT Ha JIaHHH, CBbP3aHH C U3MUTBAHE U OICHSBAHE.
Ts e enna ot mMHOroto mojoOHU crnenudukaryu Ha IMS Global Learning Consortium 3a
NOJIbpKaHe Ha B3aMMOM3IIOI3BAEMOCTTa HA EJEKTPOHHU 0Opa30BaTENIHM MaTepUaId KaTo
OlLIcHSIBaHe, y4eOHO ChIbpikanue u nHpopMalms 3a o0yyaemute. Ta3u HOBa crierudukanus cera
ce mpuiara B M3BEeCTeH Opoil cHCTEMH 3a OILEHSBAaHE M BUPTYAIHH OOydUTETHH cpenu. Hsaxom
CHCTEMH CBHXPaHSBaT JIaHHU B COOCTBEHH (opMaTH, HO MOAIBPKAT HMIIOPT M EKCHOPT Ha
m3nutHU JaHau B IMS QTI dopmat. dpyru cuctemu nupextHo pabotsat ¢ gaHau B IMS QTI
¢dopmar. ChbIIEeCTBYBaHETO Ha pPa3IUYHH CUCTEMH, KOUTO C€ TMOJYHMHSABAT HA TO3M
CTaHAapTH3UpaH (opMaT O3HA4YaBa, uye BHIPOCH 3a MMPOBEPKA HA 3HAHHS U YMEHHUS MOTaT Jia ce
pPa3sMEHAT MEeXy MHCTUTYIIHH, KOUTO HE M3ION3BAT €HH M CHIIM CUCTEMH 3a OLleHsIBaHe. ToBa
CBIIO TaKa O3HAYaBa, Y€ MOTaT Ja ObJaT Ch3AaJeHN OAHKU C M3MUTHU CIUHHUIINA, KOUTO MOTAT Ja

CC M3IIOJ3BAT OT PA3JIMYHU UHCTHUTYLHH.

IMS QTI crenuduxanusTa omucBa OCHOBHATA CTPYKTYpa 3a MPeICTaBsiHE HA JaHHU 32 U3MUTHU
BBIIPOCH /eIUHUIM/ W TIpOBEpKa HA 3HAHUS /OICHSABaHe/ W CHLOTBETHHUTE WM OTYETH Ha
pesynratu. CnenoBaTenHo, crieruduKanuaTa MO3BoisiBa OOMEHA HA Te3W JaHHU 33 CIUHHUIH,
OLICHSIBAHE W PE3YNTAaTH MEXIy pa3IMdHM CHUCTEMHU 3a YIIpaBJeHHE Ha Y4eOHO ChIbpIKAaHUE,
pa3BOWHU CpeICTBa, OAHKM W XpaHHWIMIIA Ha BBIIPOCH M CHCTEMH 3a OlleHsBaHEe. MoJenbT Ha
nanHuTe ce omucBa abcrpaktHo ype3 UML /Unified Modelling Language/, 3a na ce ynecHu

06B’bp3BaHCTO C pa3jinuHu CpCACTBA 3a MOACIIUPAHC HA JaHHU U C3UIH 3a IPpOTrpaMHUpaHC.
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CrienupuKanusaTa ce ChbCTOU OT JIECET JOKYMEHTA!

1.

2
3
4
5.
6
7
8
9

QTI Overview

The ASI Information Model

The ASI XML Binding Document

The ASI Best Practices & Implementation Guide

The ASI Selection & Ordering Specification

The ASI Outcomes Processing Specification

The Results Reporting Information Model

The Results Reporting XML Binding

The Results Reporting Best Practices & Implementation Guide

10. The QTLite Specification

IMS QTI e cw3nameHa ga yjlecHM B3aMMOU3IION3BAEMOCTTAa MEXKIY MHOXECTBO CHCTEMH,

OTIFICAaHW BB BPB3Ka C ACHCTBAIIUTE JINIIA, KOUTO U n3non3pat. [lo-cnennanuo, IMS QTI nenn

Ja:

ocurypu no0pe AOKyMeHTHpaH (opMaT Ha ChIbpKAHUE 332 ChXpaHSABAaHE HAa CIMHUIIM,
HE3aBHCHMO OT M3IIOJI3BAHHUTE 32 CH3/IaBAaHETO MM Pa3BOWHH CPE/ICTBA;

MOJIbpKa pasrphlIaHeTO Ha 0AaHKa 3a €IUHMIM BBPXY IIUPOK OOXBAT OT CHUCTEMH 32
oOyueHue U OlICHSIBAHE;

MOJUIbpXKa CHBMECTUMOCT HAa EIAMHUIM W OaHKM 3a EIWHUIM OT pa3HOOOpa3HU
M3TOYHUIIY C €/IHA €JMHCTBEHA CHCTeMa 3a 00y4YEeHHUE WK OLICHSBAHE;

OCUTYpU CHCTEMH, KOMTO MUMAT (YHKIMOHATHOCTTA Jia OTYHUTAT PE3YJITaTH MO SCEH,

JIOTMYCH U CMHUCJICH HAaYHH.

IMS QTI cnerudukanusaTa AeTaian3upa Kaxk Ja ce ONUCBAT BHIPOCH, U3UTBAHUS U PE3YITATH,

kaTo neduHupa “equHuIa”’. ENMHAINTE ChIbPKAT BCHUKH JTaHHHW, HCOOXOIUMH 33 ChCTaBSIHETO,

npeaoCTaBAHCTO, OLCHABAHCTO U HOAaBAHCTO Ha o6paTHa BPpb3Ka Ha HUIIUTHUTE BBIIPOCH.

CHGI[OB&TGHHO OCHOBHATa pasjiuka MEXAY U3SIMUTHUTC BBIIPOCH U CAUHHUIHUTEC, € Y€ BTOPUTEC

CbABbPIKAT IIBPBUTC. Ilo HOI[OGGH HAYWH “‘U3IOUTBaHE” € HMHCTAaHIMATA Ha OLCHABAHCTO.

OnensiBaHeTo ce aceMOnMpa OT EIUHUIM, KOUTO C€ ChIbPXKAT B pa3jelH, Taka de Jia

HaHO,Z[O6${BaT TpagAuIUOHHA IIPOBE€pKa Ha 3HAHUA. OHCH}IBaHeTO ChIIIO TaKa MOXC Ja CC

aceMOiupa OT OJIOKOBE €IMHHIIM, KOWTO Ca JIOTHYECKU CBBbp3aHH. Te3u Ipymu ChIIO ce

neduHUpaT Kato paznend. M taka, oneHsBaHETO /assessment/ ce M3rpak/a OT €JIMH WX MTOBEYe

paszmena /section/, KOUTO OT CBOS CTpaHa ca WM3TPaJeHH OT CIMHUIM /item/ WM OT Ipyru
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pasnenmu. CrOpaHu 3aenHO, Te3W TpU oOekTa OT jaHHU ce Hapwyat ASI /assessment, section,

item/ CTpyKTYypH.

[TonoOHM CTPYKTypH Ce U3MOI3BAT U KOTaTO C€ OTYUTAT PE3YATATUTE OT OlleHABaHETO. OTUYETHT
Ha pe3yNTaTUTE MOXKe Jia ChAbpKa WIK 0000IIeHHe Ha PE3yNTaTUTE WIM BCUYKU PE3YNTATH 110
OTHOIIICHUE Ha OIICHSBAHE, pa3ieNd W eAnHuIH. Bcekn oT4eT mMa cOOCTBEH MakeT, B KOWTO

ChII0 TaKa C€ OIMMCBAa KOHTCKCTA HAa OLICHABAHCTO.

IMS QTI cnemudukanusita € cb3AageHa Karo MEJarornyeckd W TPEAMETHO HEyTpalHa.
[Momabpika MeT pa3IuuHU BHIA OTTOBOPH — M300p, BHBEXKIAHE HA TEKCT, YUCIOBO BBHBEKIAHE,
n300p Ha XY MO3UIUS W TPYNOB U300p, KOUTO MOTAT Ja ObJAT MOCTUTHATH 4Ype3 HAKOJIKO
pa3iiyHU JMAJOrOBU CpEACTBA 3a BBBEKIAHE HAa JIaHHH — OIIMOHHH OYTOHH, KOHTPOJIHU
MoJIeTa, TEKCTOBH MoJieTa, XY MO3UIMOHUpPAHE Ype3 BIaUeHEe M KJIMKBAaHEe ¢ MUIIKaTa u Ap. JlaBa
BB3MOXKHOCT 3a TIOKa3BaHe Ha (opMaTHpaH TEKCT, H300pakeHWs, 3BYKOBHU (aiiose,
BUICOKJIMIIOBE W JOPH HHTEPAKTUBHHM MPHIOXKEHHWs win areTd. Konko Beopoca mie ce
MOSABABAT HA €KpaHa M KaK MOTPEOUTENSAT Ie MM OTTOBaps 3aBHCH OT CHCTEMAara, HO CaMHAT
BBIIPOC, 3HAHHATA, PA30UPAHETO U YMEHHATA J1a My ObJie OTTOBOPEHO, MPHUCHACHUTE OIICHKU U

oOpaTHaTa Bpb3Ka OCTaBaT €JIHU ¥ CHIIIH.

Crneuundukanusra e cpaBHUTENTHO HOBa. Bepeus 2.0 e o6aBena npe3 siHyapu, 2005 roguna [16].
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5. IIpoekt TENCompetence. lonupuu Touku ¢ npoekt [*Teach

OcHoBua 3amada Ha mpoekTa TENCompetence / EBpomeiickata mpeka 3a HM3rpakjaHe Ha
KOMIIETEHIINM Tpe3 IeJus JKUBOT/ € Ja W3rpagd TEeXHWYecka ¢ OpraHu3aldOHHA
UHPPACTPYKTypa 4Ype3 WHOBATHBHA W OCHOBAaHA HAa CTAaHAAPTHU TEXHOJOTHS C OTBOPEH KO B
MOJIKpera Ha Xopa, FPyIH U MHCTUTYLIMH 32 Pa3BUTHE HA KOMIIETEHILIUH MPE3 LU KUBOT.

[TapTHBROpUTE MO MpOEKTa pabOTAT 3a U3rPAXKAAHETO M PA3BUTHETO HA MOJENIM U CPEACTBa 3a
ch3laBaHe, ChbXpaHsBaHe W OOMEH Ha WHGPOPMAIIMOHHU pECypcH, 0Opa3oBaTENHU JEHHOCTH U
OOYYHTENHN E€IWHUIM, NMPOTPaMU 3a M3TPaKIaHE HAa KOMIICTCHIMH M MpPEXH OT JaHHH 3a
M3rpaKJaHe Ha KOMIETCHIIUU Tpe3 Meusl )KUBOT. [IpOeKTHT 1enn n3rpak1aneTo Ha eBpoIencKka
nHGpacTpyKTypa 3a pa3BUTHE HAa KOMIICTEHIIMM Tpe3 MeJus >KUBOT C pa3paboTBaHe U

HWHTErpUpaHe Ha HOBU MEAArOrMuecKy U OpraHu3aliuoHHu moaenu [40].

Pa3zpaboTBaHaTa Mo mpoekTa cucTeMa TpsOBa Ja MMa Hai-MalKO CJICTHHTE CEJIeM OCHOBHHU
¢dbynknuonansoctu [40]:

1. Jla mnommbpka WHOBAIMOHHU TEJAarOTHYECKH W OPraHW3allMOHHUW TIOJIXOAH B
M3rpaXJaHETO Ha KOMIICTCHIIMH TPe3 IENUs KUBOT, KOUTO H3II0JI3BAT Bh3MOKHOCTHUTE
Ha HOBHUTE TEXHOJIOTHH, BKIIFOYUTEITHO (POPMATHO B HEPOPMATHO YUCHE.

2. Jla momara Ha o0y4aeMHTE 3a JIECEH JIOCTBII 10 BCHUKU HAIWYHA BB3MOXKHH PECYpCH,
OOYYHTEIHU EIMHUIIH, IPOTPaMH U 00pa30BaTEIIHU MPEXKH 32 (OPMATHO U HEPOPMATHO
yuUeHe M 3a OIpeeissHe Ha HAW-TIOAXOISIIUTE 3a TAX CHOpeN HYXKIUTE W MPEIUIIHOTO
UM 0Opa3oBaHue.

3. Ma ctumynupa oOMEH Ha pecypcHu.

4. Jla ocurypsiBa OJAKpEIa 3a OICHsIBaHE HA KOMIICTCHIIMHUTE, BKIIOYUTEITHO OLICHSIBAaHE Ha
KOMIIETEHIIMM Ha KaHIAMJIATH, CITY)KUTEIH U 00y4aBally ce, KOUTO Ca yYWIU U paboTiH
B pa3iuyHU (OPMATHU U HEPOPMAITHU CPEITH.

5. Jla ocurypsiBa eekTHBHA U e(hUKacHa MOJKpeENa 3a MOTPEOUTENNUTE NP U3ITBIHCHUETO
Ha pa3IMYHU 337a9d B PA3JIMIHU POITH.

6. Jla ocurypsiBa moJKperna 3a JIeIeHTPaTH3UPaHO ¥ CAMOOPTaHU3UPAHO yIIPABIICHHE.

7. I[a HHTCTpHpa pasiindyHd BUAOBC MOJCIN U CPCACTBA 3a U3TPAKAAHC HA KOMIICTCHIIUH.

O6y‘-IeHI/IeTO IO IMMPOCKTa Yuurensar — HOBATOp MO’KC B MHOTO TOJisiMa CTCIICH a CC BH3IIOJI3BA

ot ¢pynkumonannocrra Ha TENCompetence, 3ammoro To:
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1. e OasupaHo Ha W3rpaKJTaHe HA KOMIICTCHIMH HAATPAJACHH CBC CHBPEMEHHH
MHPOPMAIMOHHN H KOMYHHKAIIMOHHN TEXHOJIOTHH;

2. TmpomoIupa aKTUBHH METOIH HA yUeHE, IPH KOUTO 00yJaeMHUsT Ce HAITbTCTBA, TTOAKPETIS
U TIO/ITIOMAra;

3. ocurypsBa T'bBKaBO OOy4YeHHME CIIOpeJ] CTEIEHTa Ha BIaJeeHe Ha KOMIIETCHLHUATA,
HE3aBUCHMO KaK € MpuaoouTa — upe3 popMaIHo Wik HePOPMATHO YUCHE;

4. naBa yHubUIMpaH GopMar Ha OOYUUTEITHUTE PECYPCH, C KOSTO Ce CTUMYJIUpa oOMeHa |
MOBTOPHOTO WM TI0JI3BaHE;

5. BKIIIOYBA OIICHSBAaHE HA KOMIICTCHITUHTE;

6. TpueMa aHaJoTuATa 3a OOyYeHHE KaTo TeaTpajiHa IHeca, KOSTO YJECHsBa MPUIIaraHeTo
Ha craHgapta, mno-cmermanmao IMS LD u IMS QTI, xouto ca OCHOBHH 3a

TENcompetence.

TENCompetence npuema cieaHute ASGUHUIMHE MO OTHOUICHWE HA OLCHIBAHETO, KOWUTO Ca

B3€TH 110/1 BHUMaHHUE TP MPOSKTUPAHETO HA METOIOJIOTHITA 32 oleHsBane B [*Teach [24]:

OreHuTeHa IeHHOCT Knacudeckara mpoBepka Ha 3HaHUS U YMEHUS — KOPUTUPAIIO WITH

Assessment activity ¢uHaNMHO oOleHsBaHe. MoXKe Ja BKJIIOUBA €HA WM IIOBEYe
M3MUTHUA TE€CTa M CXeMara 3a MOCTaBSHETO Ha OICHKA, aKko TS €
ormpocTeHa. [lo-coKHH CXeMH 3a OIICHSBaHE C€ MpuiaraT B
oleHUTENHA eauHuna. OTCHUTETHUTE JSHHOCTH Ce UMIIOPTUPAT U
excrioptupat B IMS QTIL.

Pesynrar ot oneHsiBaHe To3u kiac mpejacTaBiisiBa pe3ysraTa OT OICHSIBaHETO. Moxke na

Assessment result UMa pa3IMuHU BUJIOBE PE3YNITATH, TPAIUIIMOHHUTE OICHUTCITHH

I[eﬁHOCTI/I IMPUKIIIOYBAT C YHUCJICHA CTOMHOCT Ha OILICHKaTa.

Crnenudukanms 3a B TENCompetence me 0b11e n3paboTeHa HOBa crienuukanys 3a
OLICHSIBaHE oueHsBane. [lo3uipsiTa Mo TO3M BHIIPOC B MOMEHTA € CIIeHATA!
Assessment spec - IMS QTI me ce u3non3Ba 3a MOJAEIUpPAaHE Ha KJIACUYECKHU

WBMHATHU TECTOBE

- TI0-HOBU U CBBPEMEHHH METO/HM, KaTO KOJIETMATHO OLICHSIBaHE,
OIICHsIBaHE HA TpejcTaBsiHeTo, 360 Tpamyca oOpaTtHa Bpb3Ka U JIp.
ca 10 NPUHIMI paObOTHU MOTOLM, B KOUTO KJIACHYECKUTE U3MUTHU

TECTOBE HSIMAT OCOOEHO 3HAYEHUE U CJICJ0BATCIHO TE3HM MCTOOU
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Komnerenius

Competence

OreusiBage
KOMIIETEHIMS

Competence assessment

Ha

Morart aa 0b1at moaenupanu upes IMS LD.

Jlepunupa ce KaTo CMOCOOHOCTTa Ha JCHCTBANMOTO JIHIE JIa
pearupa eeKTHBHO M €()UKACHO CIIOpPE] TOBA, KOETO CE CIIy4Ba B
oOKkpbXxkaBamara TO cperna. Hakparko, cmocoOHOCTTa 32
e(eKTUBHO MpeCTABSIHE B CUTYaIIUs.

KomneTennusara He Moke Ja ObjJe WU3MepeHa JAMPEKTHO. T ce
ompesensi OT pe3yiTaTuTe OT JeWCTBUATA /mpencTaBsHeTo/. Haii-
TOJSIMOTO TPEIU3BUKATEIICTBO € KOMIIETEHIMSITA J1a C€ OIHIIe
acHo, HO Kpatko. TENCompetence naBa oTmpaBeH MoJen 3a
OMHCaHUE Ha KOMIIETCHIIMS, KOUTO HE € OKOHYATEJIeH U TOJUICKH
Ha peBu3ms. Exqna kommereHnus TpsOBa a ¥Ma MOHE €IHO HUBO
Ha BJIaJIecHe.

ToBa e mponecsT, MPU KOMTO CE U3UUCIIABAT HUBATa HA BIIAJICEHE
Ha KOMIIETEHUMHUTE Ha [JaJeH akThOp 4Ype3 HCTopusiTa Ha
JeiHocTUTEe / pe3ynTatute OT pAelHoctuTe/. B TO3M mporec
pe3yaTaTuTe /TpenCcTaBIHETO/ C€ WHTEpIpeTHupar, 3a Ja ce
M3YUCIIA HUBOTO Ha BIIaJIeCHE Ha BCAKA KOMIETCHIMS M Jia ce
MIPUJIOKU KbM IpaBUjIaTa 3a NPUKIOYBAHE HA HUBO 3a T'OJHOCT 3a
pabota win QyHKIUS, 32 J1a ce MPELeHU Al aKThopa OTroBaps

Ha KPUTEPUUTE 3a Ta3u paboTa min QpyHKIuS.

®a3u Ha OICHSBAHETO:

1. WnentudunmpaHe Ha KOMIETECHIIMUTE 3a CHOTBETHATa
¢dbyskms/padora

2. CpOupane Ha T0Ka3aTeIcTBa

3. PemieHre 3a HUBOTO Ha BIIA/IECHE

4. PemieHwe nanyd YOBEKAa W3MBJIHABA HM3UCKBAHHATA 3a Ta3M

¢dbyHKIIM/padoTa

Ponsara Ha orennTens Moxe a ObJie U3IIBIHEHA OT BCEKU aKThOP,
BKJIIOYHTEIIHO OT CaMHs OLEHsABaH. Meroaure morar ga Oboar
pa3NUYHU, BKIIOYUTEIHO CHBPEMEHHUTE METOAM 3a OICHSBAHE.

OcobeH ciydail e, KOraTo HUBO Ha BJaJIeCHE € ypoyHa el Ha
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Pesynrat oT oneHsABaHe Ha
KOMIIETEHIUS
Competence  assessment

result

HuBo Ha BnageeHe

Proficiency level

JeHHOCT. B To3M ciny4all DpUKIIOYBAHETO Ha JEMHOCTTa

ABTOMAaTUYHO MHHUIHAJIN3HUPAa HUBOTO Ha BJIAICCHE.

®opmu Ha OK:

1. Koraro akTeopbT UMa chOpaHH pe3ylnTaTd B MOPTQOINO, IpU
OLICHSABAHETO C€ TpeLeHs HUBOTO CHOpeA  Kaprara Ha
KOMIIETEHIIMUTE Ha TeKyllaTa Mpexka. Te3u pe3yiTatu JI0Ka3Bat
HaJIW4Yue Ha JIaTeHTHa KommeTeHuus. [IpouechT Ha mperneHka Ha
HUBO Ha BIaJieeHE CIOpe] JaZieHa KapTa Ha KOMIIETCHIIUH Ce
Hapuya no3unroHupane. To3u mpollec U3UCKBa YOBEIIKA HaMeCa.
2. 3aTBOpeH CBAT — KOraTo JEWCTBHE WMa 3a IeJl HHUBO,
nepuHUpaHO B KapTrara Ha KOMIICTCHIIMUTE, OICHSIBAHETO
MOTBbPK/IaBa, Y€ KOMIIETEHIMSTAa € OBJIaJiHA HAa CHOTBETHOTO
HUBO.

3. Koraro nma o0Opa3oBaTenHa Mpexa ¢ pa3HOOOpa3HH IEHHOCTH,
HO HsAMa neduHHpaHa KapTa Ha KOMIICTEHIIMHTE, TOTaBa HiIMa
OIICHSIBaHE HA KOMITCTEHIIH.

Pe3ynrareT OT olLieHsBaHE HAa KOMIIETEHLMs € CIELUalIeH BHJ
pe3ynraTr oOT oneHsBaHe. To3u kiac AepuHHpa HHUBOTO Ha
BIIaJIECHE, KOETO aKThOPBHT € MPHUAOOWI Cliell MPUKIIOYBaHE Ha
OlIeHsIBaHE Ha KomreTeHIus. ChIbpiKa Hall-MajKo:

- MPUAOOUTOTO HHUBO HA KOMIIETEHIUS

- 1aTa Ha MPUJI00MBaHe

- OLICHHUTEN

- BAIMAHOCT — B %, HE 3aIbJDKUTEITHA

- HaJIeXKTHOCT — B %, HE 3abJDKUTETHA

- mpempaTka KbM TpoleaypaTa Mo oOleHsBaHe — url, He
3aJIBIDKUTEITHA

Besika kommneTeHIMs WMa MOHE €JHO HHUBO Ha BJajeeHe, KOETO
4acT OT ONKMCAHMETO Ha caMara KomrereHIus. Moxe na Oble
MPOW3BOJICH O00XBaT oOT 1enu unmchna. Hyma o3HavaBa, ue
KOMIIETEHIUATA JTUTICBa. HUBOTO Ha BlajieeHEe MOXKE J1a UMa J[BE

CHhCTOSAHUA: BaAJIMJTHO U HCBAJIMIHO.
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Pesynrar

Result

OrneHuTenHa eJUHULIA

Unit of assessment

Pesynraty ot nelHOCTH ca:

- Benuku npoyk Ty, ¢h3aaeHu o BpeMe Ha 00y4eHHETO.

- 3anmc Ha ceaHCHUTE Ha MOTPEOUTEIS.

- Pe3ynratu oT oUCHSIBaHE.

PesynratuTe ce u3MON3BAaT B OIEHSABAHETO HA KOMIIETEHIIUUTE
KaTo JIOKa3aTeJCTRA.

Yact ot HOBaTta crenuduKanus 3a OICHSIBaHE, KOSATO Ie Objae
uzpaborena B TENCC. B momenTa:

Crnenmanu3upaHa eauHHMIA 32 OOy4YeHHe, OTroBOpHa 3a
oOpaboTkaTa Ha pabOTHHSI MOTOK, KOMTO CTOW 32 MO-HANPETHAIO
oueHsABaHe. EMWH TecT ce mpencTaBs OT OLCHUTEIHA JCHHOCT.
Enununara 3a oOleHABaHE  MOXE Ja o0OXBalla OIICHHUTEIIHA
JEHHOCT, 0OYYUTENHA JNEWHOCTH M TOJIbpIKAIIN JIEHHOCTH W Jia
T'M TIOCTaBs B €WH pabOTEH MOTOK, 3a Ja MPEJCTaBy HOBHU BHJIOBE
OLICHsIBaHE KaTo KoyernamHo win 360 rpamyca oOpaTHa Bpb3Ka.
Envnuna 3a oneHsBaHe W eJUHMIIA 33 OOYYCHHE MOraT Ja ce
KOMOMHHpAT B MOCIEAOBATEIHOCT, KaTO B KypCc WIH B H300D,
KOTaTO TeKaT mapanenHo. To3u MeXaHW3bM MOXKE Jla C€ M3IMO0JI3Ba
3a MOAAbPKAHE HA OLICHSIBAHE HA KOMIICTCHIIUU.

B 0600mieHue:

» QTI ce u3noa3Ba 3a MoJEIMpaHe HA KIACHUECKU TECTOBE
o popMaTta Ha OIICHUTEIIHH JEHHOCTH;

» OILICHUTEJIHUTE JACHHOCTH MOTAT Jia C€ M3IOJI3BAT OTACIHHU
WINA B KOMOMHALMS ¢ APYTH JEHHOCTH;

» OIICHUTEJIHUTE JEeHHOCTH MOTraT Jia C€ W3M0J3BaT B
KOHTEKCTa Ha CIWHHUIIA 32 OOydYeHHE 10 MEXaHU3BM,
npeaioxkeH ot IMS 3a BxmrouBane Ha LD u QTI;

» CIUHMIM 3a OICHSABaHE ca CICIWAIHA CIUHULN 32
oOy4yeHHEe, KOUTO KOMOWHUpAT CEPUM  OICHUTCITHU
NEHHOCTH, OOYyYHMTETHH JCHHOCTH W  TOJKPETISIIN
JNEHHOCTH B eJWH Pa0OTEeH TMOTOK ¢ MHOTO POJIH, 3a Jia
MOZEpIupaT CbBPEMEHHH METO/IU 3a OIICHSIBAHE;

» CIUHMIIMTE 3a OIICHSABAaHE MOTraT Ja ce KOMOWMHHUpAT ¢
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CINHHUIIHN 3a O6y‘leHI/IC B IIOCJICJOBATCIHOCTH,
> CANHHUIIATA 3a OLICHABAHC INC CC HM3IIOJI3BAT 3a OLCHABAHC

Ha KOMIICTCHIINH.

61



II IPOEKTUPAHE HA METOJOJIOI'UA 3A OLIEHSIBAHE

1. OneHsiBaHe HA KOMIIETEHIIMHM OT BUCOK MOPAABK

[IpoekThT YuuTensaT — HoBaTOp Mpeasiara METOA0IOTHS 3a N3TpaklaHe Ha yMEHUS, HAATPaJcHU
¢ MHPOPMALMOHHU U KOMYHHUKAIIMOHHH TeXHOJNOTHH. LlenTa Ha MeTomomorusTa 3a OleHsIBaHe €
Jla TIPeJUIOKH KOHKpETEeH Habop OT METOJM W CPEJICTBA 3a OIeHSIBaHE Ha TOCTH)KCHUATA Ha
o0y4yaemMuTe 1O MpoekTa. B cBernmHaTa Ha HampaBeHUs 0030p Ha MOJCPHHUTE TEHACHIMU B
CBh3[IaBAHETO, TMPOEKTHUPAHETO W TPOBEKIAHETO Ha OICHIBAaHE HA KOMIETEHIUU W
MHTEJICKTYAJIHH YMEHHsI OT BUCOK MOPSAIBK — LIEJ W MPeIMET Ha BHCHIETO 0Opa3oBaHUE JHEC,
KakTO W Ha CHBPEMCHHUTE METOJM 3a OICHSBaHE € HeoOXOoIWMO Ja ce Toaueprae, ue
METOJIOJIOTUUTE 32 M3TpaKJaHe Ha AC(PUHUPAHUTE TI0 MPOCKTAa YMEHUS U 33 TSIXHOTO OIICHSIBAaHE
HE ca JIBe Pa3yHU U HE3aBHCHUMH Hea. Te ce mpemmuTar B equH o0l mporec Ha oOydeHue,
B3aMMHO CBBp3aHHU Ca, OICHABAHETO Ha HaNpelbKa Ha CTYIEHTUTE € MOIIEH peryjaTop Ha
y4eOHUsl Mpoliec, KAKTO U MPOEKTUPAHETO Ha 00yuYeHUETO € MH(POPMATUBHO 32 MPOCKTHUPAHETO
Ha OLEHABAHETO. Cnenamata cxema /@ur. 3/maBa CcHCTEMHO TMpeACTaBsHE Ha
B3aUMOJICHICTBUETO MEXJy YCBOSBAHETO HAa 3HAHWA M YMEHHA M TIXHOTO OILICHSBAHE,
OTHOUICHUETO Ha TE3M JIBa MpoIieca KbM 00pa30BaTEIHUTE LENIN U PE3YATATH U TIXHOTO MSCTO B

06pa3OBaT€J'IHI/I$I mpounec.

®ur. 3

| O6pa3soBarteneH npouec /Educational process/

YcBosiBaHe Ha 3HaHUA U YMEHUA
[Teachina & Learnina/

OueHsiBaHe
[|Assessment/

Uenn
/Goals/

Pesyntatu
/Outcomes/

62



[Ipu cr3gaBaHeTO Ha METOOJIOTHSATA 3a OLICHSIBaHEe Ha ymeHusTa, HaarpaneHu ¢ UKT ca B3etn

o BHUMAaHHEC KIIIOYOBHUTE XapaKTCPHUCTUKKW Ha CBBPEMEHHOTO OICHABAHC BbBHB BHUCIICTO

06pa3OBaHI/I€ " OLICHABAHCTO HAa KOMIICTCHIIMH

>

A\

ChIIECTBEHO BAXHO € HICHTH(OUIMPAHETO HA TMPABHIHHTE KOMIETCHIMH W TAXHOTO
u3pa3siBaHe 4pe3 SCHO, TOYHO, KOHKPETHO M KPATKO ONHMCAaHWE Ha IEJIUS CIEKTBD OT
HaOJIOlaeMU  3HAHMS, YMEHHUS, OTHOIICHHWS, TOBEICHUS W HArjacH, KOHTO ChCTaBST
KOMIICTEHIIHSATA,;

[Momxomsanio w30upaHe Ha OICHUTENICH METOJ, KaKTO CIOpE[ IIejiTa Ha OICHSIBAHETO,
Taka M CIIOpEe]] OLCHSIBaHATa KOMIIETCHIINS;

O1eHsABaHETO HAa KOMIICTCHIIMUTE CE OCHOBaBa HAa KPHUTEPHUH, KATO WHIUKATOPUTE 32
MOCTMKEHHSI Ca MHOTO TIPEIM3HO MOJOpaHW M CIOBECTHO M3Pa3eHH, KOETO MMa MpsKa
BpB3Ka C BAIMIHOCTTA HA OLIEHSIBAHETO;

[Tporec, B KOWTO aKTUBHO Ca BHBJICYCHU M CAMHUTE OLICHSIBAHM;

OcHoBaBa ce Ha TPOM3BENCHH / JIEMOHCTPUPAHU U CHOpaHH JOKA3aTEJICTBA, KOUTO CE
NPELEHIT TI0 TMPEIBAPUTEIIHO M3rpajieHa MpoIleaypa M Ce TOCTaBs OIEHKa CIIOpe]
neuHupana ckaina i Gopmya;

OreHUTeTHUTE 332491 J]a IPEIBIKIAT oapoOHa U HHPOpMaTHBHA 00paTHA BPH3Ka;
HanexmHocTTa € TPpyIHO TOCTIKMMA, HO HE HEJIOCTHIKUMA,;

OreHuTenUTE ]a MMaT TOATOTOBKA, YMEHHUS M OIUT B MPEIICHIBAHETO M OTCHKIAHETO Ha
JI0Ka3aTeNcTBaTa;

OnnaifH OIECHSIBAHETO € B MNpsKa 3aBUCHMOCT OT ()YHKIIMOHAJIHOCTTA Ha Xapiayepa u
codryepa;

BupryamHara oOyumTenHa cpema mpejyiara  Bb3MOXKHOCTH 33 HMHTETpHpaHe Ha
OOYYHTETHUTE W OLICHUTEITHNUTE 3a/1a4H B OOIIHU CLICHAPHH;

EnekTpoHHOTO OlleHsIBaHE OCUTYpsiBa HABPEMEHHA 00paTHA BPBH3Ka;

Bceku oT chBpeMEHHHTE METOJIM MOXeE J1a ObJic BMECTCH B PAMKUTE Ha CTaHIapTHUTE 3a

CJICKTPOHHO OLCHABAHC UJIN y‘I€6CH mpounec.

Hawmepenuero e npelyioxkeHUTe METOOU U CPELCTBA 1a ONpPEAEsT UHAUBUAYAIHUTE PE3YyIATaTH

Ha oOydYaeMuTe HAACKIHO, JOCTOBEPHO U CIPaBEUIMBO, KATO €IHOBPEMEHHO C TOBa

nmoarnoMaraTr KakKTO y4YC€lIUMTE B OBJIAAABAHCTO HAa YMCHUATA U ONPCACIAHCTO HA JIMYHUTC UM

oOpasoBarenHu Iieiau 4Ype3 WH(pOpMaTHBHA OOpaTHAa Bph3Ka, Taka M TPENOJaBATEIUTE B

63



CH3/1aBAaHETO HA HOBU OOYYHTEIIHU CUTYAIlM{ WIIA aJalTUPAHETO Ha TMEeNarorn4ecKuTe METOIU U
MOIXOIM Ype3 SICHA U MoApoOHA KapTHHA HA CTENEHTa Ha MOCTUraHe Ha 00pa3oBaTEeNHUTE LeNn
or cryaentute. CTpeMeXbT € OLEHSBAHETO Ja ObJe MHTErPHpPAaHO B y4eOHHUS MpOIEC, a He
M30JIMpaH akKT, Ja ObJe KOMIUIEKCHO 4Ype3 XOJHMCTUYEH MOJAXOJ KbM OLEHSBAaHUS, a He
OoTKbclieuHo. ToBa ce mocTWra 4pe3 HWISHTHUHUIMpaHE W OIECHABAHE HA IIUPOK O00XBAT OT
WHIVKATOPH 32 3HAaHHs, YMEHMsI, OTHOLIEHUS, HAaIJIaCl ¥ LIECHHOCTH, KaKTO M 4pe3 OLCHABAHE Ha
MOBEJIEHUETO W pEaKIUUTEe B peajHu cuTyauud. [IpeaioxkeHOTO OleHSBaHE BKIIOYBA U
AKTUBHOTO ydYacTHE Ha OICHSIBAHUTE BBHB B3E€MAHETO Ha PEIICHHsS OTHOCHO CHOMpaHETO W
MpEJICTaBIHETO Ha JOKa3aTelCTBaTa M WISHTU(GUIMPAHETO HA KPUTEPUUTE 3a OIICHSBAHE.
[IpoexTpanuTe cpeAacTBa 3a OILIEHSIBAaHE BKIIOUBAT METOAM 3a HHTEpIpeTanusl Ha

A0Ka3aTeCJICTBaTa U pE3yJITaATUTE 3a ITIOCTABAHE Ha OLICHKA.

Bceku enuH ot pasriieqanure B IpeixoJHaTa ri1aBa CbBPEMEHHH METO/IM 32 OLICHSIBAaHE MOXeE J1a
ObJe M3MOJI3BaH 33 OLEHIBAHETO KOMIETEHIIMUTE OT BUCOK MOPSIBK, Ne(PHUHUPAHU IO MPOCKTA
VYuutens — HoBatop. Moske OM 32 OTJIEIHUTE TPYNH YMEHUSI UMa PAa3ITUYHU ITOAXOSIIN METO/IH.
TBbpIE BB3MOXKHO € METOM, KOMTO JaBa BaJUAHU M HAJCKIHU PE3YJITaTH, KOTAaTO CE€ M3I0JI3Ba
3a OlLleHsIBaHE HA yMEHHWA 3a OopaBeHe ¢ MHQOpPMAIHA /1a C€ OKaXe MO-MaNKo eQEeKTHUBEH NpHU
OLICHSIBaHE, HANpPUMEpP, HA YMEHHA 3a padoTa MO MPOEKT WM HAH-MaJKOTO J1a HE Ce MpHeMa C
0XOTa W JKEJaHWe OT OLEHUTEeNM M OIeHSIBaHW. ToBa MOXE Ja CTaHe SCHO Clel
KOHIENTyalnu3nupaHe, NPOEKTUPaHE, Ch3AaBaHE W MWIOTHO TECTBaHE Ha pasiu4d U
pa3HOO00pa3HM CpeCTBA MO PA3NIMYHU METOJIU 32 OILICHSBAaHE HA IIBJIHUS 00XBAT OT M3TPaXKITAHU
YMEHHS OT BUCOK MopsabK. ToBa e o0eMeH U He JIeK TPy U 3a ChKalleHHe He MOXe Ja Oble
U3BBPIICH B paMKHUTE Ha HAcTosAlaTa TUIUIOMHA paboTa Mopajdl OrpaHUYEHHUs MO0 BpeMe U
obeM. Tyk ca mpemyiokeHH METOIUTE CaMOOLIEHKa W KOJIETHallHa OlleHKa, MHTerpupanu B 360
rpagyca oOpaTHa Bpb3Ka 3a OLIEHSABaHE Ha yMeHHsTa 3a paboTa B €KHWII M OLIEHSBaHE Ha
MPECTAaBIHETO IPH OIEHSBaHE Ha YMEHHUS 3a YCTHA NpPE3CHTalus, 4pe3 MPOEKTUPaHH U
pa3paboTeHr KOHKPETHH WHCTPYMEHTH 3a NpUJaraHe Ha Te3W METOAM, KOUTO ca JaJeHH B
npuinoxenus. I[lpemnoxkenn ca ¢opmu 3a oueHsBane Ha paboTaTa B KJac B PaMKHUTE Ha
MPOEKTUPAHUTE Y4YeOHM EIUHHIM MO CLEHAapHH, KaKTo M OOl MHCTPYMEHT 3a OIeHKa WU
JOKYMEHTHpaHe Ha HUBOTO Ha BJaJleeHE HAa BCUYKH Je(UHUPAaHU KoMIleTeHIuH. EQexTuBHOCTTA
U U3IM0J3BaEMOCTTa Ha MpPEIOKEHUTE HHCTPYMEHTH Ine ObJe MpeleHeHAa IpH MHIOTHO
TECTBaHE, HO T€ MOTar Jia CIy’KaT 3a MOZEJ 1 IPUMED 3a Ch3/1aBaHE HA OLICHUTEIHU CPEACTBA 110

OCTaHaJINUTe 00IacTH Ha KOMIICTCHIIUH.
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2. Kopurupauo oneHsipane Ha padorara no y4eOHu ClieHAPUH

B pamkurte Ha pa3paboTeHUTE OOYUYHMTENHH CIEHAPHH, NMPOSKTUPAHH M DPEaJM3HpPaHH KaTo
npeHocumu obyuntennu enuHuny /Units of Learning/ ca mpeaBuaeHn AEHHOCTH TO TEKYIIO

KOPHUTMpAIIo OLlEHsIBaHEe HAa padoTaTa Ha YUUTEIUTE — O0ydaeMH.

UnctpymentsT 3a onensiBane e Gopmynap 3a HabmogeHue /Observer’s assessment form/,
maOIoHbT Ha KOUTO € maaeH B [Ipun. 1. To3u popmymnsap ce mombaBa ot HabIrOmATENS IO BpeMe
Ha BCsKa y4eOHa JICHHOCT, KOSTO BKJIIOYBA METOAM 3a akTHBHO yueHe. C Heroma momomnp ce
OLICHSBAT CTY/ACHTCKaTa aKTHBHOCT, IOBEICHHWE, YMEHHUS W OTHONICHHS 10 OTHOIICHHE Ha
M3rpakJaHe Ha KOHKPETHA KOMIIETEHIIMS WJIM rpyna KomreteHuuu. HaOmromaten/m Morat na
OblaT IpenojaBaTes/MHCTPYKTOpa (OLEHsABAaHE OT MpENojaBaTeN) WIM O0y4aeMHTe
(komernayHO WM camooleHsBaHe). Pemennero kol me Obae HabmromaTena € BBIPOC Ha
JIOTOBapsiHE MEXKAY 0O0y4HTessi 1 00ydyaeMHTE 3a BCSKO KOHKPETHO M3IOJI3BaHE HA OICHBYHUS
uHCTpyMeHT. [IpenHa3HaYyeHHETO Ha OLECHBYHHS MHCTPYMEHT € 3a KOPHTHpAIX IIeH, HO ce
JIOIyCKa M3IMIOJ3BAaHETO MY IOBTOPHO 3a €IMH W ChIIM CTyAeHT. Hampumep, mMoxe ma ce
M3M0JI3BA 3a ONpeJelsiHe Ha BXOJHO M M3X0AHO HuBO. Ciesn mombiBaHe Ha (OpMyJsipa, TOH
TpsAOBa ja ObJe MperoCcTaBeH Ha OICHABAHM, KONTO € CBOOOICH 3a M3I0JI3Ba 0OpaTHATa Bph3Ka
— OIICHKa M KOMEHTapH 10 CBOE YCMOTpEHHE, HalpuMep 3a IOCTAaBSIHE Ha JIMYHU IEIH 32

pa3BUTHE WU J1a TO MPHUIIOKH KbM MOPT(HOIUOTO CH.
Cmpykmypa Ha uHCmMpyMeHma 3a OyeHA8aHe

Crnen KpaTka yBOJHA YacT Ce MOMBJBAT JaHHU 3a OIICHSIBAHATA KOMICTCHIMSA, CIICHAPHS, 1O
KOHTO ce paboru, oueHsBaHus W oueHuTeNsd. JlepuHUpaHu ca mMoKas3aTend 3a CTYACHTCKa
AKTUBHOCT, TIOBEJICHUE, YMEHHS U OTHOILICHHUS BBHB BPB3Ka C yUeOHHUTE NCHHOCTH MO ypoka [8,
17, 28]. Tlokazarenure ca TpynupaHd B TaOJNWIM 3a BCsAka ydeOHa 3amada /task/. Ilom Bceku
mokaszateil € TPEABHICHO MsCTO 3a CBOOOJEH KOMEHTap, C KOETO C€ OCHrypsBa
MHPOPMATUBHOCTTa Ha oOpaTHaTa Bpb3Kka. OTpesereHn ca MeT WHAWKATOpa 3a OICHSBaHE Ha
MoKas3aTesuTe:

» | — OTNIMYEH, aKO CTYACHTHT JSMOHCTPHpPA M3Pa3CHOTO MOBEACHE/yMEHNE/OTHOIIICHUE U

€ YBEpEH B IIPEJICTABSIHETO CH;
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> 2 - 3aJJ0BOJIUTEIICH, aKo CTYyZIEHTBT JIEMOHCTpHpa M3pa3eHoTO
HOBe/IeHe/yMEHHE/OTHOLIEHHE, HO HE TIpe3 IOBEYETO BPEME M HE € ChBCEM YBEPEH B
HPE/ICTaBSIHETO CH;
> 3 — HE3a/I0BOJIUTEIICH, aKo CTYyZIeHTBT JIEMOHCTPHpPA U3pPa3eHOTO
[IOBE/ICHE/YMEHNE/OTHOLIEHNE OTKBCICUHO U HEJJOCTATHYHO;
» 4 — wHe ce Ha0momaBa, ako CTYISHTBT HE JIEMOHCTpUpPA  H3Pa3eHOTO
[OBE/ICHE/yMEHNE/OTHOLIECHUE;
» 5 — He NPUIIOKHUMO, aKO OLEHUTEIIAT MPELEeHs, Ye U3Pa3eHHUAT M0Ka3aTel He € MPUIIOKHM
KBbM HM3rpaKAaHUTE B yPOKa ITOBEICHNE/YMEHUsI/OTHOIICHUSL.
OuenurenatT  orOens3Ba  OTroBOpa,  KOWTO  Hal-noOpe  crmopex  HETro  ONHCBa
MOBE/IEHNETO/yMEHUETO/OTHOILICHUETO Ha CTYAEHTa M0 OTHOUIEHHE Ha BCeKM mokasaten. Crien
BCsIKA TabNMILA € MPEeJBHICHO MSCTO 3a OO KOMEHTap IO MpeACcTaBsHEeTo Ha cryneHTa. Cien
TOBA OLICHUTEIAT TPsiOBa J1a Jajie MHEHUETO CH 3a OOIOTO HUBO HA BIIAJICEHE HA U3rPAXKAAHOTO
II0 33/1a4aTa YMEHHUE, KaTO OTOCJICHKH €JHA OT TPUTE CIIOBECTHO U3PA3EHU OLCHKH:
1. Bnanee ymeHuero;
2. JleMOHCTpHpa YMEHHUETO, HO C€ Hy’K/ae OT MoA00psiBaHe

3. He ACMOHCTpUpA YMCHUCTO, HYKAAC CC OT 06y‘I€HI/I€

B cnydaii, ye 0OyunTeTHHAT CIIEHApHUs € ChCTaBeH OT TOBeYe OT eAHa 3aaauu /tasks/, B kpas
OIICHUTENIAT J1aBa oO0Ila OIllGHKa Ha TPCeHHpaHaTa KOMIICTCHIMS, KaTto orOensis3Ba “Bmanee
KOMIleTeHIMATa wiu “JleMOHCTpUpa KOMIIETEHIUATa, HO C€ HyXKJae OT MojaoOpsiBaHe”, aKo
IOBEYE OT ITOJIOBMHATA OOIIM OIICHKH I10 3aJaud ca ChINWTE M 0TOems3Ba “He memoHcTpmpa

YMCHUCTO, HY>)KAAc€ CC OT 06y‘1ICHI/I€”, aKO MMa IIOHC €1Ha TaKaBa OIICHKA.

Pazpabotenn ca ¢opMmyispu 3a OICHSBaHE IO YYEOHHUTE CIEHAPUHM 3a HU3rpakJaHe Ha

nH(GOPMAIMOHHN YMEHHUS, KOUTO ca najaenu B [Ipu. 2.
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3. OueHsiBaHe HA NMPEACTABAHETO HA YCTHA MpPe3eHTAIUS

[MpennoxkeHu ca JBa MHCTpyMEHTa 3a OIGHKA Ha YMEHHATa Ha OOydaeMHUTE Ja NpPEACTaBAT
uHOpMAIUs YCTHO:
» oOlleHsBaHEe 4pe3 OTOeNsA3BaHe Ha MHAMKATOPH 32 MPEJICTABSHE MO TMOAKOMIICTCHIMU U
M3YHCIsIBaHE Ha olleHKara 1mo gopmyina /Oral presenation assessment checklist/;
» XOJIMCTUYHO OICHSBAaHE C KOMEHTap OT OLCHUTENSI M HACOKH 3a TIOCTaBsSHE Ha OICHKATa

/Oral presenation holistic assessment/.

JlBaTa MHCTpyMEHTa ca OIMCAaHW ca TapajeslHo, 3a Ja Ce HampaBu CPaBHEHHUE MEXKAY TsX.
TpsabBa na ce moguerae, ye UHCTPYMEHTHUTE OLICHSBAT CAMO YMEHUSITA 32 TPE3CHTUPAHE U HAMAT
OTHOIIIGHHE KbM CBHIBPKAHHETO Ha TMpe3eHTalusTa. AKO € HeoOXOJMMO Jia ce OIEeHSIBa
ChABPIKaHUE, TOBA TPsAOBa Ja ObJie HAIPABEHO Ype3 JPYT METOJ WM Ype3 OTACITHO U3padoTeHn

3a Ta3u 1eJ] HHCTPYMEHTH.
Konyenyus

Unesta npu oneHsiBaHeTo upe3 oTOensa3BaHe € Ja ObJaT YTOUHEHW MPUMEPHU WHAMKATOPH 32
YCIENTHO TPEACTaBSIHE IO CENEeMTE AacleKTa Ha Ta3W KOMIETEHIIWS, KaTo OIpeaeleHn
WHJUKATOPH C€ CYMTAT 3a CBINCCTBEHW M MMAT IO-TOJsIMa TeXKeCT IpHu (opMupaHeTo Ha
pesynrata. OLEHUTENAT OTOENsA3Ba HAJIMYUETO HAa BCEKHM HWHAMKATOP B HaOOJaBaHaTa
Mpe3eHTaIns KaTo MapKupa ChOTBETHATA KYyTHIKa 3a Jja MK 3a He. TOo31 MHCTPYMEHT € JIECEH 3a
M3IOJI3BaHe, 3all0TO HE M3UCKBA OCMHUCIISTHE M KOMEHTap OT OIEHUTENsS M 3aTOBa MOXE Jia ce
M3II0JI3BA OT IO-HETIOJATOTBCHH W HEONHMTHHU OIICHHUTENH, HAIPUMEp 33 KOJETHATHO OIICHSBAHE.
TpyaHocTHTE TYK HIBAT OT AeUHUPAHETO HA HHIUKATOPUTE U ONPEACIISTHETO HA CHIICCTBCHUTE
OT TAX, KAKTO W TOBAa, Y€ OMWTBAWKH c€ Jia “TIpeTerjiM’~ BCEKH EIEMEHT, MOXKE Ja 3aryoum
mpenacrasa 3a o0moro “rerno”. IlpuckxaaHeTo Ha TOYKH 32 BCEKH WHIUKATOP, YMHOKABAHETO
Ha TOYKHUTE CIIOpPE] TEXECTTa Ha WHAMKATOpa W CHOMPAHETO UM 3a IMOJydYyaBaHE Ha KpaHUA
pe3yaTaT € eMH TUIMYEH TPUMED 3a aHAIIMTHYHO orcHsaBaHe. [Ipu TecTBaHE HA TOJIEMU TPYIH €
JIOKa3aHo, Y¢ aHAIUTUYHOTO OICHSBAHE ¢ CKBIIO U OTHEMAI[O0 MHOTO BpeMe, KaKTO M TPYIHO Ce
MOCTUTA JOCTaThuHA HAaAEXKIHOCT [29]. AnrepHaTuBaTa € XOJHMCTHYHO MOCTaBSHE HA OIICHKA,
KBJICTO UACATA €, Y€ ISIOCTHOTO NMPEICTAaBsIHE € MHOTO TOBEYE OT CHBKYITHOCTTa OT HETOBUTE

aCTeKTH, OMHMCAHM C OTPAaHWYEH HAOOP OT MHIUMKATOPH. TyK CYOEKTHBU3MBT € M IO-TOJISIM,
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BBIPEKA Y€ HHCTPYMEHTHT 34 XOJUCTUYHO NPEACTABSIHE HA YCTHA NOPE3CHTAIUSl BKJIIOYBA
KpUTEpPUM W HACOKH, 3aTOBa TPsAOBAa Jia C€ HW3MOJI3BAa OT ONMUTHU WM OOYYEHH OICHUTEIN
/npeniofiaBaTeNinTe/ W HE € MOAXOJMAI] 332 KOJISTHATHO OlEHSBaHe. AKO TO3M WHCTPYMEHT Ce
M3I0JI3Ba OT JABaMa M MOBEYE OLICHUTEIW MO OTHOUIEHHWE HAa €JHO CTYJIEHTCKO IMPEACTaBSHE,
CJIe]l KOeTO Te 000OIIAT OlEHKUTE CH, TIOJJOOHO Ha KYPH, c€ MpeArnoara, ye Topa OW MOBHIIUIO

BaJIMJTHOCTTA, HAAC)KIHOCTTA 1 00EKTHBHOCTTA Ha OILICHKaTa.

IIpoexmupane na uncmpymenmume

WHCcTpyMeHTHT 3a olieHsSBaHe 4pe3 oTOens3BaHe Ha wuHaukatopu (amantupan mno Oral
Presenation Assessment Shedule, lain Hay, [29], ctp. 248) e mpoekTupan kaTo cmuchbk oT 60
nHauKaTopa [27, 29], rpynupaHy 110 CeleM acleKTa:

1. CnocobHocT 3a chOMpaHe U MoApeKIaHe Ha HHPOPMALUS;

2. Bnaneene Ha e3uKa;

3. CnocoOHOCT 3a CTPYKTYpHUpaHe U U3rpakKIaHe Ha YCTHA Npe3eHTaLMs

3.1. BeBeaenue

3.2. U3noxenue

3.3. 3akitoueHue

3.4. Benpocu

CnocoOHOCT 3a Ch3aBaHe Ha YCTHA MPE3CHTAIUS

CnocoGHocT Aa npaBu Oubauorpadust v a ce MUTHUpa IPaBUITHO

CnocobHOCT Ja €€ HU3II0JI3Ba IPABUIIHO MPE3CHTAIIMOHHO CPEACTBO

N o e

CrocoOHOCT 32 TOBOpEHE Ipe] MyOInKa

15 OT UHAMKATOPHTE Cca CHIIECTBEHO Ba)KHHU, 45 ca JOMBIHUTEIIHU, KaTO BAXXHHUTE ca JAJCHH C
HaKJIOHEH mpHUQT 3a yICCHCHHE Ha 00padoTKaTa Ha Pe3yJITaTUTe. 3a BCEKU OT WHIUKATOPUTE
UMa JBe KYyTHHKM — Ja W He, KbJIETO OICHHTEIAT TPsAOBa Ja IOCTaBU OTMETKa. TOYHO
00paTHOTO, B MHCTPYMEHTA 32 XOJIMCTHYHO OLICHSIBAHE HAMA MHIMKATOPHU, @ HACOKH 32 YCIICIITHO
MpEJICTaBsIHE MO ACTEKTH M OLCHHUTEIAT HE MOCTaBsA OTMETKA, a MMa IOJIeTa, B KOUTO IHIIE
KOMEHTap 10 BCAKa OT CeJAeMTe CIOCOOHOCTH. B MHCTpyMeHTa 3a olieHsIBaHE 4pe3 0TOeIsI3BaHe
OLICHKATa Ce M3YHUCIIABA CIIOPE] MHCTPYKIMUTE CIIE]] CIIUChKA C MHIAMKATOPH, & B MHCTPYMEHTA
32 XOJHMCTHUYHO OICHSBAHE OIICHKATa CE TOCTaBs OT OILICHUTENS, KaTo ca JaJCHH MPUMEPHHU

HAaCOKM — OIIMCaHHus 3a IIOCTaBSIHETO Ha oIeHKata. 1 B ABaTa HHCTPYMCHTa CC€ IIOIIbJIBA
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nHOpMaIus 3a CTYJCHTa U JaHHU 3a oueHsBaHeTo. OPuuuann3upar ce 4pe3 UMETO U MOATHCA

Ha OLICHUTCIIA.

ONEHUTETHUAT HHCTPYMEHT ¢ OTOeIsI3BaHe Ha MHAMKATOPH € naaeH B [Ipui. 3, a ”HCTpyMEeHTBT

3a XOJJMCTHYHO OLCHABAHC € NAaJCH B HpI/IJ'I. 4,

Ilocmaessne Ha OYEeHKa

IIpyHIMIIBT HAa H3YUCISABAHE Ha OICHKaTa B MHCTPYMEHTa C HMHIUKATOPU € CIEAHUAT:
Maxkcumanuusat 6poit Touku e 100, karo 50 Touku ce cbOUpaT OT OCHOBHUTE MHAMKATOPHU (15) 1

50 touku ot pombiaHUTENHUTE (45). CriegoBaTeTHO (GOPMYIIUTE 3a ONpEeITHE Ha TOUKHUTE Ca:

= . *
X TOYKH OCHOBHU UHIAUKATOPH a 61:)01/1 IIOJIOXKUTEITHU OTTOBOPH OCHOBHU MHJIUKATOPHU 50 / 15

= . *
y TOYKH NOMBJIHUTEIIHNA HHAUKATOPU b 61301/1 TIOJIOXKUTEITHU OTIOBOPHU NONBJIHUTEIHU WHIUKATOPHA 50 / 45

Toukute X u Y ce cpOupar u ce 3akpbrisiBaT 10 Usiio yucio. OLeHKaTa ce onpeaess cropen

ciaeaHaTa Ta6J'H/IHaI

Touku X +VY Onenka

80 u nmoBeye Otnuyen 6

60 - 79 Muoro 1o6sp 5
40 - 59 Hobwp 4

20 -39 Cpenen 3

o Mainko ot 20 Cnab 2

B wuHCcTpyMmMeHTa 3a XonMCTHYHO oueHsBaHe (amantupan mo Assessment Sheets, Meredith
Caisley, [1], cTp. 253) ca majgeHn NpUMepHU HACOKH KBM OIIEHUTENS 1Mo (hopMara Ha OMHCaHHUES
Ha TpE3CHTAIMs, OLEHCHa CHOTBETHO 3a OTJIMYCH, MHOTO I00Bp, HO0OBp, CpeleH u ciad
(amantupanu o Sample Holistic Scoring Guide, White, [1], ctp. 216). Ilenra e onenurens na
ObZic TOANIOMOTHAT B PEIICHUETO IO OTHOIICHHE Ha OIICHKATa, KAaKTO M Ja C€ OCHUTYpH

BaJINJIHOCT U HaJIEKIHOCT.
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Hpogeofcdaue HA oyenAasaHe

W nBata MHCTpyMeHTa ca MOAXOJSIIN KaKTO 3a KOPUTHPAIIO, Taka W 3a (PUHAIIHO OICHSBAHE.
Heo0xonumo e cryneHTHTe 1a ca MpeMUHaIu 00ydeHHe 10 yMEHUs 3a YCTHA Mpe3eHTanusl, T.e.
MHCTPYMEHTHUTE HE Ca MOAXOJAIIN 3a ONpeeNssHe Ha BXOJHO HUBO. CrieupUUHOTO TYK €, 4e ce
OLIEHSBA TMPOAYKT — IPEIBAPUTEIIHO MOJATOTBEHO YCTHO H3JIOKEHHE, 3aTOBa € HEOOXOIMMO
o0ydaeMuTe HE caMo J1a ca 3all03HATH C OIEHUTEITHUTE WHCTPYMEHTH, HO M JIa T UMaT Tpe/IH 3a
3aMmovHaT IMOATOTOBKAaTa Ha MPE3eHTAlMATa, JAOPH Olle MO BpeMe Ha OOyYeHHETO MO Te3u
KoMIeTeHIMH. [IpeaBapuTeTHOTO OpUEHTHpaHE Ha OLICHSIBAHWUTE B KPUTEPUHUTE 3a OLIEHKA IIE

AOIIPUHECE 3a e(bCKTI/IBHaTa M pa60Ta 10 MOATOTOBKA HAa NPC3CHTAUA 3a OLCHABAHC.

Enno nmobpo ympakHeHue 3a pa3BUBaHE Ha BHUCIIM WHTENEKTyallHU yMEHHUS Ou Owio na ce
NpoBee KOPUTHPANIO KOJIETHATHO OLEHSIBaHE 4Ype3 HMHCTPyMEHTa C OTOeNsI3BaHe Ha
uHAuKaTopu. Taka oOydaeMuTe Ie OCMHCISAT 3HAYCHHETO Ha J00pe HampaBeHaTa yCTHA
Npe3eHTalrs, MOIe€ C€ pa3BUe KPUTUYHOTO UM MHCICHE M CIIOCOOHOCT 3a TpeleHKa.
VYnpakHeHHETO € TOAXOIAImo 3a o0ydaemMu — y4yuTend, kKaro 3amada “Kak ma oOyuaBame
M3rpaKIaHe Ha YMEHHUs 3a OLICHsSBAaHE HA yCTHA Mpe3eHTalus’’, KOSTO MOXKe J1a ObJIe €JIeMEHT OT
cuenapuii “Kak na o0y4aBame m3rpakJaHe Ha yMEHHS 3a yCTHA Mpe3eHTanus . 3ajadara Moxe

Ja ObJie AeTaiIM3UpaHa B 1M0/3a/1a4U KbM OTJICIHHU CICHAPHH I10 TTOIKOMIICTCHIIMH.

B Ilpun. 5 e nanena npumepna obyunrtenHa 3aaava /task/, hopMmynupana cropes METOI0IOTHATA
Ha nipoekTa [*Teach, 3a opranuzupane u mpoBeXxaaHe Ha OLIEHsBaHE Ha MPEACTaBIHETO HAa YCTHA
mpe3eHTanus upe3 oroensa3Bane Ha nHauKaTopu. B [pun. 6 u [Ipun. 7 ca najgeHu olieHUTETHUTE
3a/la4yl ChOTBETHO 3a OIICHABAHE Ype3 OTOeN3BaHe Ha MHIANKATOPH U 32 XOJIHCTUYHO OILICHSBAaHE

Ha MPEeACTaBSIHETO.

Obevp3ssane c unppacmpyxmypama na TENCompetence

B tepmunonorusita Ha TENCompetence, onucanute B 00y4uTenHaTa U OLEHUTEIHUTE 3a7a9u
JIEHHOCTH ca peajn3upaHd KaTo MPEHOCHMH OIICHUTENHU enuHuIy criopen IMS LD — ¢atinose

Assessing_Oral Presentation_through Checklist, Oral Presentation Performance Assessment,

Oral Presentation_Holistic Assessment.
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Enuannumre ce tectBar Ha marpaxnanara no npoekt TENCompetence miargopma Sled Learning
Design  Player developed by the Open University, The Netherlands at
http://galactus.upf.edu:8081/sled3/Logout.do.
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4. OueHsiBaHe HA yMeHHs 32 padora B ekun no meroaa 360 rpagyca

OHCHHB&HCTO Io M€TOoaa 360 rpaayca mMa HsKOJIKO €Talla: aHaJiu3 Ha o6pa30BaTenHaTa MpCEiKa,
IMOATrOTOBKAa HAa YYaCTHUIUTE 3a OLICHABAHCTO, pa3pa60T1<a Ha BBIPOCHHUIHN U MPOBEKIAHC Ha
OLICHABAHECTO, aHAJIN3 Ha PE3YJITATUTEC U OTYCT. I/IH,Z[I/IBI/I,Z[yaJIHI/ITC pE3YITATH CE€ MPEACTABAT I10
OTACJIHO MW JIMYHO Ha BCCKH OICHABAH IIO[ q)opMaTa Ha auarpamMa u O6SICHCHI/I$I, aKo ca
MNPpUJIOKHUMHU C 1EJI INIAaHWPAHE Ha ITO0-HAaTaTbIIHU O6paSOBaTCHHI/I HCfIHOCTH U C€BCHTYAJIIHO

IocCJICABAIIO OLICHABAHC.
Eman na cvsoasane na UHCMPpYMEHNAa 3a OYeHA8aHe

OcHoBHaTa 3a/1a4ya Ha TO3M €Tall € Ja ce pa3padoTH IUIaH 3a oleHsBaHe /Assessment plan/. Toi
oIpefielis €MH WIM IIOBEYe CLEHApHM 3a OLeHsBaHe /Assessment scenarios/, onpeaessiHe Ha
cpenata, B KOATO M€ C€ W3BBPIIM OLECHSBAHETO, M300p HA YYAaCTHUIM W H3TPaXKJaHEe Ha
BBIIPOCHUIM. Te3u clieHapuu ce omucBarT ¢ TepMuHa oT Mozena Ha TenCC 3a oueHsBaHE —

OIICHUTEIIHA cecus /Assessment session/ [34].

B KOHKpEeTHUWST ciy4ail pa3paOOTeHHMAT WHCTPYMEHT € aJpecHpaH KbM TMOJ3BATEIUTE Ha
metogonorusita [*Teach. ToBa ca ydacTHHIIUTE, YUUTO PONU ca JeHUHUPAHU B CLEHAPUHTE 32
oOyuenue. Crnopena pa3paboTeHUTe JO MOMEHTA ClIEHAPUU MOTAaT Jia ObJaT yuyuTel U YYCHHUIU
WM yuuten-oOydaem u omeHuTen. M B qBara cirydast OleHsIBaHETO MPOTHYA HA JIBE HUBA, 3aTOBA

€ TIPHUETO 3arjaBue Ha CIieHapus U olleHbuYHaTa enuuuia 180 rpagyca oleHsBaHe.

N306upaneTo Ha MOMXOJAINIMTE OIEHUTEIW € KIIOUOB MOMEHT OT Ipolleca Ha OICHSBaHE Ha
MIPEACTaBIHETO HAa o0ydaeMus. B waeamHusT ciiydail mojrydaresis Ha oOpaTHaTa Bpbh3Ka yJ4acTBa
B u30opa Ha Xopara, KOUTO CMsATa, Y€ cCa B HAW-MOAXOJAIIA MO3UIMUS Jla KOMEHTHpAT
MpeACTaBIHETO My/H. B KOHTEKCTa Ha MoOjena 3a OICHSBaHE, YYaCTHHUIIUTE B Tpolleca ce
Hapuyar nomynarus /Population/, a oneHsiBaHaTa KOMIICTSHITUS WM HUBO Ha TPEICTaBSIHE CE

Hapuya npusHak /Trait/.
B xonrtekcra Ha oOyuenuero no [*Teach meromonorusTa, ONCHATENN ca BCUYKH YYaCTHHUIU B

06pa3OBaTeJ'IHI/I$I nponec — caMuda 06yqaeM, HCTOBUTC KOJICTU WM CBYUCHUIW W YUYHUTCIIA

/ouenutens/. Te3u rpynu GopMupaT NomynanusaTa Ha pa3padoTeHUsT UHCTPYMEHT.
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[enTa Ha MpeAsIOKEHUST HHCTPYMEHT € Ja ce OolleHsIBa kommereHius “CrnocoOHOCT 3a paboTa B
eKun’” , KoATo ce (opMupa OT CICAHUTE YMEHUS:
1. CrocoOHOCT 32 KOMYHHKAIIUS B €KHIIA
CriocoOHOCT 3a KOMYHUKAallUs U3BbH EKUIIa
CrnocoOHocT /1a ce qaBa oOpaTHa Bpb3Ka
CrniocoGHOCT /1a ce ToydaBa | U3IM0J3Ba 00paTHATa Bpbh3Ka
CrniocoOHOCT 3a penlaBaHe Ha KOHQIIMKTH

CnocoOHOCT 3a JIOsUTHA MOJAKPCIIa Ha CKHUIIa

Nk w D

CnocoOHOCT 3a HOCEHE Ha OTTOBOPHOCT

MetonsT 360 rpagycoBO OLEHSABAHE € JUATHOCTUYEH METOJ, OCHOBAaH HAa OTTOBOPU HA BBIIPOCH.

3aToBa € MHOTO Ba)KHO JIa C€ Ch3/1aJIaT 100pe CTPYKTYpHPaHH BBIIPOCHUIH.

3a BcsKa eHa OT TE3M Ce/IeM MOJKOMIIETCHIIMH ca pa3pabdoTeHu mpusHa /traits/ [3, 10, 11, 12,
13,25, 42], kouTo onmucBaT HAOIOJaeMO TIOBEJICHNUE, YMEHUE WIH OTHOIIICHUE, JEMOHCTPHUPAIIN
BIIQJICEHETO Ha JaJ€HOTO YMeHHue 3a pabora B ekum. [IpunoxeH e cnuchk cbe 164 mpusHaim,
pasmpeneneHu no noakomnereHuuu — [pun. 8. Beceku eauH oT npu3HaLuTe € ChCTaBEH CIOPEN
M3UCKBAaHUATA Ha TMPEJIOKEHATa METOAOJIOTHS 32 OICHSIBAaHE Ha KOMIIETEHIIMHU OT TO-BHUCOK
nopsabk, Aepunupanu ot mpoekra [*Teach. Jlepunupanu ca mo-ronssm Opod mNpuU3HALH,
OTKOJIKOTO € HeoO0XoAuMo Jia ObJaT BKJIIOYEHH BBB BhIOpocHHMKA 3a 180 rpamyca oneHsBaHe.
Paznuuno neduHMpanu mpu3HAIM OMKMCBAT €HO W CHINO MOBEJACHUE, YMEHUE WM OTHOIICHHE.
ToBa e HampaBeHoO c 1es Aa ObJe JaJeHa Bb3MOKHOCT 33 M3TpaXkJaHe Ha pa3InyHH, T'bBKABH U
HAJCKTHU BBIPOCHUIM. B MpensokeHOTO HHCTPYMEHTATHO CpPEJCTBO CE€ H3MOJI3BaT OCEM
MpHU3HAKa 32 BCSKA MOJKOMIIETEHIINSA, KaTO ABA-TPH OT TSIX ca JAOMBJIHUTEIHH, T.€ BKIIOUEHH ca
[0 JIBe-TPU JBOMKHM MPU3HAIIM, BCAKA OT KOWTO OMKCBA €IHO M CHIIO MOBEJCHUE, YMEHUE WIIH
oTHoleHHe. ToBa € HeoOXOAWMO 3a W3YHCIsBaHE Ha CTENEeHTa Ha HaaexkAHOCT. [Ipumemame
noJieH mpar Ha HajexaHocT 80 %. Beceku mombiaHeH BBIPOCHUK CHC CTEMEH Ha HANIEKIHOCT T0-
HUCBK OT 80 % ce OTXBBPIS M HE ce BKJIIOYBA B M3UHCISBAHETO HA HMBOTO Ha BIaJIcCHE Ha

ChOTBCTHATA ITOAKOMIICTCHIIMA.

BT)HpOCHI/II_[I/ITC Morat Ia uMaT OTBOpPCHA 4YacCT 3a AOI'bJIHUTCIIHU OOSICHEHHS U KOMEHTapHu. Te
Moratr aga JAJOHM3ACHAT OLCHABAHCTO M Ja IIOMOIHAT 3a IIOBHIIABAHC HaA HAACKIHOCTTA H

BaJIMAHOCTTA HAa OLICHABAHCTO.
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BaxHO € BCHYKH y4aCTHHUIM Ja ObIAT MpeaBapUTEITHO 3aM03HATH C IETUTE Ha Mpolexypara u
na UM OBJaT JaJeHW HACOKM 3a MOIMbJIBaHE Ha BbIpocHumute — [lpwi. 9. Kpurepuure u
CTaHIApPTHTE 3a OICHSABAaHE HA TMPH3HALUTE TPsOBa Ma OBAAT HEIBYCMHUCIICHO H3SICHEHU H
JIOTOBOPEHH MEXJly Y4acTHULUTE B mpolueaypara. To3u mpolec 11e MoMOrHe 3a MOoBHIIaBaHe Ha
0e3MpHUCTPACTHOCTTa M OOEKTHBHOCTTA HAa OLEHABaHETO. ToBa € MOJHMTUKATa 3a OICHSBaHE
/Assessment policy/. B Ta3u Bpb3Ka e pa3paboreHa 3aaada /task/ 3a TOArOTOBKa Ha OICHSIBAaHE
Ha yMeHHs 3a paboTa B CKHIl, B KOSTO YYaCTHHUIIMTE YTOYHSBAT TPHU3HAIM, KPUTCPUH 3a
OLICHSIBAaHE U CHCTABST BHIIPOCHHUKA Ype3 CIIEIHATHO pa3paboTeHH 3a LelTa madioHu. 3aaadaTa
e maaeHa B [Ipun. 10. Konctpyupanarta cnopen IMS LD npeHocuMa oleHUTENHA €AUHUIA 110

Ta3u 3a/a4a € BbB (aitna Design 360 degree assessment teamworking.

B npeioskeHOTO MHCTPYMEHTAIHO CPEACTBO ca AehUHUpaHHU NEeT KPUTEPHs 3a ONpeesiHe Ha

HUBOTO Ha BJIaACCHC Ha BCCKU NPHU3HAK!

1. Psnko /Rarely/ - onrcanoTo moBeeHne, yMEHHE WM OTHOUICHWE HUKOTA HE € HaOJII0JaBaHO
WIA CHCTEMAaTHYHO OTChCTBA. OICHSBAHUAT HE OOpbBINa BHUMAaHHE WIM HE JIEMOHCTpHpa
OCh3HABaHE 32 BA)KHOCTTA Ha TO3M acrekT. HeoOxoanumo e oOyuenue.

2. Tlonsixora /Sometimes/ - moka3Ba ONMUCAHOTO IOBEIACHUE, YMEHME WJIM OTHOIIEHUE B IO-
MaJIKO OT TOJIOBMHATA OT CIIy4auTe Ha HE3aJI0BOJIMTEIHO HUBO. HeoOXxomumo e o0ydeHue wiu
oA00peHHE.

3. O6uknoBeno /Usually/ - moka3Ba onrcaHoTO MOBEIEHUE, YMEHUE WU OTHOIIEHUE B TIOBEYE
OT TIOJIOBHUHATA OT CJIy4auTe Ha 33J0BOJMTENHO HUBO. HeoOxomumo e momoopeHue.

4. Ilpemumuo /Mostly/ - ommcaHoTo TmOBeAeHE, yMEHHWE WM OTHOIIEHHWE IPUCHCTBA
CHCTEMAaTHYHO W OICHSIBAHUAT OOpBIa BHUMAaHUE HA TO3W acleKT. JleMOHCTpHUpa BUCOKO HUBO
Ha BJIaJieeHe, HO BCe OIlle MMa ITOTEHIMAN 3a Pa3BUTHE.

5. Bunaru /Always/ - mocine0BaTeIHO W MPUHITUITHO TIOKa3Ba OIMMCAHOTO TOBEIACHHUE, YMCHUC

WX OTHOIICHUC I10 C(I)CKTI/IBCH Ha4HuH. O]_IeH}IBaHI/IHT ACMOHCTpHUPA OTIUYHO IPEACTABAHE.

B Ilpun. 11 e nagen npuMepeH BbIPOCHUK.

Obpabomka na pesyrimamume u npeocmassne [25]

1. ITpu o6paboTkaTa Ha pe3yJnTaTuTe, BCEKU KPUTEPUH CE TPEJICTABs YHCIICHO:
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1. Panxo /Rarely/ - 0

2. Ilonsikora /Sometimes/ - 25
3. O6ukHoBeHo /Usually/ - 50
4. TIpegumao /Mostly/ - 75

5. Bunaru /Always/ - 100

2. W3uucnsaBar ce CpCAHHUTC CTOMHOCTH Ha OTrOBOPUTC II0 BCCKH IIPHU3HAK 3a BCsKa
MNOAKOMIICTCHIHA OT BBIPOCHUKA, TIIOMNBJIHCH OT CaMusA OLCHABAH, T.© BBIPOCHHUKA 3a

caMooIieHKa. M3unciennTe cpelHu CTORHOCTH Ce MPEICTaBAT B Tpaduka THII pajaap.

2. M3uncnsBa ce cTCIEeHTa Ha HagC)KAHOCT 3a BCCKU €IWH BBIIPOCHHUK, C H3KJIKOYCHHE Ha

BBIIPOCHHUKA, ITOIIBJIHCH OT CaMus OLCHABAH, I10 q)opMyna:

[1- (ZpaSJ'II/IKI/ITC B OOCHKUTC HAa TPHUTC )IBOf/'IKPI MMpu3Hany, onnyMcBamuy €AHO U CbII0 IMTOBCACHUC,

ymenue win otHotenne) / 100%3] * 100%

3. OTXBBPIT c€ BHIIPOCHUIIUTE ChC CTEICH Ha HaaexkIHOCT < 80 %.

4. V3uncnsBaT cpeHUTE CTOWHOCTH 3a BCSKAa OLECHSIBAHA MOJKOMIICTEHIUS OT BBIPOCHUIIMTE,
MOMBIHEHH OT CBhCTYJAEHTHTE/ChydeHUNIUTE/Kojerute (peer assessment). HanacaT ce Ha
rpadukara.

5. V3uucasBaT cpeHUTE CTOMHOCTH 3a BCAKA OIEHSABAaHA MOJKOMIIETCHIIUS OT BBHIPOCHHIIUTE,
MOMIBJIHEHH OT yUYHTEIHUTe/TipenoaaBarenure/onenurennure (teacher assessment). Hanacsr ce Ha

rpadukara.

6. Pe3yntarsT OT OolieHsIBaHETO € TpaduKa OT cieaHust Tur /dwur. 4/:
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Dur. 4

180 degree assessment for
Name: Student’s name

Ability to communicate
internally

100
80 i _Ability to communicate

Ability to bear responsibility % 60 externally
o]

0

b=

bility to resolve conflicts * * Ability to give feedback

Ability to support team./ \ Ability to receive and utilise
loyally feedback

—e— Self —=— Peer Teacher max —%— min

7. W3uucisBaT c€ CPEIHUTE CTOMHOCTH Ha OIEHKHTE IO MOJAKOMIETEHIMH oT 75 % oT
CaMOOIIEHKaTa, OIICHKaTa Ha KOJIETUTE W OIIGHKAaTa Ha TpernojaBatenure. Pesynrature ce

HaHaCAT B Ta0IMI(a.

8. N3uncnsama ce OIlCHKAaTa Ha KOMIICTCHLUATA KaTO CpcaHa CTOMHOCT OT CTOHHOCTHUTE B

TabIuIara.

9. Bcekn orneHsBaH mojyyaBa NepcOHANHAa oOpaTHa Bpb3Ka OT OIEHABAHETO MoJ (opmaTta Ha

OTYECT, CbABbPIKAIL:

Hwme Ha onileHsABaHUS

OrneHsBaHa KOMIIETCHITUS

JaTa /mepuo/ Ha TPOBEKIaHE HA OICHSIBAHETO

Bun Ha oneHsBaHETO: TEKYIO/KpaitHO

3a0eIIe)KKH 110 OIICHIBAHETO, HAIPUMEP MOJKE Jla U3MEPBa BXOHO WIIH M3XOHO HHBO
I'paduka Ha pesynrarute

Tabauia ¢ OIEHKH IT0 TTOAKOMITCTCHITH

OHCHK& Ha KOMIICTCHOUATA
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TexcroBara WHTEpIIpeTalMs HAa YUCIEHUTE CTOMHOCTH HA OICHKHTE, CHOpen IePUHHUPAHUTE
KPHUTEpHUH 3a OLICHKA Ha IPU3HALUTE

KOMCHTapI/I, IIOsICHCHUA, 33,66.]16)1(1(1/1, JAOKYMCHTHPAHU BB BBIIPOCHULIUTEC

Heobxonumara wuHpOpManuss M HMHCTPYKIUMTE 3a OOpabOTKa Ha pe3yiaTaTuTe, KakTo U

m1abJIOHBT 3a OTYeT ca aajaeHu B [Ipwr. 12.

Koncmpyupane na uncmpymenma 3a oyenAasane

Ha to3m eranm ce m3rpaxna onenbuHa eqununa /Unit of assessment/, chabpiKkaiia ImoaXoAsIIn
BBIPOCH, M30paHu OT OaHKa ¢ BBIPOCH, KOUTO CE€ HapWyYaT BBIIPOCH 3a OLEHKa /Assessment
items/ B Mozena 3a oleHsBaHE WM KOUTO (opmupaT BbIpocHuKa [34]. OueHbuHaTa €AMHHUIA
ChIbpKa CHIIO Taka M yKazaHUs 3a 00paboTKa M OTYMTAHE Ha pe3yiaTaTuTe. 3agadaTta 3a
oueHsBane ¢ naaeHa B [Ipun. 13, a ounenpuHara enunnna BB (aiin 180 degree assessment of

working in a team competence.
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S. MacTpyMeHT 3a puHaHa oueHka Ha UKT naarpaaenu ymeHust

[Ipennoxenusat nHcTpyMeHT 3a onieHka Ha KT Haarpanenu ymenus, agantupad o [38] ciayxu

3a (puHAIHO OIEHSABaHE HA MPUAOOWTUTE TO BpEeME HA MWJIOTHOTO OOYYEHHE MO IMPOEeKTa

VYuurens — HOBAaTOp M HU3BBH HEIr0 KOMIICTCHIHMU W YMCHUA, ,Z[C(bI/IHI/IpaHI/I B TIIPOCKTA.

HNHCTpyMEHTHT cliefBa Ja ObJie HM3MON3BaH Cliej] NPUKIIOYBAHE HAa OOYYCHHETO WM CIIe]

MMPUKIIIOYBAHEC Ha IporpamMa 3a H3rpaxaaH€ Ha KOMIICTCHIIMH B IHWIOTHOTO O6y‘ICHI/Ie )41

o0ciyxBa pel QyHKIIUU:

>

YV V. V V V V

OmnpenensiHe HA HUBOTO Ha BIIAJIECHE HA IIETICBUTE YMEHHS OT 00y4aeMHTe;
JlokyMeHTHpaHe ¥ HacOuBaHe Ha MPO(ECHOHATHOTO Pa3BUTHE HAa 00YYaEeMHUTE;

B moakpena Ha ruiaHUpaHETO Ha JIMYHOTO Pa3BUTHE U OOyUCHHE;

[penieHka Ha TOCTUTAHETO HA LIEIUTE HA TIPOCKTA U MWIOTHOTO O0Y4CHE;

[TomobOpsiBane Ha 00y4YEHHETO ¥ 0OPA30BATEIHUTE IEHHOCTH;

[Tono6psiBane Ha yueOHaTa porpama;

Moxe na CiIy)Xh 3a pamMKa, B KOSTO KOMIICTCHIIMM W WHIUKATOPH MOTaT Ja ce
MOUQUIINAPAT, 32 J1a 00CTYKBa OIICHSABAHE HA IPYTH KOMIICTCHIINY;

[Tone3no cpencTBo 3a OIEHKA, KOETO YyuyuTenuTe — oOydaeMH Ja WU3MOJI3BaT B

npenogaBaTCiiICKaTa CH MpaKTUKa CJIC CbOTBCTHO aaallTHPAaHC.

B pamkata mHa TENCompetence, To3u MHCTPYMEHT 3a OLIEHKAa C€ W3IOJI3BAa B OLIEHHTEIIHATA

enuanna /unit of assessment/ maketupana cnopen IMS Learning Design u opranusmpana mo

CJICOHNA HAYUH!

1.

W

A

BoBenenne B OIEHSBAHETO U OICHUTENHWS MHCTPYMEHT M 3allO3HAaBaHE C
kommereHnuute [33] 1 uHANKATOpUTE 3a oLleHABaHe, [Ipun. 14

OrmrcaHre Ha J0Ka3aTeJICTBaTa 3a BllaJiceHe Ha KoMneTeHuuTe, [lpu. 15

BbBexxmaHe B cumcTeMaTa Ha JIOKA3aTelICTBA 3a BIAJACCHE HAa KOMIIETCHLIMHTE IO
dbopmymsip [pun. 16

WHcTpykuunu 3a paboTa ¢ OLIEHUTENHUS UHCTPYyMeHT, [lpun. 17

M3non3BaHe Ha UHCTPYMEHTA 3a OlLieHKa, aaneH B [Ipui. 18

Hacoxku 3a 0600maBane Ha pesynrarure, [Ipwr. 19

Ob6o0mmaBane Ha pe3ynraTure BbB popmyisp, nanaex B [pui. 19
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Bwnpekn, e mpu pa3pabOTBAaHETO W CH3AABAHETO HA TO3M WHCTPYMEHT C€ MMa TpEed BHI
(UHATHO OLICHSIBaHE HA MPUIOOUTHUTE TTO0 BPEME Ha MIOTHOTO 00y4YeHNE KOMIIETCHIINHI U TOBA €
OCHOBHOTO My TIpeJHa3HAa4YeHHE, MOTU(PHUIMPAH TOH MOXKe Aa ObJe M3MOJI3BaH MHOTOKPATHO
clle]] TIPUKIIIOYBaHE Ha OOYyUeHHETO 3a IMpeleHKa Ha Hampeabka M paboTata Ha YUUTEIHTE C

TCXHUTC YYCHUIU B YUHUIINIIC.

3anmavata 3a oleHsiBaHe, onvcaHa B mrabdiona Ha [*Teach - Task Template, e nagena B [pui. 20,

a nmpeHocumMara eqununa BeB Qaitn [CT Competence Assessment.
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SAK/IIOYEHHUE

3a U3NBIHEHUETO HA OCHOBHATA OCJI Ha JUIITIOMHATa pa60Ta — NPOCKTHUPAHE HAa MCTOHOOJIOTHSA 3a

OLICHABAHC Ha KOMIICTCHIIMU OT ITO-BUCOK IMOPAABK, € U3BBPIICHA CJICAHATa pa60Ta:

1 HpOyUG(lH@ HA OY€eHABAHEMO 6 CbBPEMEHHOMO 8UCUE 06pa306aHue.

[MpoyuyBaneTo moka3Ba, 4ue BHCIICTO 00Opa30BaHUE JHEC € MOJUIOKEHO Ha JUHAMHYHH MPOMEHH,
00yCIIOBEHH OT OBP3Ws PacTeX Ha 3HAHUATA, NMPOMEHUTE B OOIIECTBOTO M PA3BUTHUETO HA
WHPOPMAIMOHHUTE U KOMYHHKAIIMOHHU TEXHOJIOTUHU. ChIIECTBYBALIUTE TPAJAUIMOHHN HAYHHU
Y TIOJIXO/IM 32 TIPOBEPKA HAa 3HAHUSTA HA CTYJCHTUTE CE OKAa3BaTH HEAOCTATHYHU U HETMPUTOIHU
B HOBHTE Y4YeOHHM IUIAHOBE, KOUTO WENAT W3rpakJaHe Ha KOMIICTCHIIMM W WHTEJICKTYaJIHU
yMEHUS OT BUCOK MopsiabK. llenure Ha oleHsIBaHETO B 0OPAa30BEHUETO JTHEC C€ Pa3IIUpPSIBAT OT
KJIacupUIpaHe Ha CTYJCHTUTE CIOpE] 3HAHWATA UM KbM OOOTaTsABaHE M HAchpyaBaHE Ha
00y4eHHETO, OLICHSIBAaHE HAa IIUPOK OOXBAT OT 3HAHWS, YMEHHS, OTHOIICHHUS, CIIOCOOHOCTH U
HarJlacy, U3rpaxJiane Ha YMEHUs 32 CaMOOIICHKa U caMOKOHTpou1. OIieHsBaHETO JIHEC He TpsOBa
na ObJie KOHKPETCH aKT HAKBJEC B Kypca, a poIleC Ha OBIIAJsSBAaHE HA 3HAHUS M YMEHHUS M UMa
Tpu (aszu:

» Mojies Ha OlICHSIBAHUTE KOMIICTCHIIHH;

» CHTyalluH, KOMTO ITO3BOJISIBAT HAOIIOACHUE HA JICMOHCTPUPAHETO HA KOMIICTCHIIMUTE;

» CcHCTeMa 3a KOJMYECTBCHO CHIIOCTABSHE Ha TMOJIyYCHH JO0Ka3aTeJICTBA M IMOCTaBSHE Ha

OIICHKAa.

OcHOBHHTE POJin B TO3M IMPOLEC Ca Ha OLICHABAHWA, HACTABHHUKA U OLCHUTEIIA, a HCTOBUTE Haii-
BaXXHHU MapaMCTpU Ca BAJIUAHOCT U HAJACKIHOCT. C’I)HICCTBYB&T pa3siindyHu BHUJOBC OLICHSABAHC,
BCCKHM CBHC CBOUTC NpCAUMCTBA W TPYAHOCTHU. HpquBaHeTo oucpraBa CbHIIO OCHOBHHUTC
MNPUHOUIIN 3a INIAHUPAHES U IPOBCIKAAHC Ha e(beKTI/IBHO OLICHABAHC M JaBa HACOKH 3a I/I360p Ha

OIlEHBYEH METO/I.
Karto ce mma mpenm Buja, ye pe3ydaTraT OT paboTara MmO Temara ca pa3pabOTeHU EIICKTPOHHU

CIMHUIMA 32 OIICHSABAaHE HAa KOMIICTCHIMH, B JIMTEPAaTypHHS 0030p OTAETHO Ca pas3rieiaHH

CbIIHOCT Ha KOMIICTCHIHUUTC H CHeHI/I(bI/IKaTa Ha OHICHABAHCTO MM, KAaKTO H CJIICKTPOHHOTO
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OLCHABAHC. CI/ICTeMaTI/BI/IpaHI/I ca BOACIIUTEC MOMCHTU IIpHU CB3JABAHCTO HA IPEHOCHUMMHTE

OLICHUTCIHU €AWHUIN, N3SICHCHHU B Ta3W 4aCT Ha TCOPECTUYHMA pa3a€yl Ha AUIJIOMHATa pa60Ta.

2. Hpoy%aHe HA CbBpEMEHHUMeE Memoou 3a OyeHsAeaHe

Pasrmemanm ca MeTomuTe caMOOILEHSBaHE, KOJIETHMATHO OleHsBaHe, 360 rpamyca oOpatHa
BpB3Ka, OLIEHSBAaHE Ha TPEJCTaBIHETO M oOleHsBaHe upe3 mnoprdomno. CrllecTByBa
pazHoOoOpa3re OT M3TOYHHWIM, B KOUTO T€3W METOJM Ca OMHCAHW W KPUTHUYHO aHAIM3UPaHHU.
Hampasenoto B auminomHata paboTa omucaHue He € MBIHO M HM3YepHaTeslHO, KakTO W He
00XBallla BCHYKH CHIIECTBYBAIIM METO/IH, HO B JJOCTAThUHA CTETCH MPEACTABI METOJNTE U JaBa
HACOKH 3a MpPUJIAraHeTo UM, HEOOXOIUMHM NPU NPOEKTUPAHE HAa METOJOJIOTUATA 32 OLICHSBAHE.
[To-nmeTaitnHo mpoydBaHe Ha CHBPEMEHHHUTE OLIGHUTEIIHW METOM C IIel Tpujlaraie B MporpaMu
3a W3rpakJIaHe Ha KOMIIETEHIMM OT BHCOK TOPSAABbK MOXE 1a ObJe HampaBeHO KaTo

MMpOABb/IDKECHHUC Ha pa60TaTa 10 TeéMara.

3. Kpamxo eveeoenue 6 npoexkmume 1*Teach /Yuumens — nosamop/ u TENCompetence

HoBoTo B Hactosmiara pabora e, 4ye TS € €IHO CBBP3BAILO 3BEHO MEXIY METOJOJOTUATa U
nuI0oTHOTO oOydeHue 3a marpaxkaane Ha WKT HaarpageHu ymeHus mo mpoekta YuuTens —
HOBATOP M TEXHOJOTWYHATAa WHPPACTPYKTYypa 3a OCHUTYpsiBAaHE Ha OOydeHHE, MPEAJIOKEHA OT
npoekt TENCompetence. [locouenu ca AONMpPHUTE TOUKU MEXYy ABaTa MPOEKTa, C KOETO Cce
JI0Ka3Ba, 4e € yMECTHO CH3/1aBaHETO Ha IIPEHOCHMH CPEACTBA 3a OLICHABAHE HA KOMIIETCHIIUUTE,
nebuHUpaHu B YUHUTENs — HOBATOpP, KOMTO MOraT jJa ObJaT M3MOJI3BaHM B CHCTEMara Ha

TENCompetence.

4. Onucanue na cmanoapmume IMS LD u IMS QTI

CrannaptsT 3a Mozenupane Ha yueOeH npouec IMS LD u 3a B3auMOM3MOI3BaEMOCT Ha JJaHHH,
cBbp3anu ¢ m3nutBane W oueHsBane IMS QTI ca ocrnoBHu 3a TENCompetence. OCHOBHUST
M3BOJI TIO OTHOIIIEHHE HAa MPOEKTUPAHETO Ha MeTonosorusaTa e, ye upe3d IMS QTI e moaxoasiio
Jla ce ONMUCBAT CTAHIAPTHU TECTOBE C M30MpaeMu OTrOBOPH, OKATO CHBPEMEHHHTE METOJH,
karo 360 rpaxyca oOpaTHa Bpb3Ka, OLIEHIBAHE HA MPEACTABIHETO U T.H ce Mozaenupat upe3 IMS

LD. To3u ctaHgapT € u3MoJ3BaH MpU Ch3AABAHETO HA OLCHUTEITHUTE €AUHULIH.
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5. Memooonozcus 3a oyenssane.

ToBa e smpoTo Ha mummoMHaTa pabora. Ommcana € KaTo ChbBKYIMHOCT OT KOHKPETHH METOAU U
CpEeICTBa, KOUTO ca MOJYMHEHHU Ha 00U yCIOBUS:
» oOydeHue U OICHSBAaHE Ca JIBa IapajeiHu, B3aUMHO-3aBHCEIIHN TIPOIIeca;
OIICHSBAHE B ITOAKPENA HA YUCHETO;
HaJIeXTHO, BAJIUAHO U CIIPaBEJIMBO OLIEHSBAHE;

XOJIMCTHYCH ITOAXO0J KbM OLCHABAHUA,

YV V V VY

AKTHBHO BKJIFOYBaHC Ha O6y‘-Ia€MI/IT€ B OLICHUTCIIHUTC ﬂeﬁHOCTH.

Mertoponorusita 3a OLEHSIBaHE HE MOKPUBA BCUYKH Ne(PUHUPAHM B YUHTENII — HOBATOP
KOMIIETEHIIMM U HE Ce€ OTJIMYaBa C Pa3HOOOpa3ue OT CPEIACTBA 3a OLEHSIBAHE 0 OTAEITHHUTE
KoMmreTeHIMKU. Chb3JaBaHETO Ha ILIMPOK CIHEKThP OT IMOAXOIM, CPEACTBA U MHCTPYMEHTH 3a
OIICHSBAHE HAa YMEHUATA OT IO-BHCOK INMOPSABK M3WCKBA MHOTO BpEME M YCWINSA U O4YEepTaBa

BB3MOXKHOCTH 32 ObJemna pabora 1o Te3u npooiaeMu.

Hpez[nomeHaTa MCTOAO0JIOTHA ACMOHCTpHUpPA U3IOJI3BAHCTO HA MCETOJUTC 360 rpaayca 06paTHa
BpPB3Ka, KOHTO O6XBaH_Ia CaMOOLCHABAHE U KOJICTHAJIHO OLCHABAHE 3a OLICHABAHC HAa YMCHHUATA
3a CKHIIHa paGOTa MU OLCHABAHC HA MPCACTABAHCTO B I[OMeﬁHa YMCHUA 3a yCTHA NPEC3CHTALUA.
Hpez[nara noaxoa u CbOTBETCH MHCTPYMCHT 3a TCKYIIO /KOpI/IFI/IpaHIO/ OLICHABAHEC I1IO y‘-IC6HI/I
COCHapuu B HOMCﬁHa I/IH(l)OpMaHI/IOHHI/I YMCHUS, KAKTO U HCTaﬁHHO pa3pa60TeH HHCTPYMCHT 3a
(bl/IHaJ'IHO OICHABAHC Ha BCHYKH KOMIICTCHIIMH. Pa3pa60TeHa € MCTOAMWKA 3a KOJMYCCTBCHO

OIMpCACIIAHC HAa PEIYJITATUTE U ITOCTABAHC HA OLICHKA.

[Ipennoxxenute B IUIUIOMHAaTa paboTa METOAM M MOJIXOJU C MHCTPYMEHTHTE M CpeJICTBaTa 3a
MpUJIAraHeTo UM Ca BHUMATEIHO U MPE3UIHO pa3paboTeHH CIOpe]] U3SICHEHUTE B TEOPETUIHHTE
OCHOBM TIOCTaHOBKHM, W3WCKBaHHS M yKazaHus. CHenuanHO BHUMAaHHE € OT/AEJICHO Ha SCHUS,
TOYEH U NpeLu3eH U3Ka3 Ha MPU3HALMTE 32 BJaJCCHE Ha KOMIIETEHLMUTE, KOUTO Ja U3pazsBaT
Ha0JII0/1aeMO TOBEICHNE, KAKTO M Ha HEABYCMHUCIICHOTO JAe(QUHHpaHE Ha KPUTEPUU 32 HUBO Ha
BlIaJiceHe Ha KommeTeHIMs. OLEHUTENHUTE NMAaKeTH ChABPKAT YKa3aHHs 3a IMPOBEXKIAaHE Ha
OLICHSIBAHETO M M3IOJI3BAHE HAa CHOTBETHUTE MHCTPYMEHTH, KAKTO U MHCTPYKIMU 3a 00paboTka
Ha pe3yjiTaTUTe, MOCTaBSHE Ha OLEHKAa M choOIIaBaHe Ha pe3ynrata. Karo HMHOBaTHBHU
MpEeNIOKEHUs] U MOMEHTH, 3aciy’aBallld HHTEpPeC B IPOEKTUPAHETO M Ch3aBaHETO Ha

OLCHABAHCTO MOraT a CC 1nmocovar:
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» JIBa paznuyHM MOJX0/1a B OLCHSIBAHE HA MPECTABIHETO HA YCTHA MIPE3CHTAIINS;

» Paszpaborena oOyumrenna 3amaua “Kak nma oOywyaBame wu3rpakgaHe Ha yMEHHUS 3a
OLICHSBAHE HA YCTHA MPE3CHTAIMS™ 3a IeJieBaTa rpyma OT MpernogaBaTeln — o0ydaeMu B
nuiotHoTo ob0yuyenue o UKT nanrpagenu ymenus;

» Texymo /xopurupamo/ OLEHSBaHE Ha Hampeabka HAa CTYJCHTHTE, IPOBEKIAHO
napajgenHo ¢ OOyYUTETHHTE NEHHOCTH 4pe3 yeAHAKBeHH (OpMyIsipu 3a HaOIroneHHe,
KOUTO OCBEH 0000IleHa OIEHKAa 3a BJaJIeeHe Ha YMEHHETO, JaBaT Bb3MOXKHOCT 3a
nogpoOHa oOpaTHa Bpb3Ka upe3 KOMEHTap KbM BCEKM IOKa3aTel 3a CTyAEHTCKa
aKTUBHOCT U Ype3 NMETCTENCHHA CKaJa (a He Ja/He) 3a OLIeHKa Ha Te3U I0Ka3aTellu;

» Pazpaboten cnuchbk oT 164 mpu3Hany 3a yMeHHs 3a paboTa B €KHII, KOMTO MO3BOJISBA
I'bBKaBO mpmiaraHe Ha Meton 360 rTpamyca oOpaTHa BpbB3Ka KbM OLICHSBaHE Ha
KOMIIETEHIIMUTE B TO3U JIOMEWH Upe3 Ch3/1aBaHe Ha Pa3IUYHU BHIIPOCHULIM U MOXE Ja ce
M3I0JI3Ba 32 MONOOpSABaHE HA MPEJIOKEHHUS MHCTPYMEHT 3a OLIEHKAa MO TO3M MeTon. B
ObpIeme CIUCHKBT MOXKE JAa Oble pedakTHpaH, NmojoOpeH M jnombiHeH. [logoOHu
CIHCHIM MOTaT Ja ObJaT n3pabOTEeHH 32 OCTAHAIUTE O0JACTH HAa KOMIICTCHILUH, KOETO
1€ YJIECHU Ch3AABAHETO HA OLICHUTEIHU HHCTPYMEHTH;

» OnensBane no Metox 360 rpagyca obparHa Bpb3ka B 1Be dasu: [IbpBo, moaroroska 3a
OLICHSBAaHE HAa yMEHHsTAa 3a paboTa B €KHII, KOTaTO BCHYKH YYaCTHHIM B Mpoleca
JIOTOBAPSAT W YTOUHABST BBHIIPOCHUKA, KPUTEPUUTE U MIPOLEAYpPATa, C KOETO CE OCUTYPsIBa
BaJIMJTHOCT U O€3MPUCTPACTHOCT HA OLEHSIBaHETO. BTOpO, olleHuTEIHA IpoLeTypa;

» IlpennoxeHn e MeTox 3a ompenessHe Ha HAAEXKIHOCTTA Ha OIEHsABaHeTO upe3 360
rpagyca oOpaTHa Bpb3Ka;

» MHorodyHKIMOHAICH HHCTPYMEHT 3a 0010 (UHATHO OIEHSABaHE Ha YMEHHS OT BHUCOK

MMOpsAABK.

Bceku onenutenen cueHapuii e onvcad B madiona Ha [*Teach 3a yueOHa 3amada. 3amaunte
ChC CBHIIPOBOXKIAIIUTE JTOKYMEHTH Ca IMaKETHPAaHH B NPEHOCHMHU OIICHUTEIHH CIUHHIHN 0
crangapt IMS LD. 3a nenra e uznonssan 6esmiaten copryep Reload Learning Design Editor

Version 2.1.2 wu Reload Learning Design Player Version 2.1.3 available at
http://www.reload.ac.uk. Tpu ot makerure - Oral Presentation Performance Assessment, How to
assess an oral presentation through checklist nu Oral Presentation Holistic Performance
Assessment ca MHCTaIMpaHW 3a TecTBaHe Ha wu3rpaxnganara mo mnpoekt TENCompetence
miatpopma Sled Learning Design Player developed by the Open University, The Netherlands at

http://galactus.upf.edu:8081/sled3/Logout.do. IIpeacTon TecTBaHETO HA OCTAHAIUTE MAKETH.
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MCTOI[OJ'IOFI/IHTa 3a OLCHABAHC € MHOBATHBHA 3a O6y‘{CHI/IeTO 10 IMpPOCKTa Yuurens — HOBATop.

Ts CJI€IBa Ja CbIIECCTBYBA U 1a CC pa3sBHBa B TsACHA BPb3Ka U 3aBUCUMOCT OT MECTOHOJIOTHATA 3a

oOyuenue. M3Boaw TO OTHONICHWE HAa HAMCKJTHOCT, BAIUTHOCT W e()EKTHMBHOCT Ha

p3.3pa6OTCHI/IT€ B JUIIJIOMHAaTa pa60Ta METOAU M CPEACTBA 3a OLCHABAHEC MOraT Aa 6’bI[aT

HaIPaBEHH CaMo CJieT MIOTHOTO MM TECTBAHE B pealieH yueOeH mpoliec.

B O606IIICHI/IC, CJICOHUTC KPUTHYHHU KOMCHTApH, U3BOAU U IPCIIOPBHKU 3a 61))161113 pa60Ta morart

na ObJaT HalPaBEHU:

>

CrpliecTByBaT METOJM 3a OIEHSIBaHE, KOUTO HE ca 00XBaHATH OT HacTosmara padora, a
HSKOW ca pasrienanu Oerio. M3cienBaneTro B Tazu o0nacT ¢ IieJd MPUIATaHETO UM B
MPOEKTUPAHOTO 0OYYEHHE TI0 MTPOEKT Y UHUTENsI — HOBATOp TPsiOBa Ja PO IBJIKHY;
[IpennoxenaTa METOIONIOTHS 32 OIICHSIBAHE € OTBOPEHA 3a IOMBIHEHUS U JOPA3BUBAHE;
Onucanure METOAM W CPEJICTBA MOTaT Ja ObJaT ajanTHpaHd B JPYrH O0JIaCTH Ha
KOMIIETEHIIMH OT KapTaTa Ha komneteHuute B [*Teach;

HeobOxomumMo € OWIOTHO TECTBAaHE HA  H3MOJI3BACMOCTTa HAa  OLECHBYHHS
WHCTPYMEHTAPUYM C TPynH 00ydaeMu;

Wncramupanero B Sled Learning Design Player Ha Tpu omeHuTenHH MakeTa IMoKasa
HSIKOW HECHOTBETCTBUSI MEXKAY (YHKIIMOHATHOCTTA Ha TuIaT(GopMaTa 1 MaKkeTUTe;
ITpencrou tectBane B Sled Learning Design Player Ha ocTananuTe npeHOCUMU €IMHULY;
CranmapteT IMS LD ¢ m3non3Ban camo Ha HUBO A. CIlieHapUHUTE Ha OICHUTCIHHUTE
3a/1auy TpeJoiiaraT Mojenpane Ha HuBa B u C 1 ToBa MoXke ja ObJie HalpaBeHO B
OBelE;

HetinocTuTe 1O 00paOOTBAHETO HA OICHUTEIHUTE PE3YJATaTH M ONPEICISIHETO Ha
OIICHKATa ca MOJCIIMPAHHU KaTo JSHHOCTH, U3IBJIHABAHHU OT poJisd. ToBa ca M3UNCIUTEITHHA
Mporeaypy W MoraT Jna ObJaT Cb3aJICHH MOIyIH B HWHpaACcTpyKTypaTa Ha

TENCompetence, KOUTO Jja TH peaInu3upar;

PabGoraTa mo Temara e HHTCPCCHA U YBJICKATCIIHA. Tsa e MMpeAU3BUKATCIICTBO, 3alIOTO 06XB3HI3

HOBOCTH H HpO6JIeMI/I, IMpoU3THYAIIUM OT AMHAMUKATa Ha CbBPEMCHHHSA KMUBOT U 06p8.30BaHI/Ie.

Tst MOXe J1a IOCTY»H 32 OCHOBA Ha T0-331hJI0OUYCHA U pa3IIUpeHa ObIelia HaydHa pabora.
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Ilpunooscenue 1

IIa6J10H 3a popmyJisip 3a HaG/II0/leHNEe HA PA00OTaTA MO Y4eOHH CLIEeHAPUH

Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to evaluate student’s activity, behaviour, skills and attitudes during
a specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion, please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed:

Subcompetence to be assessed:

Scenario/task/activity:

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

» Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.
Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.
Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.
Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.
Answer “5” - not applicable if you consider that the item is not applicable to the trained
in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling
the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.

YV VvV VY V

&9



Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Subskill:

Observable behaviour/skill: Tick

The student 1 2 3 4

Overall comments:

Please indicate your overall opinion about the level of proficiency of
Name of student:

on

Competency:
Subcompetency:

Please tick

[ ] Proficient in the subcompetency

[ ]  Demonstrates subcompetency, but needs improvement

[ ] Does not demonstrate subcompetency, needs training
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Ilpunooscenue 2

@opMyJasipd 32 TEKYLIO OLICHIBaHe HAa padorara mo y4eOHM CHEHApUHW 3a
u3rpaxkaane Ha ”HGOPMALMOHHM YMEHUS

Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to determine an
information problem

Scenario/task/activity: Armchair Adventure Traveller - Information

Problem Definition

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

» Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.
Answer “4” - not observed if the student does not demonstrate the stated

behaviour/skill/attitude.
Answer “5” - not applicable if you consider that the item is not applicable to the trained
in the lesson behaviour/skills/attitudes.

YV VYV VvV
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You are free to give comment or explain your answers on the line below each item. After filling
the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.

Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subskill: Determine the subject

Observable behaviour/skill: Tick

The student 1 2 3 4 5

- explains the need for information

- determines the knowledge domain, related to the
information problem

Overall comments:

Please choose:

[ ] Proficient in the subskill
[ ] Demonstrates subskill, but needs improvement

[ ] Does not demonstrate subskill, needs training

Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 2

Subskill: Distinguish various subjects within the subject

Observable behaviour/skill: Tick

The student 1 2 3 4 5

- puts questions that have some idea how they will be
answered

- puts questions that avoid single word or yes/no
answers
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Overall comments:

Please choose:

[ ] Proficient in the subskill
[ ] Demonstrates subskill, but needs improvement

[ ] Does not demonstrate subskill, needs training

Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 3

Subskill: Defines the limiting conditions of an information problem

Observable behaviour/skill: Tick

The student 1 2 3 4

- determines the kind of needed information

- decides on the format and the way of presentation of
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gathered information

Overall comments:

Please choose:

[l Proficient in the subskill
[ ] Demonstrates subskill, but needs improvement

[ ] Does not demonstrate subskill, needs training

Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 4

Subskill: Definition of the information problem within the assignment in a single report
Observable behaviour/skill: Tick

The student 1 2 3 4 5

- explains clearly the process of determination of the
subject of the assignment

Overall comments:

Please choose:

[ ] Proficient in the subskill
[ ] Demonstrates subskill, but needs improvement

[l Does not demonstrate subskill, needs training
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task §

Subskill: Report of how to teach definition of an information problem

Observable behaviour/skill: Tick

The student 1 2 3 4 5

- demonstrates understanding of the procedures for
definition of an information problem

- demonstrates understanding of the [*Teach
methodology /what is a scenario; what is a task; what
is a milestone/

- explains the benefits of teaching definition of ann
information problem using the [*Teach methodology

- identifies stages that may eventually hinder pupils’
efforts

- identifies ways /questions, additional resourses etc./
to support pupils during scenario activities

Overall comments:

Please choose:

[ ] Proficient in the subskill
[ ] Demonstrates subskill, but needs improvement

[ ] Does not demonstrate subskill, needs training

Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 6

Subskill: Working out an assignment, described with a scenario and tasks, based on the
[*Teach methodology

Observable behaviour/skill: Tick

The student 1 2 3 4 5

- writes scenario including active learning methods

- sets milestones consistent with pupils’ age and
experience

- sets tasks consistent with pupils’ age and experience
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Overall comments:

Please choose:

[l Proficient in the subskill
[l Demonstrates subskill, but needs improvement

[ ] Does not demonstrate subskill, needs training

Please indicate your overall opinion about the level of proficiency of
Name of student:

on

Competency: Information skills
Subcompetency: Ability to teach definition of an information problem

Please tick

[l Proficient in the subcompetency

in case you have more than two same answers about the previous subskills.

Please tick

[ ] Demonstrates subcompetency, but needs improvement

in case you have more than two same answers about the previous subskills.

Please tick

[l Does not demonstrate subcompetency, needs training

in case you have at least one same answer about the previous subskills.
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to use the found
information ethically and legally

Scenario/task/activity: Teach how to use the found information
ethically and legally

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to use the found information ethically and
legally

Observable behaviour/skill: Tick

The student 1 2 3 4 5

- demonstrates understanding of what plagiarism is

- demonstrates understanding of the negative effects of
plagiarism

- identifies and discusses issues related to privacy and
security in both the print and electronic environments

- identifies and discusses issues related to free vs. fee-
based access to information

- demonstrates understanding of intellectual property,
copyright, and fair use of copyrighted material

- uses properly a selected style for referencing and
citation

- posts permission granted notices, as needed, for
copyrighted material

- legally obtains, stores, and disseminates text, data,
images, or sounds

- able to develop a detailed and correct assignment for
using information ethically and legally

- generates ideas of how this process can be improved
in the classroom
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Overall comments:

Please indicate your overall opinion about the level of proficiency of
Name of student:

on

Competency: Information skills

Subcompetency: Ability to teach how to use the found information ethically and legally
Please tick

[l Proficient in the subcompetency

[]  Demonstrates subcompetency, but needs improvement

[ ] Does not demonstrate subcompetency, needs training
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to evaluate the found
information and readjust the search

Scenario/task/activity: Teach how to evaluate the found information

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to process the found information
Observable behaviour/skill: Tick

The student 1 2 3 4

- evaluates validity, accuarcy and objectivity of the
found information

topic

- determines timeliness of information in relation with
the topic

- determines whether information satisfies the research
or other information need

- decides on the quantity of information relevant to the
topic and the task

- determine whether the information contradicts or
verifies information used from other sources

- recognizes the cultural, physical, or other context
within which the information was created and
understands the impact of context on interpreting the
information

- narrows or broadens the search folloing the
evaluation results
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- receives better results in relevance with the
information quality after re-search

- able to develop a detailed and correct assignment for
evaluation of information

- generates ideas of how this process can be improved
in the classroom

Overall comments:

Please indicate your overall opinion about the level of proficiency of
Name of student:

on

Competency: Information skills

Subcompetency: Ability to teach how to evaluate the found information and readjust the search
Please tick

L] Proficient in the subcompetency

[ ]  Demonstrates subcompetency, but needs improvement

[ ] Does not demonstrate subcompetency, needs training
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to select and evaluate
information sources

Scenario/task/activity: Evaluate Information Resources

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to evaluate information sources
Observable behaviour/skill: Tick

The student 1 2 3 4

- identifies different information sources

- formulates evaluation criteria according to the subject
of the assignment

- narrows information sources following the criteria
applicable to the assignment

- decides on types of information useful for his/her
assignment

- able to develop a detailed and correct assignment for
evaluation of information sources

- generates ideas of how this process can be improved
in the classroom

Overall comments:

Please indicate your overall opinion about the level of proficiency of
Name of student:
on

Competency: Information skills
Subcompetency: Ability to teach how to select and evaluate information sources
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Please tick

[ ] Proficient in the subcompetency
[l Demonstrates subcompetency, but needs improvement
[]

Does not demonstrate subcompetency, needs training
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to process the found
information in order to reach a preset goal

Scenario/task/activity: Teach how to process the found information

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to process the found information
Observable behaviour/skill: Tick

The student 1 2 3 4

- demonstrates understanding of organising techniques
/concept mapping, list structures, tables, etc./

- presents information in a format that shows the
overall structure of the topic

- records all pertinent citation information for future
references

- organizes the content in a manner that supports the
purposes and format of the assignment

- integrates knowledge and skills transferred from prior
experiences to planning and developing the assignment

- reflects on and revises organisation and processing
methods

- able to develop a detailed and correct assignment for
processing information in order to reach a preset goal
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- generates ideas of how this process can be improved
in the classroom

Overall comments:

Please indicate your overall opinion about the level of proficiency of

Name of student:

on

Competency: Information skills

Subcompetency: Ability to teach how to process the found information in order to reach a preset

goal

Please tick

[l Proficient in the subcompetency

[ ]  Demonstrates subcompetency, but needs improvement

[ ] Does not demonstrate subcompetency, needs training
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to search systematically
by applying relevant searching techniques

Scenario/task/activity: Information Seeking Strategies

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to
relevant searching techniques

search systematically by applying

Observable behaviour/skill:

Tick

The student

1 2 3 4 5

- identifies different seeking strategies

- able to develop a detailed and correct assignment for
searchning systematically by applying relevant
searching techniques

- generates ideas of how this process can be improved
in the classroom

Overall comments:
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Please indicate your overall opinion about the level of proficiency of

Name of student:

on

Competency: Information skills

Subcompetency: Ability to teach how to search systematically by applying relevant searching

techniques

Please tick

[l Proficient in the subcompetency

[]  Demonstrates subcompetency, but needs improvement

[ ] Does not demonstrate subcompetency, needs training
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Observer’s assessment form

This form is to be filled by the observer during any class activities involving active learning
methods. The form helps you to assess student’s activity, behaviour, skills and attitudes during a
specific training on a competence or a set of competencies.

Observer can be a trainer /teacher assessment/ or a trainee /self and peer assessment/.

This form is to be used for formative assessment purposes. The form may be used more than
once with the same student. For example, it may be used before and after training to register
progress.

After completion please return to the assessed student. The student may use the feedback for
personnal development planning. The feedback, provided in this form may be included in a
portfolio.

Competence to be assessed: Information skill

Subcompetence to be assessed: Teaching the ability to localize and acquire
the found information

Scenario/task/activity: Teach how to localize and acquire the found
information

Observer’s name:

Observer’s position:

Student’s name:

Student’s role:

Date:

Please assess student’s activity, behaviour, skills and attitudes on the activities as detailed within
the lesson.

> Answer “1” - excellent if the student demonstrates the stated behaviour/skill/attitude and
is confident in his/her performance.

» Answer “2” - satisfactory if the student demonstrates the stated behaviour/skill/attitude
but not most of the time and is not quite confident in his/her performance.

» Answer “3” - not satisfactory if the student demonstrates the stated
behaviour/skill/attitude ocassionally and not sufficiently.

» Answer “4” - not observed if the student does not demonstrate the stated
behaviour/skill/attitude.

» Answer “5” - not applicable if you consider that the item is not applicable to the trained

in the lesson behaviour/skills/attitudes.
You are free to give comment or explain your answers on the line below each item. After filling

the table, please give your overall comments on the student’s performance and note the level of
mastering the competence.
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Legend: 1- Excellent; 2 — Satisfactory; 3 - Not satisfactory; 4 - Not observable; 5 - Not applicable

Task 1

Subcompetency/Subskill: Teaching the ability to
information

localize and acquire the found

Observable behaviour/skill:

Tick

The student

1 2 3 4 5

- recognise the need for information for any purpose
/academic, work, personal/

- demonstrates understanding that information can be
organised in themes/subject that influence the way it is
accessed

- match search tool /search engines, directories, on line
databases/ to information need

- uses specialised on line service to retrieve
information needed

- uses various search tools to retrieve information in a
variety of formats

- uses classification schemes /search log/ to locate
information resources

- selects among various techiques the most appropriate
for the topic one of extracting the needed information
/e.g. copy/paste, software function, audio/visual
equipment/

- able to develop a detailed and correct assignment for
searchning systematically by applying relevant
searching techniques

- generates ideas of how this process can be improved
in the classroom

Overall comments:
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Please indicate your overall opinion about the level of proficiency of
Name of student:

on

Competency: Information skills

Subcompetency: Ability to teach how to localize and acquire the found information
Please tick

[l Proficient in the subcompetency

[]  Demonstrates subcompetency, but needs improvement

] Does not demonstrate subcompetency, needs training

114




Ilpunooscenue 3

HNHcTpyMeHT 32 OLEHABaHe Ha NPEACTABAHETO HA YCTHA INpPe3CHTALMSA C
0oTOeJIA3BaHEe HA HHAMKATOPH

Oral Presentation Assessment Checklist

This assessment instrument is designed for performance assessment of a student
delivering an oral presentation. It assesses the student’s competence to sucessfully deliver a
spoken presentation and does not deal with presentation content. It can be used for formative
and summative assessment and may be an element of a portfolio.

Please fill in the data below and then check the relevant box for each sample performance
indicator.

Student’s name:

Student’s class:

Presentation title:

Time and place of presentation:

Type of assessment /formative or summative/:
Notes:

Oral presentation
Sample performance indicators

Aspect 1 Ability to select and order information

Yes | No

Purpose for discourse relevant to the context

Subject relevant to the speaker’s role, knowledge and interests

Topic narrowed and adapted to the purpose and time constraints

Treatment of the topic adapted to the context

Central message summarised in a manner consistent with the purpose

Appropriate support materials located

NI AN~

Supporting information selection based on the topic, purpose, audience and
setting

Aspect 2 Fluency in the language

Yes | No

8. | Correct grammer used
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9. | Standard pronunciation used
10. | Clear articulation
11. | Speech audible to entire audience
12. | Suitable vocabulary /few cliches, little jargon and repetition/
13. | Short, comprehensive sentences
14. | Few unfinished sentences
Aspect 3 Ability to structure and build up an oral presentation
Introduction:
Yes | No
15. | Title/topic made clear
16. | Purpose made clear
17. | Organisational framework made known to audience
18. | Unusual terms defined adequately
Body of presentation:
Yes | No
19. | Main points stated clearly
20. | Sufficient information and detail provided
21. | Sufficient periodic recapitulation
22. | Correspondence of presentation content to introductory framework
23. | Discourse flowed logically
Conclusion:
Yes | No
24. | Ending of presentation signalled adequately
25. | Main points summarised adequately/ideas brought to fruition
26. | Conclusion linked to opening
27. | Final message clear and easy to remember
Coping with questions:
Yes | No
28. | Whole audience searched for questions
29. | Questions addressed in order
30. | Questions handled adeptly
31. | Full audience addressed with answers
Aspect 4 Ability to design an oral presentation
Yes | No
32. | Organisational pattern appropriate to the topic, purpose, audience and
setting
33. | Organisational pattern includes clarification of information and facilitation of
receivers’ understanding
34. | Language appropriate to the topic, purpose, audience and setting
35. | Word choice promoting the purpose, creating and maintaining interest and
enhancing speaker’s credibility
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36. | Word selection avoiding racism, sexism and other form of prejudice
37. | Transitions used to establish connectedness, to signal movement from one
idea to another and to clarify relationships among ideas
38. | Appropriate/adequate use of examples or anecdotes
39. | Presentation within the time limit
Aspect 5 Ability to make correct references and citations
Yes | No
40. | All sources reffered correctly
41. | Citations made to support an argument or an idea
42. | References and citations relevant in time and place within the presentation
43. | Unexcessive use of references and citations
44. | Citations not too long
45. | References and citations consistent with the purpose, topic and subject matter
Aspect 6 Ability to use a presentation tool properly
Yes | No
46. | Presentaion tool consistent with the purpose and topic
47. | Visual aids clearly visible to entire audience
48. | Overhead, slide projectors etc. operate correctly
49. | Speaker familiar with own visual aids
50. | Lucid and understandable visual aids and/or handouts
51. | Effective use made of visual aids and/or handouts
52. | Unobtrusive use of notes
Aspect 7 Ability of public speaking
Yes | No
53. | Dressed appropriately, tidy and free of distracting features
54. | Speaker appeared confident and purposeful
55. | Presentation directed to all parts of audience
56. | Eye contact held with audience throughout presentation
57. | Full text not read
88. | Good use of time without rushing at the end
59. | Addresses audience with courtesy and respect
60. | Nonverbal behaviour supports the verbal message
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Please, process your answers to grade the student’s performance:

Some indicators are considered basic, the others are supplementary. Basic indicators and
supplementary indicators are processed differently.

Basic indicators numbers: 3, 4, 11, 12, 16, 22, 27, 30, 32, 39, 40, 45, 51, 57, 58.
Basic indicators are given in italic font style.
Supplementary indicators are all the rest.

Please count your positive answers to the basic and to the supplementary indicators and note the
results:

A number of positive responses to basic indicators —

b number of positive responses to supplementary indicators —

Please calculate scores:

X score basic indicators — a*s50/15=

y score supplementary indicators — b *50/45=

Total score = X +y =
Total score rounded to an integer =

Please determine the grade according to the following table:

Score Grade

80 and above Excellent 6
60 - 79 Very good 5
40 - 59 Good 4
20-39 Mean 3
below 20 Failed 2

Please state student’s final grade:
Date:
Assessor’s name:

Assessor’s sign:
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Ilpunooscenue 4

I/IHCprMeHT 3a XOJHCTHYHO OL¢HABAHEC Ha MNPEACTABAHETO Ha YCTHA

Nnmpe3cHTanus

Oral Presentation Holistic Assessment

This is an assessment instrument designed for a holistic performance assessment of a
student’s oral presentation. The overall effect that the presentation has on the audience is
important. It assesses the student’s competence to sucessfully deliver a spoken presentation and
does not deal with presentation content. It can be used for formative and summative assessment

and may be an element of a portfolio.
Please fill in the data below:

Student’s name:

Student’s class:

Presentation title:

Time and place of presentation:

Type of assessment /formative or summative/:

Notes:

Please use the following sheet for feedback on the presentation:

Criteria

Comment

Ability to select and order information

Relevant purpose, topic specified and
adapted, adequate treatment of the topic,
appropriate supporting information,
more...
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Fluency in the language

Speech audible to all listeners, suitable
vocabulary, correct grammer and
pronunciation, comprehensible sentences,
more...

Ability to structure and build up an
oral presentation

Differentiated and well structured in time
and content introduction, body of
presentation and conclusion, adept
coping with questions, more ...

Ability to design an oral presentation

Appropriate organisational pattern to
include clarification and facilitation of
listeners’ comprehension, word choice
consistent with the context and
promoting speaker’s credibility, adequate
use of transitions and examples,
presentation within the time limit,
more...

Ability to make correct references and
citations

References and citations relevant to the
context, reffered correctly, not too long
and not too much, more...
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Ability to use a presenation tool
properly

Appropriate choice of presenation tool,
operating correctly, clearly visible to all,
understandable visual aids and handouts
used effectively, notes used discretely,
more...

Ability of public speaking

Speaker is tidy and free of distracting
features, appears confident and addresses
the public with respect, presentation
directed to all with eye contact to the
whole audience, full text not read, good
use of time, more ...

Please use the following sample holistic scoring guide to help you to decide on the
student’s final grade:

Excellent 6:
» A purposeful and meaningful presenation that meets the need for and level of knowledge
of the audience.

» Information selected and ordered carefully to support a well defined purpose.

» Presentation design consistent with the context, enhancement of listeners’ comprehension
included, appropriate vocabulary chosen.

» Presenation structure is clear, focused and coherent with differentiated and correct
introduction, body and conclusion, with logical and fluent transitions.

» The speaker is appropriately dressed, demonstrates superior control of diction and
presence, keeps eye contact with the whole public, addresses audience with respect,
shows confidence and comfort with the topic, copes with all questions with expertise and
addresses answers to all.

» Proper presenation tool with effective use of well prepared visual aids/handouts.

» Timely and relevant citations with all sourses reffered correctly.

» Effective use of time within the time limit.

» May have few minor flows.

Very good 5:
» An interesting presenation with clear purpose.
» Information selected and ordered in relevance with the topic.
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vV VVV Vv V¥V V ¥V VY V VVV YVVV VY

YV VY

VVVY V¥V

Organisational pattern is appropriate to the context, the structure is clear including
introduction, body and conclusion, which may have some flaws in content and propotion,
transitions may be fuzzy or missing.

The speaker is tidy and courteous and demonstrates eye contact with the audience, not
necessary all the time and with everybody, speaks up using suitable vocabulary, but may
falter slightly.

The speaker is familiar with the presented information and copes with the questions.
Adequate use of a presenation tool with effective use of visual aids/handouts, there may
be some trivial remarks to preparation of visual aids/handouts.

Relevant citations with, sourses reffered correctly.

Rational use of time within the time limit.

Has a few flaws.

Good 4:

The purpose may be inapprehensible, although it is not missing.

The topic may not be quite well narrowed and adapted to the context.

Information is selected and ordered in relevance with the topic, but may be too few or too
excessive.

Organisational pattern is appropriate to the context, but the presenation structure may be
incoherent.

Introduction, body and conclusion are distinguished, but they may be fuzzy or
disproportionate.

The speaker makes a good first impression, but may fail in the attempt to address all the
public or to maintain eye contact or reads parts of the text.

Shows familiarity with the topic, but may not explain all terminology or vocabulary used
may not be well adapted to the context.

May not be able to create or maintain interest or may not promote listeners
understanding.

Uses a presentation tool adequately, but visual aids may not be lucid and understandable,
or may not support discourse properly, or may not be visible to all the audience.

May not be able to provide detailed answers to questions or may not answer all questions.
May have some mistakes with references.

Presenation is within the time limit, but time may not be used rationally, for example
slow at first, then rushing at the end or leaves issues/slides/ unexplained.

Has flaws.

Mean 3

Purpose may be ill-defined or missing.

Topic and its treatment may not be adapted to the context.

May demonstrate weakness in selection and ordering information.

May demonstrate problems in design and structuring — inappropriate organisational
pattern; introduction, body and conclusion mixed or inconsistent.

May not take care of the public interest and comprehension, vocabulary may not be
suitable.

May not demonstrate confidence and credibility.

May fail in answering questions.

May read a great deal of the text.

Sources may not be reffered correctly.

122



Presentaion tool may not be propely chosen or visual aids may be underdeveloped.
Presentation may not be within the time limit — too short or exceeds time.
Has significant flaws.

Y VV

Failed 2

Demonstrates serious inadequacy in more than half of the areas, specified for mean 3.
Shows considerable weakness in design, presentation so underdeveloped as to suggest
incompetence or does not evidence preparation at all.

Incapable of public speaking — unsuitable wording, slang, faltering, inability to express
and explain thoughts.

No presenation tool, no references/citations.

Speaker is not aware of timing.

YVV VYV VYV

Overall comments:

Please state student’s final grade:
Date:
Assessor’s name:

Assessor’s sign:
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Ilpunoscenue 5

OOyunTesHa 3a7aya 3a OpPraHu3MpaHe M NPOBEXKJIaHe HA OlEHsSBaHe Ha
NpPeACTABSIHETO HA YCTHA Npe3eHTalus Ype3 0T0e/IsI3BaHe HA HHAUKATOPH

Task: How fto Assess Oral Presenation
Through Checklist

Title*': Assessing Oral Presenation Through Checklist No?

Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria Language*:
English

Used in scenario(s)’:

Description (100-300 symbols)*:

Teacher trainees will learn by doing how apply assessment criteria formulated as
sample performance indicators to assess performance of an oral presenation, using a
given checklist instrument. They will reflect on evidencing a successful performance,
understanding and recognition of availability of indicators in a performance and will
develop critical thinking and evaluation abilities.

Age**: Duration*®: Subject(s)*:

ICT enhanced skill(s)**: Teaching oral presenation

Active learning method*’: Learning by doing, Assessment

Learning objective: To be able to assess an oral presenation

Prior knowledge and skills: Teaching oral presenation

Type of work*: O individual X group

Result / Product:

A previously prepared oral presentaion assessed via oral presentaion assessment
checklist.

Reflection on the process.

! Fields marked with * are obligatory (they are used as meta-data).

? The internal number of this item in the repository; assigned automatically

? The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

% in years (an interval can be specified, e.g. 12 — 14)

% in hours/days/months

% selected from a list (multiple selection is possible)

7 selected from a list
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Process:

Play 1: Oral presenation assessment

Desire learning | Role : Acts : Activities: Environment :
outcome/objective:
Setting context of | Teacher | Preparation |A  teacher| QOral  Presenation
the assessment | trainee for the | trainee IS | Assessment
procedure and assessment | appointed as a | Checklist
distribution of roles. | gpeaker | procedure. | Speaker, Presentation Tool
Distribution Whrcgse
erfomance
Listener | Of rOles. \F,)Vm be|/ A synchronous
assessed. The | conference system/
Assessor speaker
prepares for
Moderator the
Teacher presenation.
Another
teacher
trainee is
appointed as a
moderator.
Listeners are
asked to give
at least one
comment or
question to the
speaker.
Assessors
receive
checklists and
get ready.
Times of
presenation
and questions
are set. This
process is
coordinated by
the teacher.
Analitical judgement | Teacher | Presenation | The  speaker | Oral Presenation
of presenation | trainee: presents Assessment
performance information  to | Checklist
Speaker the listeners. Presentation
The assessors )
_ observe the | Presentation Tool
Listener performance Visual aids /
and fill in the | handouts
Assessor assessment
instruments.
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Analitical judgement
of presenation
performance

Teacher
trainee:

Speaker
Listener
Assessor

Moderator

Questioning

The moderator
leads the
follow up
discissuion.
The listeners
ask questions
or make
comments.
The speaker
replies. The
assessors
observe the
performance
and fill in the
assessment
instruments.

Oral Presenation
Assessment
Checklist

Presentation
Presentation Tool

Visual aids /
handouts

Assessment

Teacher
trainee

Assessor

Assessment

The assessors
complete the
checklists and
grade the
performance.
Then upload
files.

Oral Presenation
Assessment
Checklist

Communication of
results

Teacher

Summary

The teacher
uploads
announcement
the grades
and
generalises
the
assessment
results.

Feedback option

Reflection the

process

on

Teacher
trainee

Reflection

The trainees
write down a
free style
reflection

Personal journal for
notes

Sharing reflection

Teacher
trainee

Teacher

Group
discussion

The
participants
share thoughts
and
impressions
from the
assessment
procedure.
They discuss

how this
process can
be refined.

A synchronous
conference system
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Tools (Hardware & Software): Presenation tool

Resources: Presentation;
Oral Presenation Assessment Checklist;
Personal journal for notes

Student Assessment:
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ICT Enhanced skills

Information skills

O

O

O

ability to determine an information
problem

ability to determine the relevance of
an information source

ability to search systematically by
applying relevant searching
techniques

ability to locate and retrieve
information

ability to evaluate information

ability to process information

effectively, in order to reach a preset
goal

ability to use the information ethically
and legally

Project working skills

O
O

OO0O00OoOoao

ability to make a planning

ability to identify tasks and divide
tasks into subtasks

ability to communicate internally
ability to communicate externally
ability to keep track of the progress
ability to integrate results
ability to report results

ability to use the proper
properly

tools

Team working skills:

OO0O00OoOoao

O

ability to communicate internally
ability to communicate externally
ability to give feedback

ability to receive and utilize feedback
ability to resolve conflicts

ability to support the team loyally, as
a good colleague

ability to bear responsibility

Presentation skills

Written presentation

O ability to select and order
information

O good command of the language

O ability to structure and build up a
report

O ability to lay-out a report

O ability to make correct references
and citations

O ability to use a word-processor
properly

Oral presentation

> abilty to select and order
information

» fluency in the language

» ability to structure and build up an
oral presentation

» ability to design an oral
presentation

> ability to make correct references
and citations

> ability to use a presentation tool
properly

» ability of public speaking

Web presentation

O ability to select and order
information

O good command of the language

O ability to build up a web
presentation

O ability to design a hyper structure

O ability to make correct references,
citations, and links

O ability to use a web publishing tool
properly

O ability to select and use multimedia
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Active learning methods

OooooOooag

Project based learning
Problem based learning
Experiential learning (learning by doing)

Case Based learning
Game based learning
Other _assessment (specify)
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Ilpunooscenue 6

OunenuTesiHa 3a7a4a 3a Ol¢eHABAHE HA NPECACTABAHETO HA YCTHA NMPE3CHTAIIUA
qpe3 0oTOe/ISI3BaHe Ha HHAHKATOPHU

Task: Oral Presenation Performance
Assessment

Title*®: Oral Presenation Performance Assessment via Checklist No’

Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria Language*: English

Used in scenario(s)"’:

Description (100-300 symbols)*:

The assessment is designed for performance assessment of a student delivering an
oral presenation. The assessment instrument used assesses only the student’s
competence to successfully deliver a spoken presenation and does not deal with the
presenation content. If content is subject to assessment, another instrument should be
used. The assesment can be formative or summative.

Age*': Duration*'?: Subject(s)*:

ICT enhanced skill(s)*"*: Oral presenation skills

Active learning method*'*: Assessment

Learning objective: Assessing an oral presenation performance

Prior knowledge and skills: Oral presenation skills

Type of work*: X individual O group

Result / Product:
A grade on a previously prepared oral presentaion.

Process:
Play 1: Oral presenation assessment

¥ Fields marked with * are obligatory (they are used as meta-data).

° The internal number of this item in the repository; assigned automatically

' The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

""in years (an interval can be specified, e.g. 12 — 14)

2 in hours/days/months

" selected from a list (multiple selection is possible)

" selected from a list
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Desire learning
outcome/objective:

Role :

Acts :

Activities:

Environment :

Preparation for the
assessment

Student

Assessee

Preparation

The assesee
prepares a
discourse for
assessment
taking into
account
performance
criteria,
specified in
the
assessment
instrument.

Oral Presenation
Assessment
Checklist

Presenation tool

Setting context of
the assessment
procedure and
distribution of roles.

Student

Assessee

Listener

Moderator
Teacher

Assessor

Preparation
for the
assessment
procedure.
Distribution
of roles.

The assessee
prepares for
the
presenation.
Moderator
from the
student group
is appointed.
Listeners are
asked to give
at least one
comment or
question to the
assessee.
Assessor
reads
checklist and
gets ready.
Times of
presenation
and questions
are set. This
process is
coordinated by
the teacher.

the

Oral Presenation
Assessment
Checklist

Assessment

Student

Assessee

Listener
Teacher

Assessor

Presenation

The speaker
presents
information to
the listeners.
The assessor
observes the
performance
and fills in the
assessment
instruments.

Oral Presenation
Assessment
Checklist

Presenation
Presention tool

Visual aids /
handouts
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Assessment

Student

Assessee

Listener

Moderator
Teacher

Assessor

Questioning

The moderator
leads the
follow up
discissuion.
The listeners
ask questions
or make
comments.
The speaker
replies. The
assessor
observes the
performance
and fills in the
assessment
instruments.

Oral Presenation
Assessment
Checklist

Presentation
Presentation Tool

Visual aids /
handouts

Scoring

Assessor

Scoring

The assessor
completes the
checklist and
grades the
performance.

Oral Presenation
Assessment
Checklist

Final grade

Assessor

Reporting
results

The assessor
notifies the
assessee
about the
result.

Oral Presenation
Assessment
Checklist

Tools (Hardware & Software): Presenation tool

Resources: Presentation;
Oral Presenation Assessment Checklist;

Student Assessment:
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ICT Enhanced skills

Information skills

O

O

O

ability to determine an information
problem

ability to determine the relevance of
an information source

ability to search systematically by
applying relevant searching
techniques

ability to locate and retrieve
information

ability to evaluate information

ability to process information

effectively, in order to reach a preset
goal

ability to use the information ethically
and legally

Project working skills

O
O

OO0O00OoOoao

ability to make a planning

ability to identify tasks and divide
tasks into subtasks

ability to communicate internally
ability to communicate externally
ability to keep track of the progress
ability to integrate results
ability to report results

ability to use the proper
properly

tools

Team working skills:

OO0O00OoOoao

O

ability to communicate internally
ability to communicate externally
ability to give feedback

ability to receive and utilize feedback
ability to resolve conflicts

ability to support the team loyally, as
a good colleague

ability to bear responsibility

Presentation skills

Written presentation

O ability to select and order
information

O good command of the language

O ability to structure and build up a
report

O ability to lay-out a report

O ability to make correct references
and citations

O ability to use a word-processor
properly

Oral presentation

> abilty to select and order
information

» fluency in the language

» ability to structure and build up an
oral presentation

» ability to design an oral
presentation

> ability to make correct references
and citations

> ability to use a presentation tool
properly

» ability of public speaking

Web presentation

O ability to select and order
information

O good command of the language

O ability to build up a web
presentation

O ability to design a hyper structure

O ability to make correct references,
citations, and links

O ability to use a web publishing tool
properly

O ability to select and use multimedia
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Active learning methods

OooooOooag

Project based learning

Problem based learning

Experiential learning (learning by doing)
Case Based learning

Game based learning

Other _assessment (specify)
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Ilpunoscenue 7

OuneHuTeIHA 3a7a4a 32 XOJMCTUYHO OLIEHSIBAHE HA npeacrTaBaHEeTO HA YCTHA
Nnmpe3ceHTanunus

Task: Oral Presenation Holistic
Performance Assessment

Title*'°: Oral Presenation Holistic Performance Assessment No'¢

Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria Language*: English

Used in scenario(s)"”:

Description (100-300 symbols)*:

The assessment is designed for for a holistic performance assessment of a student’s
oral presentation. The overall effect that the presentation has on the audience is
important. The assessment instrument used assesses only the student’s competence to
successfully deliver a spoken presenation and does not deal with the presenation
content. If content is subject to assessment, another instrument should be used. The
assesment can be formative or summative.

Age*": Duration*'®: Subject(s)™:

ICT enhanced skill(s)**’: Oral presenation skills

Active learning method**!; Assessment

Learning objective: Holistic assessment of an oral presenation performance

Prior knowledge and skills: Oral presenation skills

Type of work*: X individual O group

Result / Product:
A grade on a previously prepared oral presentaion.

Process:
Play 1: Oral presenation holistic assessment

'3 Fields marked with * are obligatory (they are used as meta-data).

' The internal number of this item in the repository; assigned automatically

' The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

' in years (an interval can be specified, e.g. 12 — 14)

' in hours/days/months

2% selected from a list (multiple selection is possible)

*! selected from a list
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Desire learning
outcome/objective:

Role :

Acts :

Activities:

Environment :

Preparation for the
assessment

Student

Assessee

Preparation

The assesee
prepares a
discourse for
assessment
taking into
account
performance
criteria,
specified in
the
assessment
instrument.

Oral Presenation
Holistic Assessment

Presenation tool

Setting context of
the assessment
procedure and
distribution of roles.

Student

Assessee

Listener

Moderator
Teacher

Assessor

Preparation
for the
assessment
procedure.
Distribution
of roles.

The assessee
prepares for
the
presenation.
Moderator
from the
student group
is appointed.
Listeners are
asked to give
at least one
comment or
question to
the assessee.
Assessor/s/
reads the
assesssment
instrument
and gets
ready. Times
of presenation
and questions
are set. This
process is
coordinated
by the
teacher.

Oral Presenation
Holistic Assessment

Assessment

Student

Assessee

Listener
Teacher

Presenation

The speaker
presents
information to
the listeners.
The
assessor/s/
observes the

Oral Presenation
Holistic Assessment

Presenation
Presention tool

Visual aids /
handouts
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Assessor

performance
and writes
down notes in
the comments
section of the
assessment
instrument.

Assessment

Student

Assessee

Listener

Moderator
Teacher

Assessor

Questioning

The
moderator
leads the
follow up
discissuion.
The listeners
ask questions
or make
comments.
The speaker
replies. The
assessor/s/
observes
performance
and writes
down notes in
the comments
section of the
assessment
instrument.

Oral Presenation
Holistic Assessment

Presentation
Presentation Tool

Visual aids /
handouts

Scoring

Assessor

Scoring

Activity
structure
/selection/:
1. The
assessor
completes
filling the
assesment
instrument
and grades
the
performance.
2. The
assessors
complete
filling the
assesment
instrument,
share opinion
and take a
decision on
the final

Oral Presenation
Holistic Assessment
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grade.

Final grade

Assessor

Reporting
results

The assessor
/s/ notifies the
assessee
about the
result.

Oral Presenation
Holistic Assessment

Tools (Hardware & Software): Presenation tool

Resources: Presentation;
Oral Presenation Holistic Assessment

Student Assessment:
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ICT Enhanced skills

Information skills

O

O

O

ability to determine an information
problem

ability to determine the relevance of
an information source

ability to search systematically by
applying relevant searching
techniques

ability to locate and retrieve
information

ability to evaluate information

ability to process information

effectively, in order to reach a preset
goal

ability to use the information ethically
and legally

Project working skills

O
O

OO0O00OoOoao

ability to make a planning

ability to identify tasks and divide
tasks into subtasks

ability to communicate internally
ability to communicate externally
ability to keep track of the progress
ability to integrate results
ability to report results

ability to use the proper
properly

tools

Team working skills:

OO0O00OoOoao

O

ability to communicate internally
ability to communicate externally
ability to give feedback

ability to receive and utilize feedback
ability to resolve conflicts

ability to support the team loyally, as
a good colleague

ability to bear responsibility

Presentation skills

Written presentation

O ability to select and order
information

O good command of the language

O ability to structure and build up a
report

O ability to lay-out a report

O ability to make correct references
and citations

O ability to use a word-processor
properly

Oral presentation

> abilty to select and order
information

» fluency in the language

» ability to structure and build up an
oral presentation

» ability to design an oral
presentation

» ability to make correct references
and citations

> ability to use a presentation tool
properly

» ability of public speaking

Web presentation

O ability to select and order
information

O good command of the language

O ability to build up a web
presentation

O ability to design a hyper structure

O ability to make correct references,
citations, and links

O ability to use a web publishing tool
properly

O ability to select and use multimedia
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Active learning methods

Project based learning

Problem based learning

Experiential learning (learning by doing)
Case Based learning

Game based learning
assessment (specify)
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Ilpunooscenue 8

IIpu3Hanu 3a Bi1aJieeHe HA YMEHUSATA 32 pad0oTa B CKHUII

I Ability to communicate internally

1

adapts to others’ style of communication, keeping his/her own
individuality

2

establishes credibility

W

selects the right channel of communication, verbal channels including
face-to-face meeting, telephone and videoconferencing and written
channels including letters, emails, reports and instant messaging

able to use IT communicators

listens carefully without interrupting

is an effective, articulate speaker

RN Ko RV, N

chooses a possitive, tactful tone, remains self-controlled and polite even
when others are hard to convince

adjusts arguments to the audience, takes teammates’ prior knowledge into
account

9

refers to the human aspect and emotions

10

remains to the point and outcome oriented

11

is rational

12

expresses thoughts, ideas, feelings one by one, not all together at the same
time

13

is able to point out strong arguments to his/her ideas and proposals

14

listens attentively

15

repeats back or summarises to ensure if had fully understood everything

16

exhibits interest to take part in a discussion

17

identifies the right moment to take part in a discussion

18

shows evidence of understanding

19

uses appropriate nonverbal behaviours like smiles, gestures, eye contact,
posture

20

asks clarifying and pertinent questions

21

keeps communication streamlined

22

interacts with all team members

23

considers receiver’s ideas and feelings that may influence their
understanding of the message and their response

24

supports viewpoints by facts, visual aids etc.

25

formulates sensible, logical and persuasive arguments

26

effecively assert him/herself

27

uses appropriate supportive tools

28

demonstrates understanding of the power of langiuage

29

creates and maintains interest

30

identifies and uses transitions from one idea to another

31

displays self-awareness as a communicator

IT Ability to communicate externally
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makes a good first impression being calm, confident and smily and shows
a possitive attitude

selects the most appropriate and effective medium for communicating

knows his/her audience

demonstrates competence and comfort with information

demonstrates technical skills to use IT communication means

writes with correct a spelling, grammer, punctuation, wording and style

obeys writing letters rules

R[N N ||

creates a written message according to the intended receiver /able to
choose the righr wording and style/

organises a written message with relevant backgroung, current
information, information flows logically /each idea proceed logically to
the next/

10

avoids abundant wording, sentences kept short and clear

11

produces a clear and concise message with no points to be misunderstood
or misinterpreted, the massage does not raise unanswered questions, it
makes the point to get across the receiver

12

outlines the expected action — written answer, return call, visit or other

13

includes full and correct contact information in a written message

14

writes email subject lines in a few well-chosen words, informing exactly
what the email is about

15

writes separate emails on each subject in the cases when communication
is about several matters

16

covers an issue thoroughly, without overdoing it

17

assess the communication context and adapt to the audience

18

identify others’ level of receiptivity

19

communicates in a strightforward manner, even when dealing with
sensitive topics

20

directs audience to main ideas

21

selects words that avoid sexism, racism and other forms of discrimination

22

pays attention to feedback, which is crucial to ensuring the audience
understood the message

I Ability to give feedback

summarises output, then checks for understanding

1dentifies the core element of an issue

gives constructive feedback to the team members

summarizes the central message in a manner consistent with the topic

promotes receiver’s understanding

distinguishes ideas funadamental to the main topic

NN N[ BV

demonstrates awareness that one’s knowledge, experience and emotions
affect receiving feedback

adapts to changes in audience characteristics

recognise when it is inapproprate to speak

10

answer questions concisely and to the point

11

communicates information that is timely and relevant to the audience

12

shapes feedback according to the expected impact
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13

able to offer constructive criticism

14

considers receiver’s readiness for feedback

15

recognise when another does not understant

16

encourages selfreview

17

gives a descriptive feedback, rather than evaluative

18

gives a timely and to the purpose feedback

19

outlines positive points

20

suggests what could be done differently

21

gives prioritised and focused feedback, provides examples and avoids
overloading

22

checks if feedback is understood

23

avoides negative feedback in public

24

provides analitical feedback, avoids expressing feelings and biases

25

gives descriptive and non-judgemental feedback, focuses on the actions
not the individual

26

gives balanced feedback, good work praised and areas for improvement
pointed out

IV Ability to receive and utilise feedback

insists on keeping up with the objective data

demonstrates ability to accept objections and rejections

copes with his/her emotional reactions with asking for clarification or for
more information

demonstrate awareness that each person has a unique perspective

distinguishes between the intellectual and emotional component of
feedback

determines prevailing component, intellectual or emotional, of feedback

analyses feedback information in order to draw conclusions

assess acceptability of evidence

identify when nonverbal signals are irrelevant to the spoken message

identify and manage misunderstanding

allow others to express different views

distinguishes facts from opinions

distinguish main points from supporting details

describe and summarise viewpoints different from his/her own

able to receive constructive criticism

is receptive — listens or reads carefully

seeks clarification if appropriate

asks for examples of his/her behaviour if they are not offered

avoids reacting defensively or trying to justify him/herself

respects other person’s experience

acknowledges and thanks the person for the feedback

evaluates feedback before responding

makes choice what to do with the information

suppresses immediate emotional reacton of denying

V Ability to resolve conflicts
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faces problems and does not take it in bad part

able to find out solutions, that serve most of the parties

identify conflict situations

demonstrates flexibility in changing team roles

identifies trades and power in a conflict situation

identifies alternatives and expected outcomes in a conflict situation

identifies possible solutions and consequences in a conflict situation

RN QA[ NN | |W(N—

understands and implements different methods of building group
consensus

9

undertakes a prior preparation depending on the scale of the conflict

10

is as much detached as possible

11

keeps the rational basis of a dispute

12

makes sure that good relationships are a first priority in a dispute

13

keeps people and problems separated

14

identifies important issues or problems, draws conclusions

15

listens to all points of view with an open mind

16

pays attention to the interests that are being presented

17

listens first then talks

18

sets out the facts

19

explores options together with the team members

20

is able to negotiate and compromise

VI Ability to support team loyally

demonstrates committment to the team cause

works toward achievement of the team goal

shares understanding of the team goal

puts team goal before his/her own one

shows consideration for other team members

promotes good relationship within the team

able to suppress emotional reaction that may hinder teams work

RN QA[N N | B[ W[ —

considers the pros and cons, as well as short and long-term consequences
of decisions

9

makes current job-related information readily available to the others

10

exhibits interest to take part in a discussion

11

solicit ideas, suggestions and opinions from others

12

underlines the benefits of his/her proposals for the team

13

gives others opportunity and time to express themselves

14

acknowledges the other’s ideas

15

respects individual differences

16

keeps group discussions relevant and focused

17

defend position with evidence and reasoning

18

respect others’ rights and stand up for his/her own right

19

motivates others to participate and work effectivelly as a team

20

responds to requests appropriately

21

offers help spontaneously to team fellows

22

sensitive to the needs and wishes of others

VII Ability to bear responsibility
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1 shares information necessary for the team to reach preset goals

2 identifies a task

3 contributes to setting team goals

4 readily takes up responsibility

5 is reliable in performing tasks assigned

6 demonstrates understanding what is expecting from him/her

7 demonstrates understanding about team roles and respective
responsibilities

8 conforms with the common decision

9 identifies time needed to perform a personal task within the team

10 outlines actions needed to perform a personal task within the team

11 aware of his/her own capabilities

12 seeks help from others

13 is enthusiastic and committed to the team's purpose

14 is honest and keeps any confidential information behind closed doors

15 shares responsibility to rotate through other team roles

16 shares knowledge and expertise and not withhold information

17 fulfills duties in between meetings

18 respects the opinions and positions of others on the team, even if the
person has an opposing view or different opinion

19 demonstrates responsibility within his/her team role
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Ilpunooscenue 9

BbBenenne B merona 360 rpagyca oueHsiBaHe

360 Degree Assessment Introduction

In your daily life you certainly know of some friends who think they have developed excellent
skills to deal with people, while others and yourself see real possibilities for improvement of
these skills. However very often this is not such an easy topic to talk about, so most people will
not signal these possibilities for improvement.

Conversely, if you want to know what others think about your abilities to work in a team, you
almost certainly will have to ask for it. If you do so, you can use this 180 degree assessment.

A 360°-feedback test is a questionnaire which enables you to have yourself assessed by people
who supposedly know you well: your superiors (above you), the people you work with, the
people you live with (next to you) and the people you are in charge of (below you).

Their assessments are synthesized and you can compare the overall result with your own result.
As the present test has been developed for students and these students normally do not have
inferiors, this group is not taken into account. Therefore the label “360 degree assessment” has
been adapted to “180 degree assessment”.

lecturer
team coordinator
supervisor
trainer

Fellow student ﬂ[ me 1|L fellow student

This test juxtaposes the idea you have of your own teamworking skills with the one of the people
who know you very well, with whom you live together, with whom you have a lot of interaction
or with whom you co-operate. By comparing your own assessment with the feedback of the
assessment of the others you can see clearly for yourself which scores differ and which are
similar.
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You can use this test as an instrument to determine your own training needs. On the other hand,
the test can also be used as an assessment tool. Therefore you can do the test procedure before
and after an intensive period of working-in-a-team training. The difference in score constitutes
an instrument of measurement for the progress achieved.

The assessor is not asked to give a subjective idea about your teamworking skills, but rather to
signal the frequency of desired/non desired and verifiable behaviour, statements and attitudes. In
this way an objective result can be reached.

It is quite possible that the assessor by lack of time ticks some answers rather hastily. In this case
the answers cannot be considered seriously. To enable you to see whether or not an assessor has
thought seriously about his/her answer, some of the skills appear twice in the statements. The
answers to both statements treating the same aspect of teamworking competence should be
similar. This procedure enables you to calculate a rate of reliability which has to be sufficiently
high to take into account the assessor’s results.

To avoid incomprehension or misinterpretation of the statements by the assessor, many
statements are explained by means of small examples of visible behaviour. The examples are
only to be seen as possible indications of the intended attitude or competence. Examples also
facilitate the assessor’s job of filling in the questionnaire and guarantee a correct
interpretation.
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Ilpunooscenue 10

3amaya 3a NOArOTOBKA HA OLIEHSIBAHE HA YMeHHs 32 pa0oTa B eKUIl 0 MeTO
180 rpagyca

Task: Design 360 degree assessment
on working-in-a-team competence

Title***: Design 360 degree assessment on working-in-a-team competence No?
Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria Language*:
English

Used in scenario(s)*:

Description (100-300 symbols)*:

Trainees and trainers learn about the 360 degree assessment method and agree on
the parametres of an assessment procedure. They develop questionnaire with
supporting tools.

Age*zs: Duration*®: Subject(s)*:

ICT enhanced skill(s)**’: Working in a team

Active learning method***: Assessment

Learning objective: Creation of a 360 degree assessment instrument on working-in-a-
team competence

Prior knowledge and skills: Teamworking skills

Type of work*: O individual X group

Result / Product:
1. 180 degree assessment description
2. 180 degree questions selection and description
3. 180 degree questions assessment and scoring
4. 180 degree questionnaire

22 Fields marked with * are obligatory (they are used as meta-data).

2 The internal number of this item in the repository; assigned automatically

* The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

%% in years (an interval can be specified, e.g. 12 — 14)

%% in hours/days/months

T selected from a list (multiple selection is possible)

¥ selected from a list
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Process:

Play 1: Design 180 degree assessment instrument

Desire learning
outcome/objective:

Role :

Acts :

Activities:

Environment :

Learn about the

method

Participant

Introduction
to 360
degree
assessment
method

The
participants
read carefully
the
Introduction to
the 360
degree
assessment
method to
acquaint with
the procedure
and to
understand
the benefits
for their
personal
development
of this type of
assessment.
The
participants
get
understanding
of how this
method is
implemented,
why it is
important,
how they will
benefit from
the
assessment,
what is
expected from
them as
raters and in
what way they
can utilize the
results.

360
assessment
introduction

degree

Choose traits and
items to form the
assessment
questionnaire

Participant

Setting
assessment
items

The
participants
decide which
traits,

1. List of
teamworking
skills

2. Form for
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specified in a
list, will be
assessed and
choose items
from the list
for the
questionnaire,
including
items about
same traits,
necessary for
the rate of
reliability
calculation.

selection
and
description
of items

Agree on
assessment criteria
and scoring scale

Participant

Setting
assessment
criteria and
scoring

The
participants
decide on the
assessment
criteria and
scoring

Form  for 180
degree questions
assessment  and
scoring

Agree on overall
parameters of the
assessment
procedure

Participant

Assessment
description

The
participants
decide
formative
summative
character
assessment,
when it will
happen, will it
be reusable
or not

on
or

of

Form for 180
degree assessment
description

Finalisation of the
questionnaire

Organiser

Production of
the
questionnaire

The organiser
produces the
instrument
Ithe
questionnaire/
using the
collected
forms.

Form for 180
degree assessment
questionnaire

Tools (Hardware & Software):

Resources: 360 degree assessment introduction;

List with teamworking sKkills

Student Assessment:
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ICT Enhanced skills

Information skills

O

O

O

ability to determine an information
problem

ability to determine the relevance of
an information source

ability to search systematically by
applying relevant searching
techniques

ability to locate and retrieve
information

ability to evaluate information

ability to process information

effectively, in order to reach a preset
goal

ability to use the information ethically
and legally

Project working skills

O
O

0 o o

ability to make a planning

ability to identify tasks and divide
tasks into subtasks

ability to communicate internally
ability to communicate externally
ability to keep track of the progress
ability to integrate results
ability to report results

ability to use the proper
properly

tools

Team working skills:

YV YV V VYV

Y

ability to communicate internally
ability to communicate externally
ability to give feedback

ability to receive and utilize feedback
ability to resolve conflicts

ability to support the team loyally, as
a good colleague

ability to bear responsibility

Presentation skills

Written presentation

O ability to select and order
information

O good command of the language

O ability to structure and build up a
report

O ability to lay-out a report

O ability to make correct references
and citations

O ability to use a word-processor
properly

Oral presentation

O abilty to select and order
information

O fluency in the language

O ability to structure and build up an
oral presentation

O abilty to design an oral
presentation

O ability to make correct references
and citations

O ability to use a presentation tool
properly

O ability of public speaking

Web presentation

O ability to select and order
information

O good command of the language

O ability to build up a web
presentation

O ability to design a hyper structure

O ability to make correct references,
citations, and links

O ability to use a web publishing tool
properly

O ability to select and use multimedia
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Active learning methods

O

viaoooao

Project based learning

Problem based learning

Experiential learning (learning by doing)
Case Based learning

Game based learning

Other assessment (specify)
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Ipunoycenue 11

BbnpocHuk 3a oneHsiBaHe HA yMeHus 3a padora B exkun no meroa 180 rpaayca
o0paTHa Bpb3Ka.

180 degree questionnaire

This questionnaire is designed to assess the level of mastering competence “Working in a team”
of:

Assessee’s name:

Assessee’s class/group:

Date:

Type of assessment: self/peer/teacher
Type of assessment: formative/summative
Notes:

Please, read carefully every statement and check the answer, that according to you, indicates
frequesncy of demonstration of this behavior/skill/attitute.

1. Rarely — The absence of the desired behaviour/skill/attitude systematically occurs or is never
seen. The assessee does not pay attention or does not demonstrate awareness to that aspect.
Training is needed.

2. Sometimes — Exhibits the described behaviour/skill/attitude in less than a half of the cases at
an unadequate level. Training and improvement are needed.

3. Usually — Exhibits the described behaviour/skill/attitude in more than a half of the cases,
demonstrates a satisfactory level of mastering, but needs improvement.

4. Mostly — The described behaviour/skill/attitude systematically occurs and the assessee pays
attention to the aspect. Demonstrates a high level of mastering, but there is still potential for
further development.

5. Always — The assessee consistently demonstrates the described behaviour/skill/attitude in an
effective manner. Demonstrates exemplary performance.
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Competence:
Subcompetence:

Working in a team

Ability to communicate internally

The student:

selects the right channel of
communication, verbal channels
including face-to-face  meeting,
telephone and videoconferencing
and written channels including
letters, emails, reports and instant
messaging

[IRarely

[ISometimes

[1Often

[JUsually

[JAlways

able to use IT communicators

[JRarely

[JSometimes

[1Often

[1Usually

[1Always

chooses a possitive, tactful tone,
remains self-controlled and polite
even when others are hard to
convince

[JRarely

[JSometimes

[1Often

[TUsually

[1Always

repeats back or summarises to
ensure if had fully understood
everything

[JRarely

[]Sometimes

[1Often

[1Usually

[1Always

uses appropriate nonverbal
behaviours like smiles, gestures, eye
contact, posture

[JRarely

[JSometimes

[1Often

[JUsually

[JAlways

interacts with all team members

[IRarely

[ISometimes

[1Often

[1Usually

Ll Always

effecively assert him/herself

[IRarely

[JSometimes

[1Often

[1Usually

[1Always

shows evidence of understanding

[JRarely

[JSometimes

[JOften

[JUsually

[JAlways

Comments:
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Competence:
Subcompetence:

Working in a team

Ability to communiacte externally

The student:

- makes a good first impression being | [IRarely | [ISometimes | [JOften | [JUsually | [JAlways
calm, confident and smily and shows a
possitive attitude

- selects the most appropriate and | ORarely | OJSometimes | [IOften | [Usually | [JAlways
effective medium for communicating

- knows his/her audience [IRarely | [!Sometimes | [!Often | [1Usually | [JAlways

- demonstrates competence and comfort | [IRarely | [ISometimes | [JOften | [JUsually | [JAlways
with information

- demonstrates technical skills to use IT | [IRarely | [/Sometimes | [1Often | [JUsually | []Always
communication means

- identify others’ level of receiptivity [JRarely | [/Sometimes | [1Often | [JUsually | [1Always

- assess the communication context and | [Rarely | [ISometimes | [JOften | [JUsually | [1Always
adapt to the audience

- pays attention to feedback, which is | [IRarely | [JSometimes | [Often | [IUsually | []Always

crucial to ensuring the audience
understood the message

Comments:
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Competence: Working in a team
Subcompetence: Ability to give feedback

The student:

- gives constructive feedback to the team | [IRarely | [ISometimes | [1Often | [JUsually | [JAlwa
members ys

- gives a descriptive feedback, rather than | [/Rarely | [Sometimes | [JOften | [JUsually | [JAlwa
evaluative ys

- communicates information that is timely | [Rarely | [ISometimes | [1Often | [1Usually | [1Alwa
and relevant to the audience ys

- suggests what could be done differently | [Rarely | [/Sometimes | [JOften | [JUsually | [JAlwa

ys
- checks if feedback is understood [JRarely | [JSometimes | [1Often | [TUsually | [JAlwa
ys
- gives a timely and to the purpose | [IRarely | [/Sometimes | [IOften | [JUsually | [lAlwa
feedback ys
- gives prioritised and focused feedback, | [/Rarely | [/Sometimes | [/Often | [IUsually | [|Alwa
provides  examples and  avoids ys
overloading

- gives descriptive and non-judgemental | [/Rarely | [JSometimes | [JOften | [JUsually | [JAlwa
feedback, focuses on the actions not the ys
individual

Comments:
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Competence:
Subcompetence:

Working in a team

Ability to receive and utilise feedback

The student:

- demonstrates ability to accept objections | [IRarely | [ISometimes | [JOften | [JUsually | [JAlwa
and rejections ys

- assess acceptability of evidence [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- identify when nonverbal signals are | [IRarely | [ISometimes | [1Often | [1Usually | [1Alwa
irrelevant to the spoken message ys

- seeks clarification if appropriate [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- able to receive constructive criticism [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- asks for examples of his/her behaviour if | [IRarely | [ISometimes | [1Often | [JUsually | [JAlwa
they are not offered ys

- makes choice what to do with the | (JRarely | [JSometimes | [JOften | [JUsually | [JAlwa
information ys

- acknowledges and thanks the person for | [/Rarely | [/Sometimes | [/Often | [IUsually | [/Alwa
the feedback ys

Comments:
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Competence:
Subcompetence:

Working in a team

Ability to resolve conflicts

The student:

- identifies conflict situations [IRarely | [!Sometimes | [JOften | [JUsually | [lAlwa
ys

- is able to find out solutions, that serve | [JRarely | [JSometimes | [JOften | [JUsually | [JAlwa
most of the parties ys

- identifies  possible  solutions and | [JRarely | [ISometimes | [1Often | [JUsually | [JAlwa
consequences in a conflict situation ys

- is as much detached as possible [JRarely | [/Sometimes | [1Often | [JUsually | [JAlwa
ys

- makes sure that good relationships are a | [Rarely | [ISometimes | [1Often | [JUsually | [JAlwa
first priority in a dispute s

- keeps people and problems separated [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- explores options together with the team | [/Rarely | [/Sometimes | [/Often | [IUsually | [/Alwa
members ys

- is able to negotiate and compromise [JRarely | [/Sometimes | [1Often | [JUsually | [JAlwa
ys

Comments:
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Competence:
Subcompetence:

Working in a team

Ability to support team loyally

The student:

- demonstrates committment to the team | [JRarely | [JSometimes | [1Often | [JUsually | [JAlwa
cause ys

- motivates others to participate and work | [/Rarely | [ISometimes | [1Often | [JUsually | [JAlwa
effectivelly as a team ys

- shows consideration for other team | [JRarely | [JSometimes | [1Often | [JUsually | [JAlwa
members ys

- puts team goal before his/her own one [JRarely | [JSometimes | [1Often | [(JUsually | [JAlwa
ys

- underlines the benefits of his/her | [JRarely | [JSometimes | [10ften | [1Usually | [1Alwa
proposals for the team ys

- respects individual differences [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- responds to requests appropriately [IRarely | [JSometimes | [1Often | [JUsually | [JAlwa
ys

- offers help spontaneously to team | [/Rarely | [/Sometimes | [/Often | [IUsually | [/Alwa
fellows ys

Comments:

159




Competence:
Subcompetence:

Working in a team

Ability to bear responsibility

The student:

- shares information necessary for the | [JRarely | [ISometimes | [1Often | [JUsually | [JAlwa
team to reach preset goals ys

- readily takes up responsibility [Rarely | [ISometimes | [1Often | [Usually | [JAlwa
ys

- 1is reliable in performing tasks assigned [JRarely | [JSometimes | [1Often | [1Usually | [JAlwa
ys

- demonstrates understanding about team | [IRarely | [ISometimes | [1Often | [JUsually | [JAlwa
roles and respective responsibilities ys

- conforms with the common decision [IRarely | [/Sometimes | [1Often | [1Usually | []Alwa
ys

- shares responsibility to rotate through | [IRarely | [/Sometimes | [IOften | [JUsually | [IAlwa
other team roles ys

- shares knowledge and expertise and not | [/Rarely | [ISometimes | [1Often | [JUsually | [JAlwa
withhold information ys

- demonstrates  responsibility =~ within | [/Rarely | [/Sometimes | [/Often | [IUsually | [/Alwa
his/her team role ys

Comments:
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Ilpunoosicenue 12

Heo0xoauMu JaHHM M MHCTPYKIMH 32 00pa00TKA M OTYUTAHE HA pe3yJITaTuTe
ot 180 rpaxyca oOpaTHa Bpb3Ka

180 Degree Assessment Description

Purpose of the assessment procedure:
M Formative [ Summative

The questionnaire is reusable:

M Yes ONo

The questionnaire is available:

From: | Until:

The questionnaire will be available for the period of the course.
Notes:

This questionnaire will be used before and after educational scenarios for training competence
Working in a team to register the progress of the students. The assessment results will be used by
the trainees for self development planning and by the teachers for planning of further educational
activities.

180 degree questions
Selection and description

Competence: Working in a team
Subcompetence: Ability to communicate internally

Item ID | No | The student:

I3 1 | selects the right channel of communication, verbal channels including face-to-
face meeting, telephone and videoconferencing and written channels including
letters, emails, reports and instant messaging

P
I
[\S)

able to use IT communicators

p—
~J
W

chooses a possitive, tactful tone, remains self-controlled and polite even when
others are hard to convince
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4 | repeats back or summarises to ensure if had fully understood everything

5 | uses appropriate nonverbal behaviours like smiles, gestures, eye contact,
posture

I 22 6 interacts with all team members

|

effecively assert him/herself

8 | shows evidence of understanding

Competence: Working in a team

Subcompetence: Ability to communiacte externally

Item | No | The student:

ID

mrr |1 makes a good first impression being calm, confident and smily and shows a
possitive attitude

m2 |2 selects the most appropriate and effective medium for communicating

I3 |3 knows his/her audience

14 |4 demonstrates competence and comfort with information

s |5 demonstrates technical skills to use IT communication means

I 18 | 6 identify others’ level of receiptivity

117 |7 assess the communication context and adapt to the audience

228 pays attention to feedback, which is crucial to ensuring the audience understood
the message

Competence: Working in a team

Subcompetence: Ability to give feedback

Item | No | The student:

1D

nr3 |1 gives constructive feedback to the team members

m7 |2 gives a descriptive feedback, rather than evaluative

113 communicates information that is timely and relevant to the audience

11 20 | 4 suggests what could be done differently

I 2215 checks if feedback is understood

III 18 | 6 | gives a timely and to the purpose feedback

I 21 |7 | gives prioritised and focused feedback, provides examples and avoids
overloading

I 25 |8 gives descriptive and non-judgemental feedback, focuses on the actions not the
individual

Competence: Working in a team

Subcompetence: Ability to receive and utilise feedback

Item | No | The student:

V2|1 demonstrates ability to accept objections and rejections

IVEg |2 assess acceptability of evidence

V9 |3 identify when nonverbal signals are irrelevant to the spoken message
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IV 17 |4 | seeks clarification if appropriate

IV 155 able to receive constructive criticism

IV 18 | 6 | asks for examples of his/her behaviour if they are not offered

IV 23| 7 | makes choice what to do with the information

IV 218 acknowledges and thanks the person for the feedback
Competence: Working in a team

Subcompetence: Ability to resolve conflicts

Item | No | The student:

ID

Vi3 |1 identifies conflict situations

V2 |2 is able to find out solutions, that serve most of the parties
V713 identifies possible solutions and consequences in a conflict situation
V 10 |4 is as much detached as possible

V12 |5 makes sure that good relationships are a first priority in a dispute
V13 |6 keeps people and problems separated

vV 19 |7 explores options together with the team members

V 20 |8 is able to negotiate and compromise

Competence: Working in a team

Subcompetence: Ability to support team loyally

Item | No | The student:

ID

VIl |1 demonstrates committment to the team cause

VI 19 | 2 | motivates others to participate and work effectivelly as a team
VIS |3 shows consideration for other team members

VI 4 |4 | puts team goal before his/her own one

VI 12 | 5 | underlines the benefits of his/her proposals for the team
VI 15| 6 | respects individual differences

VI 20 |7 responds to requests appropriately

VI 21 |8 offers help spontaneously to team fellows
Competence: Working in a team

Subcompetence: Ability to bear responsibility

Item No | The student:

ID

VII 1 |1 | sharesinformation necessary for the team to reach preset goals

VII 4 |2 | readily takes up responsibility

VII 5 |3 | isreliable in performing tasks assigned

VII 7 |4 | demonstrates understanding about team roles and respective responsibilities
VII 8 |5 | conforms with the common decision

VII 15| 6 | shares responsibility to rotate through other team roles

VII 16 | 7 | shares knowledge and expertise and not withhold information
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| VIL 198

| demonstrates responsibility within his/her team role

Item pairs, indicating same trait, needed to calculate reliability:

No | Item ID | Item ID

1 |13 112

2 |14 II 5

3 |L1I5 I 18

4 |11 18 11 22

5 |13 111 20

6 |II 7 11 25

7 |00 11 |1 18

8 |IV 2 IV 15

9 |IV 17 |1V 18

10 |V 2 V 20

11 {V.10 |V I3

12 | VI 1 VI 4

13 | VI 5 VI 15

14 | VI 1 | VI 16

180 degree questions
Assessment and Scoring

Choose: Describe: Score:

Rarely The absence of the desired behaviour/skill/attitude systematically occurs | 0
or is never seen. The assessee does not pay attention or does not
demonstrate awareness to that aspect. Training is needed.

Sometimes | Exhibits the described behaviour/skill/attitude in less than a half of the | 25
cases at an unadequate level. Training and improvement are needed.

Usually Exhibits the described behaviour/skill/attitude in more than a half of the | 50
cases, demonstrates a satisfactory level of mastering, but needs
improvement.

Mostly The described behaviour/skill/attitude systematically occurs and the | 75
assessee pays attention to the aspect. Demonstrates a high level of
mastering, but there is still potential for further development.

Always The assessee consistently demonstrates the described | 100
behaviour/skill/attitude in an effective manner. Demonstrates exemplary
performance.

Reliability R is calculated according to the formula:

N

R=1-2D;/C*N,

i=1

where

D the difference in the scoring of the items of it pair;
N is the number of pairs of items indicating same traits - N = 14;
C is the maximum of the scoring scale — C = 100.
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Instructions for processing 180 degree assessment feedback
and reporting

1. Average value of the item scores for each subcompetence are calculated for each
selfassessment questionnaire. The calculated values are presented in a radar graph.

2. Rate of reliability is calculated for each peer and teacher assessment questionnaire.

3. Questionnaires with R lower than 80% are not taken into account.

4. Average value of the item scores for each subcompetence are calculated for peer
assessment questionnaires for each assessee. The calculated values are presented in the
radar graph.

5. Average value of the item scores for each subcompetence are calculated for teacher
assessment questionnaires for each assessee. The calculated values are presented in the
radar graph.

6. The assessment result is a radar graph of this type:

180 degree assessment for
Name: Student’s name

Ability to communicate
internally

1001
80 i _ Ability to communicate

Ability to bear responsibility w externally
40

0

Ability to resolve conflicts * * Ability to give feedback

Ability to support team./ \ Ability to receive and utilise
loyally feedback

‘—0— Self —=— Peer Teacher max —%— min ‘

7. Average values of assessment results for each subcompetence from 75% of self, peer and
teacher assessment are calculated. The results are stored in a table.

8. The competence assessment result is obtained as an average value of the results from the
table.

9. All data is filled in the assessment report.

10. Every assessee receives a personal report of the 180 degree assessment.

180 Degree Assessment Report

Assessee’s name:

Competence assesses:
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Date /period of assessment:
Type of assessment: formative/summative
Notes:

Results graph:

Results table:

Subcompetence Result

Ability to communicate internally

Ability to communicate externally

Ability to give feedback

Ability to receive and utilize feedback

Ability to resolve conflicts

Ability to support team loyally

Ability to bear responsibility

Competence “Work in a team” result:
Interpretation:
0 — The absence of the desired behaviour/skill/attitude systematically occurs or is never seen.

The assessee does not pay attention or does not demonstrate awareness to that aspect. Training is
needed.
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25 — Exhibits the described behaviour/skill/attitude in less than a half of the cases at an
unadequate level. Training and improvement are needed.

50 — Exhibits the described behaviour/skill/attitude in more than a half of the cases, demonstrates
a satisfactory level of mastering, but needs improvement.

75 — The described behaviour/skill/attitude systematically occurs and the assessee pays attention
to the aspect. Demonstrates a high level of mastering, but there is still potential for further

development.

100 — The assessee consistently demonstrates the described behaviour/skill/attitude in an
effective manner. Demonstrates exemplary performance.

Comments, included in the qustionnaires:
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Ilpunoosicenue 13

3agavya 3a oueHsiBaHe HA yMeHHs 3a padora B exun mo meroaa 180 rpaayca
o0paTHa Bpb3Ka

Task: Working In a Team_ 180 degree
assessment

Title**’: Working In a Team_180 degree assessment No*

Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria Language*: English

Used in scenario(s)*':

Description (100-300 symbols)*:

Trainees and trainers go through a previously designed 180 degree assessment
procedure. An assessment report is produced for each assessee /trainee/.

Age*: Duration**: Subject(s)*:

ICT enhanced skill(s)***: Working in a team

Active learning method***: Assessment

Learning objective: Assessing Working in a team competence through 180 degree
feedback

Prior knowledge and skills: Teamworking skills, Design 180 degree assessment

Type of work*: X individual O group

Result / Product:
180 degree questionnaires
Assessment reports

Process:
Play 1: 180 degree assessment

% Fields marked with * are obligatory (they are used as meta-data).

3% The internal number of this item in the repository; assigned automatically

3! The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

32 in years (an interval can be specified, e.g. 12 — 14)

** in hours/days/months

* selected from a list (multiple selection is possible)

% selected from a list
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Desire learning
outcome/objective:

Role :

Acts :

Activities:

Environment :

Prepare for the

assessment

Self
Peer
Teacher

Preparation
for the
assessment
procedure

Participants
remind the
basics of the
360 degree
assessment
method.

360
assessment
introduction

degree

Assessment

Self
Peer
Teacher

Assessment

Participants
read carefully
the items from
the 180
degree
questionnaire
and check the
appropriate
box. Then
upload the file.

180
questionnaire

degree

Data

questionnaires
processed in
personalised reports

from

Organiser

Processing
and report

The organiser
collects all
uploaded
questionnaires
and processes
data. Then
makes a
personal
report for each
assessee and
notifies.

1. Instructions and
data to process
feedback:

Instructions
processing
degree feedback

180 degree
assessment
description;

180 degree
questions selection
and description;

180 degree
questions
assessment
scoring;
180 degree
questionnaires.

2. Form 180 degree
assessment report

for
180

and

Tools (Hardware & Software):

Resources: 360 degree assessment introduction;
Processing 180 degree assessment feedback
180 degree assessment description;

180 degree questions selection and description;
180 degree questions assessment and scoring.
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Student Assessment:
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ICT Enhanced skills

Information skills

O

O

O

ability to determine an information
problem

ability to determine the relevance of
an information source

ability to search systematically by
applying relevant searching
techniques

ability to locate and retrieve
information

ability to evaluate information

ability to process information

effectively, in order to reach a preset
goal

ability to use the information ethically
and legally

Project working skills

O
O

0 o o

ability to make a planning

ability to identify tasks and divide
tasks into subtasks

ability to communicate internally
ability to communicate externally
ability to keep track of the progress
ability to integrate results
ability to report results

ability to use the proper
properly

tools

Team working skills:

YV YV V VYV

Y

ability to communicate internally
ability to communicate externally
ability to give feedback

ability to receive and utilize feedback
ability to resolve conflicts

ability to support the team loyally, as
a good colleague

ability to bear responsibility

Presentation skills

Written presentation

O ability to select and order
information

O good command of the language

O ability to structure and build up a
report

O ability to lay-out a report

O ability to make correct references
and citations

O ability to use a word-processor
properly

Oral presentation

O abilty to select and order
information

O fluency in the language

O ability to structure and build up an
oral presentation

O abilty to design an oral
presentation

O ability to make correct references
and citations

O ability to use a presentation tool
properly

O ability of public speaking

Web presentation

O ability to select and order
information

O good command of the language

O ability to build up a web
presentation

O ability to design a hyper structure

O ability to make correct references,
citations, and links

O ability to use a web publishing tool
properly

O ability to select and use multimedia
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Active learning methods
O Project based learning
O Problem based learning
O Experiential learning (learning by doing)
O Case Based learning
O Game based learning
MOther assessment (specify)
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Ilpunooscenue 14

BbBeaenue B oueHssBaHeTO U oneHUuTeHUS HHCTpyMeHT 3a UKT naarpagenn
yMeHus

Information and Communication Technology
Enhanced Competences Assessment Instrument
Introduction

The ICTEC assessment instrument is intended for use within the competence development
programme provided in the ICT teachers training pilot for training Bulgarian in-service teachers
to obtain the competences identified in the [*Teach poject.

Enhanced ICT skills are an extension of soft skills, where ICT is used to enhance the ordinary
skill. ICT is a tool for improvement of the soft skill.

The assessment of the acquired competences is an important and integral part of the teacher
training. This assessment instrument is to be used after completion of training for summative
purposes and may serve several functions:

» Determination of the level of mastering of the defined competences by the
trainees;
Documentation and direction of the trainees’ professional development;
Personal development planning;
Evaluation of the [*Teach project results and ICT Teacher Training pilot;
Improvement of training and learning activities;
Improvement of the development programmes;
Can be a framework, where competences and indicators can be modified to assess
other competences;
Can be a usefull assessment tool for the teacher trainees to adapt for use in their
practices.

YV VVVVVY

Four main competence development programmes are covered by the pilot:
1. How to teach information skills using ICT
2. How to teach presentation skills using ICT
= Written presentation
= Qral presentation
= Short presentation
=  Web presentation
3. How to teach working on a project skills using ICT
4. How to teach working in a team skills using ICT

Therefore, four major competences are assessed by this instrument:
1. Teaches information skills using ICT
2. Teaches presentation skills using ICT
a. Written presentation
b. Oral presentation
c. Short presentation
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d. Web presentation
3. Teaches working on a project skills using ICT
4. Teaches working in a team skills using ICT

Each competence of the above four includes subcompetences, which are modified as indicators
in the assessment instrument format. The tool object “ICT enhanced competences and
indicators” includes a table with competences and their indicators to be assessed.

The indicators are rated on a four point scale that rates behaviour on a continuum from 1 — Needs
assistance through 4 — Exemplary. Two aditional choices for each item are available: Not
applicable (NA) if an item is not applicable to the person being rated and Don’t know (DK) if the
information to complete the rating is insufficient. An example of the format is given below:

/Competency/ 1. Teach information skills using ICT

1 — Needs assistance
2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

/Indicator/ 1.1Teaches the ability to determine the information
problem 1234NADK

Evidence and comment:

ICT enhanced competences and indicators

ICT enhanced skills

Competences Indicators /Subcompetences/

1. Teaches information skills | 1.1 Teaches the ability to determine the information problem
using ICT 1.2 Teaches the ability to determine the relevance of the

various information sources

1.3 Teaches the ability to search systematically by
application of relevant searching techniques

1.4 Teaches the ability to localize and acquire the found
information

1.5 Teaches the ability to evaluate the found information and
(if necessary) to readjust the search

1.6 Teaches the ability to process the found information
effectively, in order to reach a preset goal

1.7 Teaches the ability to use the found information ethically
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and legally

2. Teaches written presentation
skills using ICT

2.1 Teaches the ability to order and select information

2.2 Teaches the command of the language

2.3 Teaches the ability to build up a report

2.4 Teaches the ability to lay-out a report

2.5 Teaches the ability to make correct references and
citations

2.6 Teaches the ability to use a word processor properly

3. Teaches oral presentation skills
using ICT

3.1 Teaches the ability to order and select information

3.2 Teaches the fluency in the language

3.3 Teaches the ability to build up an oral presentation

3.4 Teaches the ability to design an oral presentation

3.5 Teaches the ability to make correct references and
citations

3.6 Teaches the ability to use a presentation tool properly

3.7 Teaches the ability of public speaking

4. Teaches short presentation
skills using ICT

4.1 Teaches the ability to order and select information

4.2 Teaches the command of the language

4.3 Teaches the ability to build up a short presentation

4.4 Teaches the ability to lay-out a short presentation

4.5 Teaches the ability to make correct references and
citations

4.6 Teaches the ability to use a desk top publishing tool
properly

4.7 Teaches the ability to focus on the target group

5. Teaches web presentations
skills using ICT

5.1 Teaches the ability to order and select information

5.2 Teaches the command of the language

5.3 Teaches the ability to build up a web presentation

5.4 Teaches the ability to design a hyper structure

5.5 Teaches the ability to make correct references, citations
and links

5.6 Teaches the ability to use a web publishing tool properly

5.7 Teaches the ability to select and use multimedia

6. Teaches working on a project
skills using ICT

6.1 Teaches the ability to identify tasks and subtasks

6.2 Teaches the ability to make a planning

6.3 Teaches the ability to divide tasks

6.4 Teaches the ability to communicate internally

6.5 Teaches the ability to communicate externally

6.6 Teaches the ability to keep track of the progress

6.7 Teaches the ability to integrate results

6.8 Teaches the ability to use the proper tools properly

7. Teaches working in a team
skills using ICT

7.1 Teaches the ability to communicate internally

7.2 Teaches the ability to communicate externally

7.3 Teaches the ability to give feedback

7.4 Teaches the ability to receive feedback

7.5 Teaches the ability to resolve conflicts

7.6 Teaches the ability to support the team loyally as a good
colleague

7.7 Teaches the ability to take responsibility
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OnucaHue HA J0KAa3aTeJCTBaTa 3a BJaJJ€CHE HA KOMIICTCHIIUU

Competency Evidence Description

In adition to the rating scale for each indicator, the assessment format provides extra space for
the evaluator to record supporting evidence and comments. The evidence section is essential to
understanding how well the skill has been mastered and is especially helpful when the
instrument is used for evaluation purposes. Evidence does not necessary mean a formal
document. It is an explanation for the rate given and may be a document or observed behaviour,
or conversation. The comments in the evidence section will be helpful in planning for
professional development and in noting effectiveness of professional development. Some
examples of evidences follow. The examples are not exhaustive, there may be other.

VVVVY VYV VVYVY

Y VVY

Observation of participation in learning and teaching activities

Results from ongoing assessment during tasks and scenarios

Perfomance assessment, formal or informal, including supervisory, peer and self
assessment

Comments on activities

Products developed in the competence development programme that may be assignments,
presentations or other

Comments on products

Personal logs demonstrating understanding and reflection

Feedback from students and pupils trained by the teacher-trainee

Assessment results of students and pupils trained by the teacher-trainee

Supervisory or administrative reports on the teacher-trainee professional activity in
school settings

Portfolio or parts of it

Acknowledgements

References

Publications
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@opMyJasip 32 BbBEKIaHEe B CHCTEMATAa HA J0Ka3aTeJICTBAa 3a BJIaJieeHe Ha
HUKT naarpagesHu ymeHust

Template for evidence provision

Assessee’s name:
Assessee’s class/group:

Evidence provider’s name /if different from assessee/:
Evidence provider’s position:

Related competence/s/:
Related subcompetence/s/:

Name of document:
Name of file:

File URI:

Description of evidence:

Date:
Notes:
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HNucTpykuuu 3a padoTa ¢ OHEHUTEJHUA HHCTPYMEHT

kW

Instructions for use

Respond to the evidence and comment section including references to provided evidence
and a few comments in support of your rating.

For each indicator, CIRCLE the number that best describes the extent to which the
subcompetence is being mastered. For example, if you notice excelling at the
competence, circle 4 — Exemplary. If you have difficulty to prove performing of the
competence, circle 1 — Needs assistance.

If an indicator is not applicable, circle NA — Not applicable.

If you have insufficient evidence to complete rating, circle DK — Don’t know.

Transfer ratings from each indicator to the rating table. Record the score in the box above
each rated indicator.

Calculate the average of all indicators that were rated in that competence to determine
competency average. Place the average in the box next to the table.

Record the number of NA and DK responses separately in the boxes next to the
competency average box. Do not factor the NA and DK responses into the average for
the competency.
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HNHcTpyMeHT 32 oLeHKA

Information and Communication Technology
Enhanced Competences
Assessment Instrument

Directions: Based on observation, documentation or interviews, CIRCLE the number that best
describes each item. If an item is not applicable, circle NA. If you do not have enough
information to judge on an indicator, circle DK.

1. Teaches information skills using ICT

1 — Needs assistance
2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

1.1Teaches the ability to determine the information problem
1234NADK

Evidence and comment:

1.2 Teaches the ability to determine the relevance of the various

information sources 1234 NADK

Evidence and comment:

1.3 Teaches the ability to search systematically by application of

relevant searching techniques 1234NADK

Evidence and comment:
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1.4 Teaches the ability to localize and acquire the found
information 1234NADK

Evidence and comment:

1.5 Teaches the ability to evaluate the found information and (if
necessary) to readjust the search 1234NADK

Evidence and comment:

1.6 Teaches the ability to process the found information
effectively, in order to reach a preset goal 1234NADK

Evidence and comment:

1.7 Teaches the ability to use the found information ethically
and legally 1234NADK

Evidence and comment:
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Rating table:

Rating:

11112 (13(1.4|1.5]|1.6|1.7 Competence

NA DK

Indicators average

total total

2. Teaches written presentation skills using ICT

2.1 Teaches the ability to order and select information

Evidence and comment:

2.2 Teaches the command of the language

Evidence and comment:

2.3 Teaches the ability to build up a report

Evidence and comment:

1 — Needs assistance
2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

1234NADK

1234 NADK

1234 NADK
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2.4 Teaches the ability to lay-out a report
1234NADK
Evidence and comment:
2.5 Teaches the ability to make correct references and citations
1234 NADK
Evidence and comment:
2.6 Teaches the ability to use a word processor properly
1234NADK
Evidence and comment:
Rating table:
Rating:
1.1]12|13]14]15]1.6 Competence NA DK
Indicators average total total
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3. Teaches oral presentation skills using ICT
1 — Needs assistance

2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

3.1 Teaches the ability to order and select information

1234NADK
Evidence and comment:
3.2 Teaches the fluency in the language
1234NADK
Evidence and comment:
3.3 Teaches the ability to build up an oral presentation
1234NADK
Evidence and comment:
3.4 Teaches the ability to design an oral presentation
1234NADK

Evidence and comment:
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3.5 Teaches the ability to make correct references and citations
1234NADK
Evidence and comment:
3.6 Teaches the ability to use a presentation tool properly
1234 NADK
Evidence and comment:
3.7 Teaches the ability of public speaking
1234NADK
Evidence and comment:
Rating table:
Rating:
1.1)112 1314151617 Competence NA DK
Indicators average total total
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4. Teaches short presentation skills using ICT
1 — Needs assistance

2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

4.1 Teaches the ability to order and select information

1234NADK
Evidence and comment:
4.2 Teaches the command of the language
1234NADK
Evidence and comment:
4.3 Teaches the ability to build up a short presentation
1234NADK
Evidence and comment:
4.4 Teaches the ability to lay-out a short presentation
1234NADK

Evidence and comment:
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4.5 Teaches the ability to make correct references and citations

1234NADK
Evidence and comment:
4.6 Teaches the ability to use a desk top publishing tool
properly 1234NADK
Evidence and comment:
4.7 Teaches the ability to focus on the target group
1234NADK
Evidence and comment:
Rating table:
Rating:
1.1)112 1314151617 Competence NA DK
Indicators average total total
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5. Teaches web presentations skills using ICT
1 — Needs assistance

2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

5.1 Teaches the ability to order and select information

1234NADK
Evidence and comment:
5.2 Teaches the command of the language
1234NADK
Evidence and comment:
5.3 Teaches the ability to build up a web presentation
1234NADK
Evidence and comment:
5.4 Teaches the ability to design a hyper structure
1234NADK

Evidence and comment:
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5.5 Teaches the ability to make correct references, citations and
links 1234NADK

Evidence and comment:

5.6 Teaches the ability to use a web publishing tool properly

1234 NADK
Evidence and comment:
5.7 Teaches the ability to select and use multimedia
1234NADK
Evidence and comment:
Rating table:
Rating:
1.1)112 1314151617 Competence NA DK
Indicators average total total
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6. Teaches working on a project skills using ICT
1 — Needs assistance

2 - Progressing

3 - Proficient

4 — Exemplary

NA — Not applicable
DK — Don’t know

6.1 Teaches the ability to identify tasks and subtasks

1234NADK
Evidence and comment:
6.2 Teaches the ability to make a planning
1234NADK
Evidence and comment:
6.3 Teaches the ability to divide tasks
1234NADK
Evidence and comment:
6.4 Teaches the ability to communicate internally
1234NADK

Evidence and comment:
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6.5 Teaches the ability to communicate externally

1234NADK
Evidence and comment:
6.6 Teaches the ability to keep track of the progress

1234NADK
Evidence and comment:
6.7 Teaches the ability to integrate results

1234NADK
Evidence and comment:
6.8 Teaches the ability to use the proper tools properly

1234NADK

Evidence and comment:
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Rating table:

Rating:
1111213114 ]|15]1.6]1.7|1.8 Competence NA DK
average total total

Indicators

7. Teaches working in a team skills using ICT
1 — Needs assistance
2 - Progressing
3 - Proficient
4 — Exemplary
NA — Not applicable
DK — Don’t know
7.1 Teaches the ability to communicate internally
1234NADK
Evidence and comment:
7.2 Teaches the ability to communicate externally
1234NADK
Evidence and comment:
7.3 Teaches the ability to give feedback
1234NADK
Evidence and comment:
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7.4 Teaches the ability to receive feedback

1234NADK
Evidence and comment:
7.5 Teaches the ability to resolve conflicts

1234NADK
Evidence and comment:
7.6 Teaches the ability to support the team loyally as a good
colleague 1234NADK
Evidence and comment:
7.7 Teaches the ability to take responsibility

1234NADK

Evidence and comment:
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Rating table:

Rating:

1.1

1.2

1.3

1.4

1.5

1.6

1.7

Competence

NA

DK

Indicators
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total

total




Ilpunoosicenue 19

Hacoxu u ¢popmy.isip 32 000011aBaHe HA pe3yJaTaTUTE
Instructions for completing the summary profile

1. Note assessee’s data.

2. Plot the averages for the competencies that were rated onto the chart. The competencies
are listed horisontally and the rating scale is listed vertically.

3. Connect the dots to show assessee’s trend.

4. Calculate the overall average of the rated competencies. Note the result next to the chart.

5. Record the totals of NA and DK for each competency in the table below. Note the total

number of NA and DK responses in the two boxes next to the table.
6. Verify the document by entering your data.
7. Notify the assessee.

Summary Profile

Assessee’s name:
Assessee’s class/group:

Date:
Notes:
4
Average rates:
1 — Needs assistance
2 - Progressing
3 - Proficient 2
4 — Exemplary Overall
average
T2 3 4 5 6 71 £
Competencies:
1. Teaches information skills using ICT
2. Teaches written presentation skills using ICT
3. Teaches oral presentation skills using ICT
4. Teaches short presentation skills using ICT
5. Teaches web presentations skills using ICT
6. Teaches working on a project skills using ICT
7. Teaches working in a team skills using ICT
DK
NA
NA DK
1 2 3 4 5 6 7 total total
Assessor’s name: Competencies

Assessor’s position:
Notes on assessment:
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Ilpunoostcenue 20

3anava 3a ¢punanno ouensBane Ha UKT naarpagenu ymenus

Task: ICT Enhanced Competences
Assessment

Title**°: ICT Enhanced Competences Assessment No*’

Author(s)*: Angelina Kirkova Country(ies)*: Bulgaria | Language®*: English

Used in scenario(s)*:

Description (100-300 symbols)*:

The ICTEC assessment instrument is intended for use within the competence
development programme provided in the ICT teachers training pilot for training
Bulgarian in-service teachers to obtain the competences identified in the I*Teach
poject.

Enhanced ICT skills are an extension of soft skills, where ICT is used to enhance the
ordinary skill. ICT is a tool for improvement of the soft skill.

The assessment of the acquired competences is an important and integral part of the
teacher training. This assessment instrument is to be used after completion of training
for summative purposes.

%40,

*39, Duration**": Subject(s)*:

Age

ICT enhanced skill(s)**': All

Active learning method***: Assessment

Learning objective: Assessment of ICT enhanced competences

Prior knowledge and skills: Completed cycle of training

Type of work*: X individual O group

Result / Product:
Assessment instrument filled
Summary profile

Process:
Play 1: Assessment of ICT enhanced competences

*® Fields marked with * are obligatory (they are used as meta-data).

37 The internal number of this item in the repository; assigned automatically

3% The internal number(s) of the scenario(s) in which this task is used — automatically inherited from scenarios where
task is in used, if any

%% in years (an interval can be specified, e.g. 12 — 14)

4% in hours/days/months

! selected from a list (multiple selection is possible)

** selected from a list
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Desire learning
outcome/objective:

Role :

Acts :

Activities:

Environment :

To acquaint with the
assessment
procedure and the
assessment
instrument.

Assessee
Assessor

Course
coordinator

Introduction

Participants
read the
provided
document to
learn about
the
assessment
procedure
and the
assessment
instrument.

Introduction

Competency
indicators table

and

To learn about

evidences.

Assessee
Assessor

Course
coordinator

Evidence
description

Participants
read the
provided
document to
understand
what an
evidence can
be.

Competency

evidence description

To provide evidence

Assessee
Assessor

Course
coordinator

Evidence
provision

The
participants
upload
evidences
using
template.

the

Template

for

evidence provision

To understand how
to use the
assessment
instrument

Assessor

Instructions
for use

The
assessor
acquaints
with the
instructions
for
completeing
the
assessment
instrument

Instructions for use

To assess

Assessor

Assessment

The
assessor
completes
the
assessment
instrument

Assessment
instrument

To acquaint with the
rules for
summarization of
assessment results

Assessor

Instructions
for making
summary
profile

The
assessor
acquaints

with the

Instructions
completing
summary profile

for
the
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instructions
for
completing
the summary
profile

To
results and
the assessee

summarize

notify

Assessor

Making a
summary
profile

The
assessor
completes
and sends
the summary
profile to the
assessee

Summary profile

Tools (Hardware & Software):

Resources:

Introduction

Competency evidence description

Template for evidence provision
Instructions for use

Assessment instrument

Instructions for completing the summary profile

Summary Profile

Student Assessment:
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ICT Enhanced skills

Information skills

Presentation skills

O ability to determine an information  Written presentation

problem O ability to select and order information
O abi!ity to dgtermine the relevance of O good command of the language

an information source O ability to structure and build up a
O ability to search systematically _by report

applying relevant searching .

techniques O ability to lay-out a report
O ability to locate and retrieve O a.bili’Fy to make correct references and

information citations
O ability to evaluate information O ability to use a word-processor
O ability to process information properly

effectively, in order to reach a preset Oral presentation

goal > ability to select and order information
O ability to use the information ethically > fluency in the language

and legally » ability to structure and build up an oral

Project working skills presentation

O ability to make a planning » ability to design an oral presentation
O ability to identify tasks and divide > ability to make correct references and

tasks into subtasks citations
O ability to communicate internally > ability to use a presentation tool
O ability to communicate externally properly
O ability to keep track of the progress > ability of public speaking
O ability to integrate results
O ability to report results
O ability to use the proper tools

properly

Team working skills: Web presentation

O ability to communicate internally O ability to select and order information
O ability to communicate externally O good command of the language
O ability to give feedback O ability to build up a web presentation
O ability to receive and utilize feedback O ability to design a hyper structure
O ability to resolve conflicts O ability to make correct references,
O ability to support the team loyally, as citations, and links

a good colleague O ability to use a web publishing tool
O ability to bear responsibility properly

O ability to select and use multimedia
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Active learning methods

OooOoo0ooOooag

Project based learning
Problem based learning
Experiential learning (learning by doing)

Case Based learning
Game based learning
Other assessment (specify)
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